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What is the profile of UVU employees in 2017?

FIRST GENERATION

STAFFFACULTY

HIGHEST LEVEL OF EDUCATION COMPLETED

UVU is the third 
largest employer 
in Utah County.

15th largest 
employer in the 
state. 

3rd 15th

FULL-TIME EMPLOYEE HEADCOUNT

MALE FEMALE

FULL-TIME EMPLOYEE HEADCOUNT BY GENDER

2016 2017

EXEMPT STAFF

EXECUTIVES

NON-EXEMPT STAFF

FACULTY

694 706

34 30

529 566

670696

EXEMPT STAFF EXECUTIVES NON-EXEMPT STAFF FACULTY

2016

2017

45.7%
54.3% 73.5%

26.5% 56.1%
43.9%

34.2%
65.8%

55.4%
44.6%

65.9%
34.1%

43.3%
56.7%

76.7%
23.3%

GENDER BY JOB TYPE 2017 FT BENEFITS ELIGIBLE PRIMARY RACE

EXECUTIVES

EXEMPT STAFF

NON-EXEMPT STAFF

FACULTY

ADJUNCT FACULTY

PART-TIME STAFF

STUDENT EMPLOYEES

23.3%76.7%

34.1%65.9%

56.7%43.3%

44.6%55.4%

39.3%60.7%

55.5%44.5%

51.5%48.5%

MALE FEMALE

WHITE MINORITY UNKNOWN

NON-EXEMPT STAFFEXECUTIVES EXEMPT STAFF FACULTY

HIGH SCHOOL

SOME COLLEGE

ASSOCIATE’S DEGREE

BACHELOR’S DEGREE

MASTER’S DEGREE/
PROFESSIONAL DEGREE

PHD/OTHER DOCTORATE

PREFER NOT TO ANSWER

Neither of my parents/guardians attended any college

One or more of my parents/guardians attended college, 
but did not receive a bachelor’s degree

One or more of my parents/guardians received a 
bachelor’s degree or higher

I prefer not to say

23%

2%

55%

20%

0.4%
1.8%

0%
13.4%

0.4%
12.5%

3.3%
33.8%

27.8%
30.1%

66.4%
6.4%

1.7%
2%



MALE FEMALE

PERCEPTIONS OF WORKPLACE SEXUAL MISCONDUCT BY GENDER

EXTREMELY 0%
1%

VERY 2%
2%

SOMEWHAT 33%
29%

NOT AT ALL 65%
68%

PERCEPTIONS OF WORKPLACE BULLYING BY GENDER

MALE FEMALE

YES 20.9%
29.6%

NO 70.6%
60%

UNSURE OR PREFER 
NOT TO ANSWER

8.5%
9.9%

PERCEPTIONS OF WORKPLACE SEXUAL MISCONDUCT PERCEPTIONS OF WORKPLACE BULLYING

YES NO I’M NOT SURE I PREFER NOT TO ANSWER

I have experienced workplace bullying on this campus.

25.2% 65.6% 5.3% 3.9%

I have experienced workplace bullying while participating in UVU 
related conferences, programs, services, or activities.

7.9% 86.8% 3.3% 2%

I have noticed others being bullied on this campus.

30.05% 59.97% 7.2% 2.78%

Not at al l
329
66%

Somewhat
155
31%

Ver y
11

2%

Extremely
3

1%

How problematic is  workplace sexual misconduct at UVU? 

Have you experienced bullying on this campus?

What is  ONE thing administration could do to improve your experience working for UVU?

52% believed that their divisional leaders would take action based on the results  of the survey

CONTRIBUTING TO UVU

My job contributes to the institutional mission 93%

My job contributes to the mission of my department 90%

UVU has a clearly defined mission and objectives 92%

My department has a clearly defined mission 
and/or objectives 82%

OTHER OPINIONS

I find personal meaning and fulfillment 
in my work at UVU 87%

My supervisor shows a genuine interest 
in my well-being 82%

I feel safe on this campus 86%

Compensation is based on objective, 
market-related criteria 31%

EMPLOYEE SATISFACTION

Increase employee compensation 22.8%

Upgrade facilities/technology (food, 
software, office space) 4.3%

Improve benefits, specifically better 
insurance and materinity leave 7.1%

Hold people accountable (leadership, 
supervisors, “the right people”) 15.3%

Improve communication 22.2%

Other/misc. (ie: treat us with respect, more training, 
hire from within, have empathy) 15.9%

More parking 2.1%

More diversity needed (need more opportunity 
for women and people of color) 3.4%

No comment 3.4%

Nothing, you are doing a good job 3.6%

TURNOVER RATE

2014 2015 2016 2017

10.1% 11.6% 10.2% 10.8%

AVERAGE YEARS OF SERVICE

years of service

EXECUTIVES EXEMPT STAFF NON-EXEMPT STAFF FACULTY

300

0

150

75

225

0-2 3-5 6-8 9-11 12-14 15-17 18-20 21+ 
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