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1. LEA/Institution name: hﬂountainland Region

2. Regional Consortium |M0untain|and

3. Official designated by agency identified in question 1, who is responsible for answering or responding to in-

quiries regarding this application and is also established as the “authorized representative” for this agency.

Name: JOANN Tuttle

Official position title: Perkins Manager
Phone Number: 801-368-0256

Email: joann.tuttle@nebo.edu

4. Individual serving as Career & Technical Education Director

Name: Lisa Birch

Official position title: MTECH Director of Programs, Technology & Service
Phone Number: 801-319-2675

Email Ibirch@mtec.edu

5. Total Number of Pathways: |35

6. Qualifying Programs of Study: 50

7. Have CTE Pathways extended below grade 9? Yes |:| No

8. Ifyes, please list grade levels:

By signing this document, the eligible agency, through its representative(s), agrees:

That this document serves as your consortiums 2 year application.

[]| To the assurances, certifications, and other forms enclosed in the Local Application.

@ We have completed a Comprehensive Local Needs Assessments (CLNA) and budget items included in
this application align with the results.

@ That, to the best of your knowledge & belief, all information & data included in FY23 Local
Application submission are true and correct.

Authorized Representative (as identified in question 3)

Authorized Career & Technical Education Director (as identified in question 4)




Local Application Consortium Membership

Please provide the name of the Consortium, name, contact, and address information for all
consortium members in the text box below:

Utah Valley University
Wendy Simmerman/Kim Chiu
800 W University Parkway
Orem, UT 84058
chiuki@uvu.edu

Mountainland Technical College (MTECH)
Lisa Birch

2301 Ashton Blvd

Lehi, UT 84043

Ibirch@mtec.edu

Alpine School District

Michelle Price

575N 100 E

American Fork, UT 84003
michelle.price@alpinedistrict.org

Nebo School District
Alan Ashton

350 S Main

Spanish Fork, UT 84660
alan.ashton@nebo.edu

North Summit School District
Katie Silcox

PO Box 497

Coalville, UT 84017
ksilcox@nsummit.org

Park City School District
Lyndsay Huntsman

1750 Kearns Blvd.

Park City, UT 84060
Ihuntsman@pcschools.us

Provo School District
Clay Bingham

280 W 940 N

Provo, UT 84604
clayb@provo.edu

South Summit School District
Stephanie Clegg




Comprehensive Local Needs Assessment

Directions: The Comprehensive Local Needs Assessment (CLNA) portion of the application
has tworequired sections. The first section requires you to provide a summary of the
Comprehensive LocalNeeds Assessment conducted by your Consortium in a narrative
setting. The narrative needs to be inclusive of the required elements detailed by the bullet
points below.

The second portion of the Comprehensive Local Needs Assessment section requires you to
enter the data from your CLNA in the worksheets provided in Appendix A. This will be a separate
attachment in addition to your application.
. Provide an overview of the process to complete the CLNA. This includes and is not
limited to; secondary & postsecondary local recipient collaboration, meeting logistics,
and level of stakeholder involvement and the plan for continued stakeholder

involvement;
. Describe strengths, areas for improvement, and challenges raised in the six elements.
. Describe planned activities to address identified need.
. Describe expected outcomes.

Comprehensive Needs Assessment - Narrative

The Comprehensive Local Needs Assessment helps to identify the gaps that may exist between
the education that students are acquiring and the needs of the economy.

Mountainland Region has developed a consortium consisting of 2 post-secondary institutions, 7
school districts and 4 charter schools to identify the education gaps, and then work to meet the
educational needs of the students in our region and to better align CTE programs.

STAKEHOLDERS--A diverse group of stakeholders was engaged in the development of the
Comprehensive Local Needs Assessment. Region CTE directors, faculty, counselors,
administrators, employers, students, parents, at-risk youth staff, and DWS economic data
provided feedback. Subcommittees of school data specialists, industry boards, and WBL
providers were included. Input was gathered mainly through group meetings and electronic
surveys. Region leaders developed questions for the CCA surveys. USBE surveys were
utilized for CTE program feedback. The K16 Alliance group from Mountainland region provided
feedback.

HOW CNLA RESULTS WERE USED -- Results were put into a collaborative shared drive where
data and documents could be reviewed and discussed by stakeholders. This gave ample
opportunity to review data before meeting as the CTECC group. Working as a consortium has
allowed the group to innovate and improve more than when we work alone. Having the region
work together is gradually developing synergy for overall improvement.

The CTECC committee reviewed and discussed CLNA findings, identified local educational
gaps, and continues to make plans for improvement. As the committee began to merge findings
and set priorities, plans were developed to close performance gaps; improve size, scope, and
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CTE Programs and Activities

2. Describe in a detailed narrative, information on the Career & Technical Education course
offerings and activities that your Consortium will provide with funds under this part, which shall
include not less than 2 programs of study approved by the State of Utah under section 124(b)
(2), including -[Sec.134(b)(2)(a)(b)(c)]

The Mountainland Region is determined to expand opportunities for students to explore, choose,
and follow a vertically aligned, integrated Career Pathway or Program of Study that leads to
credentials of value.

The Programs of Study that the region has chosen to pursue based on economic outlook data
for our region are Healthcare, Information Technology, Manufacturing/Engineering Technology,
and Construction.

How the results of the Comprehensive Local Needs Assessment informed the selection of
the specific career and technical education programs and activities selected to be funded;

Workforce data identified 4 Career Areas that present gaps that will be addressed through
Perkins funds. The choice of Healthcare, Information Technology, Manufacturing/Engineering
Technology, and Construction was based on Employment Facts by County, Job Outlook with
Wages, Jobs EQ, Major Employers, and Industry Briefs. These are not new programs for our
region, but not every LEA has well developed pathways. These programs will be reviewed,

A description of any new programs of study your Consortium will develop and submit tthe State
for approval;

New programs will not be developed. Our plan is to evaluate and improve existing programs.
We are planning to work with USBE to explore using the Utah Heart Association certification for
our Emergency Medical Responder secondary course since that is what our postsecondary
partners and the Healthcare industry boards have indicated is preferred over American Red
Cross certification.

How students, including students who are members of special populations, will learn about
their school's career & technical education course offerings and whether each course is a part
of a career and technical education program of study.

Secondary schools will employ part-time CTE Specialists. It will be the role of these Specialists
to support CTE programs within their schools for all students, including special populations. The
CTE Specialist will promote awareness of concurrent enrollment, Pathways, non-traditional
careers, and college and career readiness. It will be the responsibility of the CTE Specialist to
invite, encourage and provide opportunities for special population groups to attend
region-sponsored career events. Region career events are planned and managed by the region
Pathway Coordinator.

Postsecondary will employ a full-time CTE Outreach Coordinator. The CTE Outreach
Coordinator will develop outreach efforts to increase access and improve retention and
completion rates in CTE programs among special populations. This postsecondary outreach




Career Exploration and Career Guidance

3. Provide a description of how your Consortiumwill work in collaboration with local
workforce development boards and other local workforce agencies, one-stop delivery systems
described in Section 121(e)(2) of the Workforce Innovation and Opportunity Act (29 U.S.C.
3151 (e)(2),) and other partners will provide -[Sec.134(b)(3)(a)(b)(c)]

Such As:

. Career exploration and career development coursework, activities, or services;

. Career information on employment opportunities that incorporate the most up-to
date information on high-skill, high-wage, or in-demand industry sectors or
occupations as determined by the Comprehensive Local Needs Assessment;

. An organized system of career guidance and academic counseling to students
before enrolling and while participating in a career and technical education
program;

Schools in our region have many opportunities for students and offer great programs.

The Perkins grant will fund CTE Specialists to promote opportunities available through CTE.

The region is also committed to employing a region Pathway Coordinator and a UVU Program
Coordinator. These positions will engage industry professionals and DWS members in
Healthcare, Information Technology, Manufacturing/Engineering Technology, and Construction
to create advisory committees. Committees will ensure career pathways are aligned with labor
market needs as they collaborate on course curriculum and articulation, design regional career
events, develop educator training, and identify internship opportunities. The pathway committees
will identify the seamless, stackable path to certification, licensure, or degree with multiple entry
and exit points through secondary, MTECH, and UVU.

The Healthcare Committee will work to create additional articulations and host health career
fairs. The health career fair will include presentations from education and industry professionals.
The presentations will provide students with the information needed to pursue careers in specific
health related areas. School CTE specialist will be tasked with reaching out to special
populations to invite, encourage, and provide opportunities for these students to attend. Region
pathway coordinator heads the committee and plans region events.

The Information Technology Committee will also work on creating additional articulations as well
as hosting a region coding competition. The code camp is hosted by industry and supported by
the educational entities. Industry partners will provide critical thinking, problem solving, and best
practices training to secondary students for the 24-hour duration of the event. School CTE
specialist will be responsible to encourage, invite, and provide opportunities for non-traditional
students to attend.

The Manufacturing Committee will work toward creating a seamless pathway from secondary to
post-secondary. The committee will determine equipment needed to meet industry standards
and work to build capacity at all entities. Postsecondary faculty will provide training for
secondary teachers.

School CTE specialists, the Region Pathway Coordinator, and the UVU Program Coordinator
will collaborate at least 3 times a year to determine and implement initiatives that improve




Integration of Academics and CTE

4, Provide a description of how your Consortium will improve the academic and technical skills of
students participating in career and technical education programs by strengthening the academic
and career and technical education components of such programs through the integration of
coherent and rigorous content aligned with challenging academic standards and relevant career and
technical education programs to ensure learning in the subjects that constitute a well-rounded
education (as defined by Section 8101 of the Elementary and Secondary Education Act of 1965)
[Sec.134(b)(4)]:

All of our schools met 90% of overall targets in every core indicator reported, except
non-traditional enroliment--which is low for males. Improvement is needed in the academic
progress of some special populations groups.

Lasting success in today's evolving economy increasingly depends on the ability to
problem-solve, think critically, communicate, collaborate, design and innovate. That means that
we need strong CTE programs that engage students and support both academic and technical
skill development--ensuring that students are becoming college and career ready.

SECONDARY ACADEMIC INTEGRATION -- Region graduation rate, pathway completion, and
WBL participation targets were met by almost all ethnicities and special populations. Region
Language Arts, Science, Placement, WBL, Pathway Completion and Workplace Readiness
targets were met overall for both male and female students.

Student performance in Language Arts, Math and Science was lower for some ethnicities and
special populations. Perkins will fund PD for faculty to encourage academic rigor along with skill
development, while understanding IEPs and 504s. CTE programs are often able to impact
academics by helping students remain engaged and attending school. Schools will work to
identify at-risk students to offer CTE next- step field trips. We hope to reinforce student
understanding that their college and career choices will require basic academic skills. Field trips
will reinforce that whatever their career aspirations happen to be, they will benefit from academic
proficiency as well as mastery of technical knowledge and skills. CTE Specialist will arrange the
visits to meet the needs of specific groups at each high school. Perkins funds the CTE
Specialists as well as buses.

POSTSECONDARY ACADEMIC OUTREACH-- Perkins will fund a position for academic
outreach which will assist special populations in achieving academic success. The UVU
Outreach position will help CTE special population students access services for academic
assistance. They will offer career guidance and activities to promote career awareness. They
will work to identify barriers to academic success and partner with other programs to provide
academic improvement. A UVU part-time Data Analyst is funded to maintain a CTE dashboard
to track retention and completion, as well as the participation and success of special populations
and non-traditional students. This position also prepares reports to identify needs for the CTE
Departments to make data-driven decisions. Math progress for CTE students will be monitored.
Postsecondary will maintain CTE outreach materials and hold literacy workshops.




Special Populations

B5A. Identify and describe how your Consortium will provide activities to prepare special
populations for high-skill, high-wage or in-demand occupations that will lead to self- sufficiency
[Sec.134(b)(5)(A)]:

Special Populations -- self-sufficiency

Special populations benefit from having CTE programs that are deliberate and inclusive.
Part-time CTE specialists at the high schools will be funded by Perkins and will be responsible
for inviting and recruiting all students to CTE programs and events, making sure that special
populations are included. Focus will be placed on providing access and information concerning
CTE programs and activities. Expectations of CTE Specialists will include making career
presentations to Latinos in Action groups at the school and going into Special Education courses
for career exploration. Region pathway coordinator will provide activities that include special
populations. Secondary schools will make every effort to ensure special population students are
invited to all the region career events and activities, such as CTE Expo, job fair, health fairs and
code camp. Our 4 Programs of Study that we are focusing on include Healthcare, Information
Technology, Manufacturing/Engineering Technology, and Construction. Credentials in those
areas will be identified which can lead to self-sufficiency for special populations, and
presentations will be made to those that could benefit, including IEP, 504, EL, and economically
disadvantaged students.

Secondary CTE Specialists from the region will collaborate with the postsecondary Outreach
Coordinator and Region Pathway Coordinator 3 times per year. Training will be provided on
high-skill, high-wage, and in-demand occupations in our region that can lead to self-sufficiency.
They will also receive equity training. Information from the industry advisory committees will be

5B. Please provide a detailed narrative as to how your Consortium will prepare
CTE Participants for non-traditional fields [Sec.134(b)(5)(B]:

CTE Participants -- non-traditional fields

Most districts in our region met 90% of target overall for Non-traditional completion, but as a
region we did not quite meet target. Most districts in our region are lower for males in
non-traditional fields (except Park City who is lower for female). UVU and MTECH met a
revised overall target in non-traditional fields. Special attention will be made when producing
promotional materials to include non-traditional students. The region will utilize CTE Specialists
on the secondary level to track and encourage non-traditional participation. We will focus on
non-traditional fields in occupations such as computer science and technology, and other current
and emerging high skill occupations. We will also put effort into including males in our
healthcare career fairs.

The full-time Postsecondary CTE Outreach Coordinator will be assigned to increase awareness
of non-traditional careers. This position will track participation and help students who want to
enroll in non-traditional programs of study. This position will also help identify barriers for
student success in non-traditional fields and work to eliminate those barriers.

Postsecondary programs to recruit females in non-traditional fields are working because UVU is
at 50.88% for non-traditional female. MTECH has 75% of females receiving a Credential,
Diploma, or Certificate. The UVU Outreach Coordinator will collaborate with departments and




Special Populations (cont'd)

5C. Please provide a detailed narrative as to how your Gonsortium will provide equal access for
special populations to career and technical education courses, programs, and programs of study
[Sec.134(b)(5)(C)]:

Special Populations - Equal Access

CTE Directors will review strategies to evaluate and overcome barriers to special populations for
equal access to CTE courses or programs. Districts have procedures in place for IEP and 504
plans. One administrator surveyed felt that "our programs could be promoted better to special
populations so they do not self-select out of certain courses". Teacher comments in the survey
felt that their classes were open to everyone. Our programs of study are promoted to all
potential participants in a manner that is free from bias, inclusive and non-discriminatory. The
region will build capacity to implement college and career readiness procedures that promote
equal access to ALL by providing technical assistance to the CTE Specialist position in each
high school. They will support academic and technical achievement of ALL CTE students,
including special populations. CTE Specialists will provide educator support as we review goals
of workforce readiness and integration of academic and technical standards.

CTE Specialists will provide activities that are targeted to special populations. Such activities
will include field trips to postsecondary programs and trips to local business to increase
awareness of potential college and career choices available to them.

Postsecondary-

UVU and MTECH provide accommodative services necessary for the integration of students
with disabilities into all aspects of college life in accordance with the Americans with Disabilities
Act and other applicable legislation.

Necessary steps are taken to ensure that no qualified individual, with a documented disability, is

5D. Please provide a detailed narrative as to how your Consortium will ensure that members of
special populations will not be discriminated against on the basis of their status as members of
special populations. [Sec.134(b)(5)(D)]:

Special Populations -- non-discrimination

Accommodations are made available for students in a variety of ways. Survey results showed
that the use of Canvas (or other Learning Management tools) and online options help with
curriculum access for all students who may struggle with attendance. Comments included
“English Learners and special education students have accommodations built into course
grading and assignment policies.” “Often, school-wide remediation classes help students get
additional time and assistance.” “There may be need to improve opportunities for special
populations, giving them scaffolding to encourage enrollment and participation”. Processes and
procedures are in place for students to get help with special accommodations when needed in
both secondary and postsecondary schools.

Civil Rights Act

Districts, Charter Schools and Postsecondary institutions have policies in place that state that
Discrimination shall not be tolerated against any student or applicant for admission because of
race, color, religion, gender, age, national origin, marital status, sexual orientation or disability.

There is a process for students to file a grievance, if necessary.




ES———————————————-
Work Based Learning

6. Please identify and describe the work-based learning opportunities that your Consortium will
provide to students participating in the career and technical education programs and how your
Consortium will work with representatives from employers to develop or expand work-based
learning opportunities for career and technical education students as applicable [Sec.134(b)(6)]:

Secondary -- The Mountainland Region supports district Work-Based learning coordinators in
providing meaningful internship opportunities. Perkins funds allow districts to offer a more robust
WBL program. Meaningful internships are defined as a capstone experience in a defined course
of study. Work-based learning coordinators expect students to apply for Work-Based Learning
internships after or while completing courses in a determined pathway. This provides students
with the ability to complete a pathway as well as determine future career opportunities.

Work-based learning coordinators engage industry professionals to expand and enhance the
internship experience. The Work-based learning coordinator maintains regular communication
with industry partners to ensure successful work-based learning experiences for students.

As indicated in our needs assessment, CTE Concentrators are not always taking Internships as
a ‘capstone’ to their career pathway. The number of CTE Concentrators who participate in an
internship or apprenticeship course for our districts meets target, with our region average at
14%. Our Charter Schools do not have WBL programs. In an effort to increase awareness of
Work-Based Learning opportunities, CTE specialists will collaborate with work-based learning
coordinators to promote internships available to CTE concentrators prior to pathway completion.
Students will be introduced to internships as a culmination to pathways during Jr. High and
Middle School presentations. Internship is an important course to provide opportunities for
real-world application.

WBL Coordinators also support guest speakers, industry tours, job shadowing, and career fairs.
CTE students in alternative high schools have access to WIOA (Workforce Investment
Opportunity Act) programs through DWS.

Postsecondary -- UVU has an internship office that encourages UVU students to complete one
or more internship before graduation. The CTE Program Coordinator will work with the internship
office to make sure that the internships are available to help CTE students. The CTE office
works with industry to make connections with the internship office to increase opportunities
available.

Many MTECH programs have a clinical externship or work experience component to the
training. Strong apprenticeship programs are available through MTECH.

The Region Pathway Coordinator will encourage and discuss ways to increase internship and
apprenticeship opportunities with current industry advisory committees.

Improvement in participation in well developed and consistent WBL programs is the desired
outcome.




Secondary/Post-Secondary Alignment

7. Please describe how your Consortiumwill provide students participating in career and
technical education programs with the opportunity to gain postsecondary credit while still attending
high school, such as through dual or concurrent enroliment programs orearly college high school as
practicable [Sec.134(b)(7)]:

The Mountainland Region has a robust secondary concurrent enrollment program.
Postsecondary has Articulation agreements from MTECH to UVU in Auto/Diesel, Digital Media,
Nursing, Business Management, Healthcare, Culinary, IT, Web Development, Dental Hygiene,
and Mobile Web Development. Articulation agreements also exist between secondary schools
and MTECH. The region has also committed to expanding Concurrent Enrollment and
Articulation offerings by examining alternative modalities for receiving instruction. Using an
alternative method for delivery would allow CE and Articulated courses to reach areas that are
unable to offer courses due to budget, staffing, or other barriers.

The K16 Alliance Strategic Plan includes a goal to "increase articulation between academic
pathways at K-12 institutions, MTECH, and UVU by aligning curriculum to improve transferability
in at least two areas annually. Particular emphasis will be made to align pathways leading to
Four- and Five-Star Jobs based on the Division of Workforce Service' rating of High Wage, High
Demand Occupations”. CTE in Mountainland Region will work to help achieve this goal.

Our CLNA illustrated a gap in students' understanding of the process for gaining articulated
credit. The Region intends to use Perkins funding over the next two years to study and
implement a streamlined process for gaining articulated credit to MTECH. Improved credit
transfer processes will be researched, evaluated, and implemented. The MTECH change to
offering credit may impact credit transfer.

Postsecondary credit is available through a well developed UVU Concurrent Enroliment
offerings, AP Exams, Live Interactive training from the College and MTECH agreements.

Students will be guided to wisely choose dual credit courses that lead into desired certificates
and degrees. Articulations and Pathway Proficiency Certificates will be developed to help
students satisfy their first semester courses.

The CTE Specialist will promote and serve as the contact for Concurrent Enrollment and
articulations at individual schools. These positions will attend articulation meetings, engage
faculty, and develop marketing campaigns to increase awareness of postsecondary
opportunities.




Professional Development, Teacher Recruitment and Retention

8. Please describe how your Consortium will coordinate with the Utah State Board of Education
to support the recruitment, preparation, retention, and training, including professional development,
of teachers, faculty, administrators, and specialized instructional support personnel and
paraprofessionals who meet applicable State certification and licensure requirements

(including any requirements met through alternate routes to certification), including individuals from
groups underrepresented in the teacher profession. [Sec.134(b)(8)]:

Effective professional development enables educators to gain the knowledge and skills they
need for the purpose of increasing student achievement. Professional development is not
effective unless it causes teachers to improve their instruction. The PD learning gap that has
been identified is that teacher skill does not always represent the industry need. Classroom
teachers need a better understanding of current industry practice. CTE teachers have the
challenge of keeping pace with constantly changing industry requirements.

RECRUITMENT - Districts and postsecondary partners will engage in combined efforts to fill
available positions. Many LEAsS' Human Resource departments attend career fairs and share
recruiting materials. LEAs recruit for CTE positions using online job listings and applications, as
well as college recruitment. Fair hiring practices are followed through HR Departments.
Postsecondary partners aid in certifications for new licensing and re-licensing. In a variety of the
trade programs, postsecondary and industry provide training and professional development for
new teachers in hard-to-fill positions.

RETENTION -- Districts have teacher induction, mentoring programs, and continuing education.
Mountainland CTE Consortium will impact retention through funding Professional Development
activities and TIB.

REGION PROFESSIONAL DEVELOPMENT -- Training will be given to teachers in an attempt
to keep current. Teacher professional development can help teachers have confidence and
credibility through developing new perspectives and increased expertise in their field.
Faculty/Staff professional development opportunities such as conferences, speakers, trainings
and externships will be funded through the consortium which will improve understanding of
industry requirements for both secondary and postsecondary faculty. Manufacturing training will
be offered to secondary teachers through UVU. Digital Marketing may be offered through
MTECH. Region CTECC will determine professional development priorities.

TEACHERS IN INDUSTRY AND BUSINESS -- Some faculty and teachers will be given the
opportunity to work with industry to gain a better understanding of the current knowledge and
skills that will be required of their students. These teacher externships will equip teachers with
experiences needed to prepare their students for the 21st century workforce. Teachers will then
develop more relevant, project-based lessons based on their increased understanding of the
field of work. It should result in more problem-solving, open-ended group work and discovery
learning in their classes. Teachers are also required to develop an academic integration lesson
as part of their TIB experience. District CTE Directors and Postsecondary Managers will
determine which instructors will participate.




Local Performance
9A.

PERKINS V

4-Year Performance Indicator Targets

Secondary Level: 2020 2021 2022 2023 Avg 2020 2021 2022 2023 2024
1S1: Four-Year Graduation Rate 97.00 96.80 96.90 95.1 95.1
Numerator: 12th grade CTE concentrator graduates.
Denominator: 12th grade CTE concentrator graduates plus 9th-12th dropout cohort.
2S1: Academic Proficiency in Reading/Language Arts 44.00 48.70 46.35 45.8 45.8
Numerator: 10th grade CTE concentrators proficient in LA assessment.
Denominator: 10th grade CTE concentrators who took LA assessment.
252: Academic Proficiency in Mathematics 42.30 41.80 42.05 40.7 40.7
Numerator: 10th grade CTE concentrators proficient in Math assessment.
Denominator: 10th grade CTE concentrators who took Math assessment.
253: Academic Proficiency in Science 41.90 39.30 40.60 37.3 37.3
Numerator: 10th grade CTE concentrators proficient in Science assessment.
Denominator: 10th grade CTE concentrators who took Science assessment.
3S1: Secondary Placement 0.6303651[0.6637595 0.65 63.18 63.18
Numerator: 12th grade CTE concentrator graduates placed in any of the categories in survey. 2952 3577 3264.5
Denominator: 12th grade CTE concentrator graduates. 4683 5389 5036
451: Non-traditional Program Enrollment 0.3852524]0.3588748 0.37 40.02 40.02
Numerator: 9th-12th Non-traditional CTE concentrators in Non-traditional Pathways. 2884 2960 2922
Denominator: 9th-12th CTE concentrators in Non-traditional Pathways. 7486 8248 7867
5S83: Program Quality — Participated in Work-Based Learning 0.0829819.10.1409544 0.11 4.63 4.63
Numerator: 9th-12th CTE concentrators in any of the Work-Based Learning courses, (Internship,
L 433 889 661
Apprenticeship).
Denominator: 9th-12th CTE concentrators. 5218 6307 5762.5
554: Program Quality — Attained Secondary Pathway Completion 0.2857918(0.2985323 0.29 6.33 6.33
Numerator: 9th-12th grade CTE completers. 1579 1790 1684.5
Denominator: 9th-12th grade CTE concentrators. 5525 5996 5760.5
585: Program Quality — Workplace and College Readiness 0.8750370(0.8515298 0.86 77.19 77.19
Numerator: 9th-12th grade CTE concentrators who earned credit, at “C” grade or better, in (CE OR IB OR AP)
. . . . 11820 12440 12130
OR who passed skillcert/third-party exam at 80% in reporting year
Denominator: 9th-12th grade CTE concentrators who enrolled in (CE OR IB OR AP) OR who took
. . . . 13508 14609 14058.5
skillcert/third-party exam in reporting year
PERKINS V 4-Year Performancelindicator Targets
Postsecondary Level: 2020 2021 2022 2023 Avg 2020 2021 2022 2023 2024
1P1: Postsecondary Retention and Placement 0.6914940 |0.7190961 0.71 71.22 71.22
Numerator: Postsecondary CTE concentrators who retained or placed. 6211 3246 47285
Denominator: Postsecondary CTE concentrators. 8982 4514 6748
2P1: Credential, Certificate or Diploma 0.5171109(0.6682045 0.59 46.29 46.29
Numerator: Postsecondary CTE concentrators who received Credential, Certificate or Diploma. 2871 5069 3970
Denominator: Postsecondary CTE concentrators. 5552 7586 6569
3P1: Non-traditional Program Enrollment 0.133599210.2009516 0.17 22.77 10.88
Numerator: Postsecondary Non-traditional Program CTE concentrators in NT CIPs. (F studentin F non-trad
CIP or M student in M non-trad CIP.) 536 1098 817
Denominator: Postsecondary CTE concentrators in Non-traditional Program CIPs. (Student, M or F, in non-
4012 5464 4738

trad CIP.)




Local Performance

9B. Please provide a detailed narrative as to how your Consortium will address disparities or
gaps in performance in each of the plan years, and if no meaningful progress has been achieved
prior to the third program year, a description of the additional actions such recipient will take to
eliminate those disparities or gaps. [Sec.134(b)]:

The Region CTECC will continue to plan strategies to address disparities and gaps in student
performance. Data is reviewed to determine areas of need. The Mountainland region is
meeting overall targets in every area, except non-traditional enrollment. Each Perkins priority
area is examined yearly to ensure progress in student performance is being made and desired
outcomes are met. Perkins spending is focused on the Perkins Priorities listed below:

1. CTE PROGRAMS AND ACTIVITIES

Need-- Emphasize programs of study in Healthcare, Information Technology, Manufacturing &
Engineering, and Construction; as well as 4 and 5 star occupations that are identified in the
DWS economic outlook data. Ensure curriculum, equipment and teacher preparedness are
consistent with industry standards.

Solution-- Support industry advisory boards and education pathway committees, purchase
equipment/supplies as a region, and provide educator training. Because people are needed to
accomplish this, Perkins funds will support CTE staffing to facilitate.

2. CAREER EXPLORATION AND CAREER GUIDANCE

Need-- Students are not always aware of the CTE opportunities available to them. They don't all
see the benefit of Pathways. The region needs a means for increasing student awareness of
college and career options. Surveys indicated that 50% of educator respondents felt counselors
were not informed of CTE opportunities available.

Solution-- Perkins will fund CTE Specialists and Pathway Coordinator to provide information
about careers, pathways, concurrent enroliment, articulation, and region events. They will
ensure that special populations and non-traditional students are informed and involved in
specific activities to enrich the CTE experience. They will work to keep counselors informed.

3. INTEGRATION OF ACADEMICS AND CTE

Need-- Student performance in math, language arts, and science is lower for certain populations
and areas of career concentration. The region need is to demonstrate to students the
importance of academic performance for college and career readiness.

Solution-- Perkins will fund CTE Specialist to arrange tours to postsecondary institutions and
visits to industry for targeted students to experience career areas and focus on the role of
academics in pathway choices.

4. PROFESSIONAL DEVELOPMENT--

Need-- Educators need a strong understanding of current industry expectations and practice.
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Budget Summary

Instructions: Please enter your proposed budget allocations in the template below:

The proposed budget MUST align and support gaps detailed in the Comprehensive Local Needs Assessment (CLNA).

Expenditures will also support local levels of achievement as identified in the Local Application.

Expenditures must fall within the Required and Permissible use of funds as detailed in Sec.135(a)(b) use of funds.

You are required to enter the appropriate Required/Permissible Uses of Funds code for each expenditure in the “uses of
funds” columns. Please refer to Pgs. 10-14 of the Local Application Guide

(1) Gareer {2} (5) (8)
Exploration | Integration of (4) Work Secondary/ (6) (7) Use of | Administration
and Career | Academics | (3) Special based Postsecondary| Professional |Technology/| (no more than
Budg el ltem Uses of Funds Guidance and CTE Populations | Learning Alignment Development Eq. 5%) Totals
Salaries (100) 396000 | 45000 |94500 |609372 | 71500 |180175 106000 |1502547
Employee Benefits (200) 106000 | 10000 32700 {160803 | 35700 49150 29120 423473
FPurchased Professional & Tech Services (300) 0
Cther purchased Services (500) 0
| Travel (580) 800 22400 23200
]E.uppliea & Materials (500) 52587 10000 25000 89000 22000 292077 490664
]I—’rtuperty Including Equipment [ 700) 89000 856167 945167
| Other (800) 0
]Inclirect Cost Rate 0
] TOTAL EXPENDITURES 555387 | 65000 |152200 | 770175 |285200 [273725 |1148244135120 |3385051 |

3

Instructions: There are two parts to the budget planning process. For Part 1, enter your proposed budget in the template above.
For each category, you will need to enter the appropriate use of funds “code” in the“uses of funds” column. The “Required Uses of
Funds”can be located on pages 10-14 the FY23 Local Application Guide and required expenditures for each sub-recipient. These
are represented as “R1,R2,”Etc.




Budget Narrative

Sec. 135 Local Uses of Funds

a) GENERAL AUTHORITY- Each eligible recipient that receives funds under this part shall use
such funds to develop, coordinate, or improve career and technical education programs that

meet the needs identified in the comprehensive needs assessment described in section
134(c).

b) REQUIREMENTS FOR USES OF FUNDS - Funds made available to eligible recipients under
this part shall be used to support career and technical education programs that
are of sufficient size, scope, and quality to be effective

Instructions: Provide a detailed description of how Perkins funds are going to be expended this
upcoming grant year. The following must be taken into consideration:

(a) How does your Consortium plan to expend funds for EACH of the budget categories?
(b) Please provide a detailed description of the positions that will be funded with Perkins funding

(c) If applicable, describe how administrative funds (up to 5% of the total award including
applicable indirect costs) will be used during the grant years:

(d) Describe in detail how your Consortium plans to expend the additional $100,000 awarded from
Formula Reserve/Leadership & Development Funds.

Please include the following in your narrative:

@ Provide a detailed narrative explaining how Perkins Funds are going to be expended this upcoming grant
year and how those expenditures align with the CLNA completed for FY23.

The narrative must include how your consortium plans to expend funds for each of the budget categories.

Employee positions that are going to be funded with Perkins must be explained in the narrative and all
fields completed on the attached "Proposed Salary/Benefits" list.

Explain how Administrative funds (up to 5% of the total award, including indirect costs) will be utilized.

Applicants can authorize capital equipment expenses by listing proposed purchases in the budget
narrative, on the "Proposed Capital Equipment List ", or by attaching an excel spreadsheet in Utah
Grants. If you choose to list the equipment in the narrative section below you must also itemize the
equipment in your Utah Grants budget.

[0
[0
[0]
[0

Note: If equipment is not itemized during the application process and the purchase exceeds $5,000.00
per item, an equipment pre-authorization form MUST be completed and approved prior to the purchase
of equipment.


https://5,000.00

Budget Narrative

Our Needs Assessment (CLNA) results showed that we had areas that should be addressed through
the use of our Perkins funds. Not every need can be resolved, but dedicated funding in each of the
following budget areas can make a difference.

CLNA identified priorities with how Perkins funds addresses the need:

Student performance — Our performance as a region meets most benchmarks. We have a need to
improve academic performance in some special population sub groups. We will fund salaries for
CTE Specialists in Secondary and an Outreach Coordinator in Postsecondary to identify barriers and
encourage access to CTE programs for special populations.

Size, scope, quality — High skill, high demand, high wage pathways will be explored and evaluated
by the Perkins funded Pathways Coordinator for Secondary and Program Coordinator for
Postsecondary. Our Needs Assessment survey showed we don’t have high numbers of Pathway
Completers in high demand career areas. Pathway specialists will plan and hold events and
purchase supplies to encourage our region students’ understanding of the workforce.

Workforce Alignment — Work-based Learning Coordinators will be funded to enable students to make
a connection between school and work. Teachers will be provided with Professional Development to
keep their skills current with the needs of business and industry. The CLNA identified that, for
some, making the connection between school and work can be a complicated step. Equipment and
supplies will be purchased to align training with industry standards.

Programs of Study — Our region has well-developed pathways, articulation agreements and
concurrent enrollment programs. The CLNA identified that awareness of what CTE opportunities are
available is an ongoing problem. Our Secondary CTE Specialists and the Postsecondary Outreach
position will work to improve awareness of CTE programs, articulation agreements, concurrent
enroliment, testing, and Pathways. Equipment and supplies will be purchased to make training in 4
and 5 star occupations possible.

Retention and Training — It is difficult to keep teachers and faculty familiar with the changing needs of
business and industry. Professional development is planned in the workforce areas of focus as
defined by our Needs Assessment. Those are IT, Health Care, Manufacturing/Engineering, and
Construction. A National Conference to update leaders in training trends will be made available.
Access and Equity — All positions funded by Perkins will plan and participate in inclusive activities
such as field trips and teacher training as well as work to encourage access and equity.

SALARIES and BENEFITS with budget category

$1,926,020

Region Pathways Coordinator — Career Exploration/Guidance, Sec/PS Alignment

Secondary CTE Specialists — Career Exploration/Guidance, Academic Integration, Special Pops
Postsecondary Outreach Coordinator — Special Populations

UVU Programs Coordinator — Sec/PS Alignment

WBL Coordinators — Work-based Learning

Faculty stipends — Professional Development

TRAVEL with budget category




Proposed Capital Equipment

Item Description Purchase Price Quantity Pathway/Course

Spreadsheet is attached

Note: This page is not required if you upload a spreadsheet to Utah Grants. At a minimum, attached spreadsheets must include the same information as the
columns above.



Proposed Salary/Benefits

Employee Name Assignment Position Title Job Description Total Salary | Percentage | # of years
Location of salary salary has
charged to | been
grant charged to
grant
JoAnn Tuttle Region Perkins manager| Manage Perkins grant activities| 34770 100 2
new hire Region |Pathway coord |Region pathway events, articulation| 70000 100 25
Patricia Mike uvu Accounting | Fiscal agent accounting | 79100 | 100 16
Ethan Christensen uvu Outreach |student success/special populations outreach| 72200 100 17
new hire uvu PS Program coord | Advisory committees, articulation, CE| 72200 100 5
Stephanie Smith Uuvu Data Specialist UVU Data monitor 21250 | 100 11
Becky Mossman| \Wasatch WBL WBL 64000 75 10
11 WBL district/ school|  Alpine WBL WBL 461825| 100 2
10 CTE classified| ~ Alpine  |CTE Specialist|Pathways, CE, Testing, Special populations| 205350 | 100 8
8 CTE Specialist Nebo CTE Specialist|Pathways, CE, Testing, Special populations| 300000 | 50 10
4 WBL / CTE Specialist Provo WBL/CTE Specialist| WBL, Pathways, CE, Testing, Special populations, CAPS | 265000 50 3
Adrienne Woolley| Park City WBL District WBL 24000 | 50 2
Lorraine Jones| So Summit WBL District WBL 8000 100 2

Note: This page is required if you are requesting funds in the categories of salary or benefits.




Consortium Assurances

By signing this document, the eligible Consortium through its/their authorized representative agrees:

1) The Consortium agrees and understands that they will be required to design and submit a
completed Memorandum of Understanding that will need to be submitted with this application;

2) The Consortium affirms that a Comprehensive Local Needs Assessment was conducted,
reviewed with stakeholders, analyzed and accurately reported;

3) The Consortium agrees and understands that the amount of funds received by the Consortium
will be the total amount of eligibility for all the members of the Consortium;

4) That the consortium agrees the fiscal agent of this Consortium has responsibility for full fiscal
oversite of Perkins V funds received;

5) The Consortium agrees and understands that fiscal agent for this Consortium is responsible to
submit the Local Application and Needs Assessment (full consortium coordination is required);

6) The Consortium agrees and understands that the Fiscal Agent is responsible for all Perkins V
payment of invoices, payroll, and other financial activities;

7) The Consortium agrees and understands that ALL members of the consortium support the
work of the Perkins V Region Consortium;

8) The Consortium agrees and understands that all local entity members must work together on
the development of the local needs assessment and to develop a plan that will meet the
educational objectives and activities to reach the required performance measures;

9) The Consortium agrees and understands that each local entity member is responsible for
submitting their own accountability data at the required time;

10) The Consortium agrees and understands that funds allocated to the Consortium formed are
to be used only for the purposes and programs mutually beneficial to all members of the
consortium and can be used only for programs authorized under Perkins V;

11) The Consortium agrees and understands that funds may not be reallocated to individual
members of the Consortium;




Local Assurances- FY 23

LOCAL ASSURANCES
We, as an eligible recipient for funds under the Strengthening Career and Technical Education for the 21st Cen-

tury Act (Perkins V), hereby grant the following assurances:
1. Compliance with:

a. Title VI of the Civil Rights Act of 1964 and its implementing regulations (34 C.F.R. Part 100), and in accor-
dance therewith, no person shall, on the ground of race, color, or national origin, be excluded from par-
ticipation in, be denied the benefits of, or be otherwise subjected to discrimination under any program
or activity for which the applicant receives federal financial assistance;

b. Title IX of the Education Amendments of 1972, as amended, and its implementing regulations (34 C.F.R.
Part 106), which prohibit discrimination based on sex in education programs and activities receiving fed-
eral financial assistance;

c. Section 504 of the Rehabilitation Act of 1973 and its implementing regulations (34 C.F.R. Part 104), which
prohibit discrimination on the basis of disability in programs and activities receiving federal financial
assistance;

d. The Age Discrimination Act of 1975, as amended, and its implementing regulations (45 C.F.R. Part90),
which prohibit discrimination on the basis of age in programs or activities receiving federal financial
assistance;

e. Title Il of the Americans with Disabilities Act, and its implementing regulations (28 C.F.R. Part 35),which
prohibit discrimination on the basis of disability by public entities, or it will comply with Title Ill, and its
implementing regulations (28 C.F.R. Part 36), which prohibit discrimination on the basis of disability in
public accommodations, whichever is applicable.

2. All contractors, subcontractors, subgrantees or others with whom it arranges to provide services or benefits
to its students or employees in connection with its education programs or activities are not discriminating in
violation of the above cited statutes, regulations, guidelines and standards against those students or
employees.

3. Compliance with the requirements of the Act and provisions of the State Plan, including the provision of a
financial audit of funds received under the Act which may be included as part of an audit of other Federal or
State programs.

4. None of the funds expended under this Act will be used to acquire equipment (including computer soft-
ware) in any instance in which such acquisition results in a direct financial benefit to any organization repre-
senting the interests of the acquiring entity or the employees of the acquiring entity, or any affiliate of such
an organization.

5. The eligible recipient will provide a career and technical education program that is of such size, scope, and
quality to bring about improvement in the quality of career and technical education programes.

6. Funds made available under this Act for career and technical education activities shall supplement, and shall
not supplant, non-Federal funds expended to carry out career and technical education activities.

7. Not use funds made available under Perkins V to require any secondary school student to choose or pursue
a specific career path or major, mandate that any individual participate in a career & technical education
program, including an USBE program that requires attainment of a federally funded skill level, standard, or
certificate of mastery.

8. Not use funds received under the Perkins V Act to provide career & technical education programs to stu-
dents prior to the seventh grade.

9. An eligible recipient that uses funds under this Act for in-service and preservice career and technical ed-
ucation professional development programs for career and technical education teachers, administrators,
and other personnel shall, to the extent practicable, upon written request, permit the participation in such
programs of career and technical education secondary school teachers, administrators, and other personnel
in nonprofit private schools offering career and technical secondary education programs located in the geo-
graphical area served by such eligible recipient.




_

10. An eligible recipient shall consult, upon written request, in a timely and meaningful manner with represen-
tatives of nonprofit private schools in the geographical area served by the eligible recipient regarding the
meaningful participation, in career and technical education programs and activities receiving funding under
this Act, of secondary school students attending nonprofit private schools.

11. Not use Perkins V funds for the purpose of directly providing incentives or inducements to an employer to
relocate a business enterprise from one State to another State if such relocation will result in reduction in
the number of jobs available in the State where the business enterprise is located before such incentives or
inducements are offered.

12. Will administer each program in accordance with all statutes, regulations, program plans and applications
applicable to that program.

13. Control of funds under each program and title to property acquired with those funds will be in a public agen-
cy and a public agency will administer those funds and property.

14. Use of fiscal controls and separate fund accounting procedures that will ensure proper disbursement of and
accounting for federal funds paid to it under each program and shall not commingle state/federal funds.

15. Retain all records relating to a program for which federal funds are received for a period of three years after
the completion of the activity for which the funds are used or until such time greater than three years as all
pending reviews or audits have been completed and resolved.

16. Shall repay all funds determined to be due to the federal government as a result of a disallowance decision
in a manner deemed to be reasonable by the state or the federal government.

17. Provide access to the Utah State Board of Education, the federal grantor agency, Comptroller General of the
United States, Utah State Legislature, or any of their duly authorized representatives, to any of the school
districts books, documents, or records which are directly pertinent to this specific Contract. Access to re-
cords includes the right to review, audit, inspect, and make excerpts and transcriptions.

18. Provide qualified personnel for the projects and special services funded by USBE.

19. Assess the special needs of students participating in programs receiving assistance with respect to their suc-
cessful completion of the career & technical education program in the most integrated setting possible.

20. Provide supplementary services to students who are members of special populations including, with respect
to individuals with disabilities, when appropriate;

a. curriculum modification;

equipment modification;

classroom modification;

supportive personnel; and

. instructional aides and devices.

21. Provide special population students enrolled in private secondary schools with access to career &technical
education programs/projects.

22. Provide, to the extent practicable, to individuals who are members of special populations equal access to the
full range of career & technical education programs available to individuals who are not members of special
populations, including occupationally specific courses of study; work-based learning; apprenticeship pro-
grams; and comprehensive career guidance and counseling services. This provision prohibits discrimination
based on a student’s status as a member of a special population group.

23. Provide individuals who are members of special populations with equal access to recruitment, enrollment,
and placement activities.

oDoo o




CERTIFICATION OF ASSURANCES

| certify that the above assurances will be complied with and those programs, services and activities approved
will be conducted in accordance with the Strengthening Career and Technical Education for the 21st Centu-
ry Act, General Education Provisions Act (GEPA), General Education Provisions Act Enforcement Regulations,
OCR Guidelines, Education Department General Administrative Regulations (EDGAR), Uniform Administrative
Requirements, Cost Principles, and Audit Requirements for Federal Programs (2 C.F.R. 200), the State Plan for

Career and Technical Education, and the Governing Rules and Policies of the State Board for Career & Technical
Education.

LOBBYING CERTIFICATION

As required by Section 1352, Title 31 of the U.S. Code, and implemented at 34 CFR Part 82, for persons enter-
ing into a grant or cooperative agreement over $100,000, as defined at 34 CFR Part 82, Sections 82.105 and
82.110,the applicant certifies that:

A. No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to
any person for influencing or attempting to influence an officer or employee of any agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection
with the making of any Federal grant, the entering into of any cooperative agreement, and the exten-
sion, continuation, renewal, amendment, or modification of any Federal grant or cooperative agreement;

B. If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress,
an officer or employee of Congress, or an employee of a Member of Congress in connection with this
Federal grant or cooperative agreement, the undersigned shall complete and submit Standard Form- LLL,
“Disclosure Form to Report Lobbying,” in accordance with its instructions;

C. (C) The undersigned shall require that the language of this certification be included in the award docu-
ments for all sub awards at all tiers (including sub grants, contracts under grants and cooperative agree-
ments, and subcontracts) and that all sub recipients shall certify and disclose accordingly.

DEPARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS CERTIFICATION

As required by Executive Order 12549, Debarment and Suspension, and implemented at 34 CFR Part 85, for pro-
spective participants in primary covered transactions, as defined at 34 CFR Part 85, Sections 85.105 and 85.110.

A. The applicant certifies that it and its principals:

a. Are not presently debarred, suspended, proposed for debarment, declared ineligible or voluntarily ex-
cluded from covered transactions by any Federal department or agency.

b. Have not within a three-year period preceding this application been convicted of or had a civil judgment
rendered against them for commission of fraud or a criminal offense in connection with obtaining, at-
tempting to obtain, or performing a public (Federal, State, or local) transaction or contract under a public
transaction; violation of Federal or State antitrust statutes or commission of embezzlement, theft, forg-
ery, bribery, falsification or destruction of records, making false statements, or receiving stolen property;

c. Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal,
State, or local) with commission of any of the offenses enumerated in paragraph (1)(b) of this certifica-
tion; and

d. Have not within a three-year period preceding this application had one or more public transactions (Fed-
eral, State, or local) terminated for cause or default; and

B. Where the applicant is unable to certify to any of the statements in this certification, he or she shall attach
an explanation to this application.




DRUG-FREE WORKPLACE CERTIFICATION

As required by the Drug-Free Workplace Act of 1988, and implemented at 34 CFR Part 85, Subpart F, for grant-
ees, as defined at 34 CFR Part 85, Sections 85.605 and 85.610.

a. The applicant certifies that it will or will continue to provide a drug-free workplace by:

a. Publishing a statement notifying employees that the unlawful manufacture, distribution, dispensing,
possession, or use of a controlled substance is prohibited in the grantee’s workplace and specifying the
actions that will be taken against employees for violation of such prohibition;

b. Establishing an on-going drug-free awareness program to inform employees about —

1. The dangers of drug abuse in the workplace.

2. The grantee’s policy of maintaining a drug-free workplace;

3. Any available drug counseling, rehabilitation, and employee assistance programs; and

4. The penalties that may be imposed upon employees for drug abuse violations occurring in the work-
place.

c. Making it a requirement that each employee to be engaged in the performance of the grant be given a
copy of the statement required by paragraph (a);

d. Notifying the employee in the statement required by paragraph (a) that, as a condition of employment
under the grant, the employee will —

1. Abide by the terms of the statement; and

2. Notify the employer in writing of his or her conviction for a violation of a criminal drug statute occur-
ring in the workplace no later than five calendar days after such conviction;

e. Notifying the agency, in writing, within 10 calendar days after receiving notice under subparagraph(d)
(2) from an employee or otherwise receiving actual notice of such conviction. Employers of convicted
employees must provide notice, including position title, to: Director, Grants and Contracts Service, U.S.
Department of Education, 400 Maryland Avenue, SW. (Room 3124, GSA Regional Office Building No.3),
Washington, DC20202-4571. Notice shall include the identification number(s) of each affected grant;

f. Taking one of the following actions, within 30 calendar days of receiving notice under subparagraph(d)
(2), with respect to any employee who is so convicted —

1. Taking appropriate personnel action against such an employee, up to and including termination, con-
sistent with the requirements of the Rehabilitation Act of 1973, as amended; or

2. Requiring such employee to participate satisfactorily in a drug abuse assistance or rehabilitation
program approved for such purposes by a Federal, State, or local health, law enforcement, or other
appropriate agency;

g. Making a good faith effort to continue to maintain a drug-free workplace through implementation of
paragraphs (a), (b), (c), (d), (e), and (f).




Local Assurances Signature Page

CTE DIRECTOR/Consortium Member:

By signing this | acknowledge and agree to the Local Assurances

Fiscal Agent:

By signing this | acknowledge and agree to the Local Assurances

Fiscal Agent Business Administrator:

By signing this | acknowledge and agree to the Local Assurances
CTE DIRECTOR/Consortium Member:
By signing this | acknowledge and agree to the Local Assurances
CTE DIRECTOR/Consortium Member:
By signing this | acknowledge and agree to the Local Assurances
CTE DIRECTOR/Consortium Member:
By signing this | acknowledge and agree to the Local Assurances
CTE DIRECTOR/Consortium Member:
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CTE DIRECTOR/Consortium Member:
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CTE DIRECTOR/Consortium Member:
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By signing this | acknowledge and agree to the Local Assurances
CTE DIRECTOR/Consortium Member:
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CTE DIRECTOR/Consortium Member:
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CTE DIRECTOR/Consortium Member:
By signing this | acknowledge and agree to the Local Assurances
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CTE DIRECTOR/Consortium Member:

By signing this | acknowledge and agree to the Local Assurances
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	Form

	9. 
	9. 
	Please provide a detailed narrative as to how your Consortium will address disparities or gaps in performance in each of the plan years, and if no meaningful progress has been achieved prior to the third program year, a description of the additional actions such recipient will take to eliminate those disparities or gaps. [Sec.134(b)]: 


	Local Performance 
	Form
	Artifact
	Instructions: There are two parts to the budget planning process. For Part 1, enter your proposed budget in the template below. For each category, you will need to enter the appropriate use of funds “code”in the“uses of funds”column. The “Required Uses of Funds”can be located on pages 6-9 the FY20 Local Application Guide and required expenditures for each sub-recipient. These are represented as “R1,R2,”Etc.
	(Reference the Application G

	Artifact
	Form

	Artifact
	Budget planning – Part 2 
	Sec. 135 Local Uses of Funds 
	GENERAL AUTHORITY- Each eligible recipient that receives funds under this part shall use
	such funds to develop, coordinate, or improve career and technical education programs thatmeet the needs identified in the comprehensive needs assessment described in section134(c). 
	b) REQUIREMENTS FOR USES OF FUNDS – Funds made available to eligible recipients underthis part shall be used to support career and technical education programs thatare of sufficient size, scope, and quality to be effective 
	Instructions: Provide a detailed description of how Perkins funds are going to be expended this upcoming grant year. The following must be taken into consideration: 
	(a) 
	(a) 
	(a) 
	How does your Consortium plan to expend funds for EACH of the budget categories? 

	(b) 
	(b) 
	Please provide a detailed description of the positions that will be funded with Perkins funding 

	(c) 
	(c) 
	If applicable, describe how Administrative funds (5% and indirect costs are included in that5%) will be used during the grant years: 

	(d) 
	(d) 
	Describe in detail how your Consortium plans to expend the additional $100,000 awardedfrom Formula Reserve/Leadership & Development Funds. 
	Form


	Consortium Assurances 
	By signing this document, the eligible Consortium through its/their authorized representative agrees: 
	1) The Consortium agrees and understands that they will be required to design and submit a completed Memorandum of Understanding that will need to be submitted with this application; 
	2) The Consortium affirms that a Comprehensive Local Needs Assessment was conducted, reviewed with stakeholders, analyzed and accurately reported; 
	3) The Consortium agrees and understands that the amount of funds received by the Consortium will be the total amount of eligibility for all the members of the Consortium; 
	4) That the consortium agrees the fiscal agent of this Consortium has responsibility for full fiscal oversite of Perkins V funds received; 
	5) The Consortium agrees and understands that fiscal agent for this Consortium is responsible to submit the Local Application and Needs Assessment (full consortium coordination is required); 
	6) The Consortium agrees and understands that the Fiscal Agent is responsible for all Perkins V payment of invoices, payroll, and other financial activities; 
	7) The Consortium agrees and understands that ALL members of the consortium support the work of the Perkins V Region Consortium; 
	8) The Consortium agrees and understands that all local entity members must work together on the development of the local needs assessment and to develop a plan that will meet the educational objectives and activities to reach the required performance measures; 
	9) The Consortium agrees and understands that each local entity member is responsible for submitting their own accountability data at the required time; 
	10) The Consortium agrees and understands that funds allocated to the Consortium formed are to be used only for the purposes and programs mutually beneficial to all members of the consortium and can be used only for programs authorized under Perkins V; 
	11) The Consortium agrees and understands that funds may not be reallocated to individual members of the Consortium; 
	Consortium Assurances Signature Page 
	CTE DIRECTOR/Consortium Member: By signing this I acknowledge and agree to the local assurances and Consortium requirements 
	Form

	Fiscal Agent: By signing this I acknowledge and agree to the local assurances and Consortium requirements 
	Form

	Business Administrator: By signing this I acknowledge and agree to the local assurances and Consortium requirements 
	Form

	CTE DIRECTOR/Consortium Member: By signing this I acknowledge and agree to the local assurances and Consortium requirements 
	Form

	CTE DIRECTOR/Consortium Member: By signing this I acknowledge and agree to the local assurances and Consortium requirements 
	Form

	CTE DIRECTOR/Consortium Member: By signing this I acknowledge and agree to the local assurances and Consortium requirements 
	Form

	CTE DIRECTOR/Consortium Member: By signing this I acknowledge and agree to the local assurances and Consortium requirements 
	Form

	CTE DIRECTOR/Consortium Member: By signing this I acknowledge and agree to the local assurances and Consortium requirements 
	Form

	CTE DIRECTOR/Consortium Member: By signing this I acknowledge and agree to the local assurances and Consortium requirements 
	Form

	Artifact
	LOCAL ASSURANCES 
	We, as an eligible recipient for funds under the Strengthening Career and Technical Educationfor the 21st Century Act (Perkins V), hereby grant the following assurances: 
	1) Compliance with:
	a) Title VI of the Civil Rights Act of 1964 and its implementing regulations (34 C.F.R. Part 100), and in 
	accordance therewith, no person shall, on the ground of race, color, or national origin, be excluded fromparticipation in, be denied the benefits of, or be otherwise subjected to discrimination under any program oractivity for which the applicant receives federal financial assistance; 
	b) Title IX of the Education Amendments of 1972, as amended, and its implementing regulations (34 
	C.F.R. Part 106), which prohibit discrimination on the basis of sex in education programs and activities receivingfederal financial assistance; 
	c) Section 504 of the Rehabilitation Act of 1973 and its implementing regulations (34 C.F.R. Part 104), 
	which prohibit discrimination on the basis of disability in programs and activities receiving federal financialassistance; 
	d) 
	d) 
	d) 
	The Age Discrimination Act of 1975, as amended, and its implementing regulations (45 C.F.R. Part90), which prohibit discrimination on the basis of age in programs or activities receiving federal financial assistance;

	e) 
	e) 
	Title II of the Americans with Disabilities Act, and its implementing regulations (28 C.F.R. Part 35),which prohibit discrimination on the basis of disability by public entities, or it will comply with Title III, and itsimplementing regulations (28 C.F.R. Part 36), which prohibit discrimination on the basis of disability in publicaccommodations, whichever is applicable. 

	2) 
	2) 
	All contractors, subcontractors, subgrantees or others with whom it arranges to provide services orbenefits to its students or employees in connection with its education programs or activities are notdiscriminating in violation of the above cited statutes, regulations, guidelines and standards against thosestudents or employees. 

	3) 
	3) 
	Compliance with the requirements of the Act and provisions of the State Plan, including theprovision of a financial audit of funds received under the Act which may be included as part of an audit ofother Federal or State programs. 

	4) 
	4) 
	None of the funds expended under this Act will be used to acquire equipment (including computersoftware) in any instance in which such acquisition results in a direct financial benefit to any organizationrepresenting the interests of the acquiring entity or the employees of the acquiring entity, or any affiliate ofsuch an organization. 

	5) 
	5) 
	The eligible recipient will provide a career and technical education program that is of such size,scope, and quality to bring about improvement in the quality of career and technical education programs. 

	6) 
	6) 
	Funds made available under this Act for career and technical education activities shall supplement,and shall not supplant, non-Federal funds expended to carry out career and technical education activities. 

	7) 
	7) 
	Not use funds made available under Perkins V to require any secondary school student to chooseor pursue a specific career path or major, mandate that any individual participate in a career & technicaleducation program, including an USBE program that requires attainment of a federally funded skill level,standard, or certificate of mastery. 

	8) 
	8) 
	Not use funds received under the Perkins V Act to provide career & technical education programsto students prior to the seventh grade. 

	9) 
	9) 
	An eligible recipient that uses funds under this Act for in-service and preservice career andtechnical education professional development programs for career and technical education teachers,administrators, and other personnel shall, to the extent practicable, upon written request, permit theparticipation in such programs of career and technical education secondary school teachers,administrators, and other personnel in nonprofit private schools offering career and technical secondaryeducation programs locat


	Artifact
	10) An eligible recipient shall consult, upon written request, in a timely and meaningful manner withrepresentatives of nonprofit private schools in the geographical area served by the eligible recipientregarding the meaningful participation, in career and technical education programs and activitiesreceiving funding under this Act, of secondary school students attending nonprofit private schools. 
	11) Not use Perkins V funds for the purpose of directly providing incentives or inducements to anemployer to relocate a business enterprise from one State to another State if such relocation will result ina reduction in the number of jobs available in the State where the business enterprise is located beforesuch incentives or inducements are offered. 
	12) Will administer each program in accordance with all statutes, regulations, program plans andapplications applicable to that program. 
	13) Control of funds under each program and title to property acquired with those funds will be in apublic agency and a public agency will administer those funds and property. 
	14) Use of fiscal controls and separate fund accounting procedures that will ensure properdisbursement of and accounting for federal funds paid to it under each program and shall not comminglestate/federal funds. 
	15) Retain all records relating to a program for which federal funds are received for a period of threeyears after the completion of the activity for which the funds are used or until such time greater than threeyears as all pending reviews or audits have been completed and resolved. 
	16) Shall repay all funds determined to be due to the federal government as a result of a disallowancedecision in a manner deemed to be reasonable by the state or the federal government. 
	17) Provide access to the Utah State Board of Education, the federal grantor agency, ComptrollerGeneral of the United States, Utah State Legislature, or any of their duly authorized representatives, to anyof the school districts books, documents, or records which are directly pertinent to this specific Contract.Access to records includes the right to review, audit, inspect, and make excerpts and transcriptions. 
	18) Provide qualified personnel for the projects and special services funded by USBE. 
	19) Assess the special needs of students participating in programs receiving assistance with respect totheir successful completion of the career & technical education program in the most integrated settingpossible. 
	20) Provide supplementary services to students who are members of special populations including,with respect to individuals with disabilities, when appropriate;
	a) 
	a) 
	a) 
	curriculum modification; 

	b) 
	b) 
	equipment modification;

	c) 
	c) 
	classroom modification; 

	d) 
	d) 
	supportive personnel; and

	e) 
	e) 
	instructional aides and devices. 


	21) Provide special population students enrolled in private secondary schools with access to career &technical education programs/projects. 
	22) Provide, to the extent practicable, to individuals who are members of special populations equalaccess to the full range of career & technical education programs available to individuals who are notmembers of special populations, including occupationally specific courses of study; work-based learning;apprenticeship programs; and comprehensive career guidance and counseling services. This provisionprohibits discrimination on the basis of a student's status as a member of a special population group. 
	23) Provide individuals who are members of special populations with equal access to recruitment,enrollment, and placement activities. 
	CERTIFICATION OF ASSURANCES 
	I certify that the above assurances will be complied with and those programs, services and activities approved willbe conducted in accordance with the Strengthening Career and Technical Education for the 21st Century Act,General Education Provisions Act (GEPA), General Education Provisions Act Enforcement Regulations, OCRGuidelines, Education Department General Administrative Regulations (EDGAR), Uniform AdministrativeRequirements, Cost Principles, and Audit Requirements for Federal Programs (2 C.F.R. 200),
	LOBBYING CERTIFICATION 
	As required by Section 1352, Title 31 of the U.S. Code, and implemented at 34 CFR Part 82, for persons enteringinto a grant or cooperative agreement over $100,000, as defined at 34 CFR Part 82, Sections 82.105 and82.110, the applicant certifies that: 
	(A) 
	(A) 
	(A) 
	No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to anyperson for influencing or attempting to influence an officer or employee of any agency, a Member of Congress, anofficer or employee of Congress, or an employee of a Member of Congress in connection with the making of anyFederal grant, the entering into of any cooperative agreement, and the extension, continuation, renewal,amendment, or modification of any Federal grant or cooperative agreement;

	(B) 
	(B) 
	If any funds other than Federal appropriated funds have been paid or will be paid to any person forinfluencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer oremployee of Congress, or an employee of a Member of Congress in connection with this Federal grant orcooperative agreement, the undersigned shall complete and submit Standard Form - LLL, “Disclosure Form to Report Lobbying,” in accordance with its instructions; 

	(C) 
	(C) 
	The undersigned shall require that the language of this certification be included in the award documents forall sub awards at all tiers (including sub grants, contracts under grants and cooperative agreements, andsubcontracts) and that all sub recipients shall certify and disclose accordingly. 


	DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS CERTIFICATION 
	As required by Executive Order 12549, Debarment and Suspension, and implemented at 34 CFR Part 85,
	for prospective participants in primary covered transactions, as defined at 34 CFR Part 85, Sections 85.105
	and 85.110. 
	(A) The applicant certifies that it and its principals:
	(a) Are not presently debarred, suspended, proposed for debarment, declared ineligible or voluntarily excluded 
	from covered transactions by any Federal department or agency.
	(b) 
	(b) 
	(b) 
	Have not within a three-year period preceding this application been convicted of or had a civil judgment renderedagainst them for commission of fraud or a criminal offense in connection with obtaining, attempting to obtain, or performing apublic (Federal, State, or local) transaction or contract under a public transaction; violation of Federal or State antitrust statutesor commission of embezzlement, theft, forgery, bribery, falsification or destruction of records, making false statements, orreceiving stole

	(c) 
	(c) 
	Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal, State, orlocal) with commission of any of the offenses enumerated in paragraph (1)(b) of this certification; and

	(d) 
	(d) 
	Have not within a three-year period preceding this application had one or more public transactions (Federal, State,or local) terminated for cause or default; and 

	(B) 
	(B) 
	Where the applicant is unable to certify to any of the statements in this certification, he or she shall attach anexplanation to this application. 


	DRUG-FREE WORKPLACE CERTIFICATION 
	As required by the Drug-Free Workplace Act of 1988, and implemented at 34 CFR Part 85, Subpart F, for grantees,as defined at 34 CFR Part 85, Sections 85.605 and 85.610. 
	(A) 
	(A) 
	(A) 
	The applicant certifies that it will or will continue to provide a drug-free workplace by:

	(a) 
	(a) 
	(a) 
	Publishing a statement notifying employees that the unlawful manufacture, distribution, dispensing,possession, or use of a controlled substance is prohibited in the grantee's workplace and specifying the actionsthat will be taken against employees for violation of such prohibition; 

	(b) Establishing an on-going drug-free awareness program to inform employees about – 
	(1) 
	(1) 
	(1) 
	The dangers of drug abuse in the workplace.

	(2) 
	(2) 
	The grantee's policy of maintaining a drug-free workplace;

	(3) 
	(3) 
	Any available drug counseling, rehabilitation, and employee assistance programs; and



	(4) 
	(4) 
	The penalties that may be imposed upon employees for drug abuse violations occurring inthe workplace.

	(c) 
	(c) 
	Making it a requirement that each employee to be engaged in the performance of the grant be givena copy of the statement required by paragraph (a);

	(d) 
	(d) 
	(d) 
	Notifying the employee in the statement required by paragraph (a) that, as a condition ofemployment under the grant, the employee will – 

	(1) Abide by the terms of the statement; and

	(2) 
	(2) 
	Notify the employer in writing of his or her conviction for a violation of a criminal drug statuteoccurring in the workplace no later than five calendar days after such conviction;

	(e) 
	(e) 
	Notifying the agency, in writing, within 10 calendar days after receiving notice under subparagraph(d)(2) from an employee or otherwise receiving actual notice of such conviction. Employers of convicted employeesmust provide notice, including position title, to: Director, Grants and Contracts Service, U.S. Department ofEducation, 400 Maryland Avenue, S.W. (Room 3124, GSA Regional Office Building No.3), Washington, DC20202-4571. Notice shall include the identification number(s) of each affected grant;

	(f) 
	(f) 
	(f) 
	Taking one of the following actions, within 30 calendar days of receiving notice under subparagraph(d)(2), with respect to any employee who is so convicted – 

	(1) Taking appropriate personnel action against such an employee, up to and including termination, consistentwith the requirements of the Rehabilitation Act of 1973, as amended; or

	(2) 
	(2) 
	Requiring such employee to participate satisfactorily in a drug abuse assistance orrehabilitation program approved for such purposes by a Federal, State, or local health, law enforcement, or otherappropriate agency;

	(g) 
	(g) 
	Making a good faith effort to continue to maintain a drug-free workplace through implementation ofparagraphs (a), (b), (c), (d), (e), and (f). 
	Form


	Consortium Agent: 
	Fiscal Agent: Business 
	Form
	Form

	Administrator: 
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	CLNA_Narrative: The Comprehensive Local Needs Assessment helps to identify the gaps that may exist between the education that students are acquiring and the needs of the economy.  

Mountainland Region has developed a consortium consisting of 2 post-secondary institutions, 7 school districts and 4 charter schools to identify the education gaps, and then work to meet the educational needs of the students in our region and to better align CTE programs.

STAKEHOLDERS--A diverse group of stakeholders was engaged in the development of the Comprehensive Local  Needs Assessment.  Region CTE directors, faculty, counselors, administrators, employers, students, parents, at-risk youth staff, and DWS economic data provided feedback.  Subcommittees of school data specialists, industry boards, and WBL providers were included.  Input was gathered mainly through group meetings and electronic surveys.  Region leaders developed questions for the CCA surveys.  USBE surveys were utilized for CTE program feedback.  The K16 Alliance group from Mountainland region provided feedback.

HOW CNLA RESULTS WERE USED -- Results were put into a collaborative shared drive where data and documents could be reviewed and discussed by stakeholders.  This gave ample opportunity to review data before meeting as the CTECC group.  Working as a consortium has allowed the group to innovate and improve more than when we work alone.  Having the region work together is gradually developing synergy for overall improvement.

The CTECC committee reviewed and discussed CLNA findings, identified local educational gaps, and continues to make plans for improvement.  As the committee began to merge findings and set priorities, plans were developed to close performance gaps; improve size, scope, and quality; retain best educators; and remove barriers to special populations. 

Perkins priority's will remain an agenda item for CTECC meetings.  Industry advisory boards will continue to provide feedback, data will be monitored and presented to stakeholders, and continuous feedback is gathered from region events and professional development activities.

The Comprehensive Local Needs Assessment is the foundation of our local application and the greatest determinant of Perkins funding for developing innovative and quality Career and Technical Education programs for the Mountainland Region.  The identified priority programs are Healthcare, InformationTechnology, Manufacturing/Engineering Technology, and Construction.  Some Perkins funds will be used for Salaries and Benefits in order to get things done to accomplish outcomes and priorities of the grant.  Equipment and Supplies will be purchased to keep identified programs up-to-date to meet the needs of the workplace.  Professional development will be designed to help teachers remain current in their content areas.

The following data was gathered for the 6 ELEMENTS of the Needs Assessment Framework to determine region strengths and educational gaps, as well as planned activities and desired outcomes.  

Element 1--Student performance.  
DATA GATHERED:    Perkins Core Indicators by district/institution/region/pathway/course code,  UVU Math Readiness, and survey results
STRENGTH:    All of our schools met 90% of overall grand total and male and female targets in every core indicator reported, except non-traditional enrollment, where males were low.
IDENTIFIED GAP:    Math, Language Arts, and Science achievement for some special populations subgroups is below target.  Even though overall core indicator goals are met, academic benchmarks are still low for some subgroups such as Hispanic and Disabled.  Males in non-traditional enrollment was below target.
ACTIVITY:  CTE teachers will have training arranged by CTE Specialists in their school to include strategies to reinforce basic academic skills in CTE courses.  Career-focused field trips will be planned for academic at-risk students to reinforce the value of core academics and to showcase opportunities available.  Perkins funds will support CTE Specialists and field trips.
OUTCOME:   Mountainland Consortium will monitor student core indicators and efforts will be coordinated to develop strategies that improve the success of students in subgroups that are not performing at the same level as other CTE students. 

Element 2--Size, Scope, Quality 
DATA GATHERED:    CTE at-a-Glance, UVU retention and graduation rates, pathway completers by district, and survey results.
STRENGTH:    CTE Programs in the Mountainland Region are varied and well developed. 77% of Educators responding to the survey felt standards for CTE are up-to-date and current to industry needs.  94% of parent and student surveys felt students are prepared to continue education.
IDENTIFIED GAPS:  There is a need to evaluate course offerings and pathways offered in the region for Healthcare, Information Technology, Manufacturing/Engineering Technology, and Construction.  These programs are not new, but future-ready pathways in these emerging fields need to be evaluated and implemented using varied methods as appropriate for school size. CTE programs for in-demand occupations are not having the most pathway completers.
ACTIVITIES:  Consortium will work together with articulation committees to identify and offer pathways in high demand, high skill, high wage occupations as determined by the CLNA and  then explore strategies to make identified courses more available throughout the region. CTECC (CTE Coordinating Committee) will identify region needs and utilize Perkins funds for equipment and curriculum upgrades.  Region events will be held and supported by Perkins funds to introduce careers to students.  A YouScience Report stated that Students have far more aptitude than interest in STEM fields.  Our Region Career Events can help encourage student interest.
OUTCOME:   Consortium committees will meet quarterly to explore and evaluate learning options.   Curriculum and equipment purchases will be made that support training for high-skill, in-demand and/or emerging careers as approved by the Mountainland Region CTECC.  Students, including special populations, will be encouraged and recruited to attend Region Career Events.

Element 3--Local Workforce Development
DATA GATHERED:    County Demographics, Employment Facts by County, Jobs in Demand (Industry Briefs) for Region, Job Outlook/Wages, Major Employers by County,  Jobs EQ Report, USBE Job Data for Region
STRENGTH:   Population growth in the Mountainland Region is high.  The Region recognizes the need to focus on high-wage, high-skill, and in-demand occupations when developing training programs.  Industries chosen by job growth, wages, and occupations in demand are Healthcare, Information Technology, Manufacturing/Engineering Technology, and Construction.  Hospitality has job growth, but with lower wages.  Education is also a major employer in our region.
IDENTIFIED GAP:  The highest number of WBL participants are not always in areas of high need.  Also, requirements and guidelines for WBL students are not consistent throughout the region.  Apprenticeships are not very available to HS students. 
ACTIVITY:   Evaluate region pathways in Manufacturing/Engineering Technology, Healthcare, Information Technology, and Construction. Develop process to inform concentrators about Work-based Learning opportunities.   Hold career events.  Maintain collaboration meetings with region WBL coordinators to develop standard procedures.  Perkins funds will fill in the gap for full WBL staffing.
OUTCOME:   Share pathway needs and articulations with region.  Increase the number of concentrators participating in WBL.  Region WBL coordinators will meet quarterly for collaborative improvement in meeting the needs of industry.

Element 4--Implementing CTE Programs of Study 
DATA GATHERED:    Concurrent Enrollment registration data by high school, MTECH to UVU articulation agreements
STRENGTH:    Concurrent enrollment at UVU is varied and well developed.  Articulation agreements are in place.  
IDENTIFIED GAP:    Improve awareness of career clusters, pathways, concurrent enrollment, articulation agreements, and post-secondary opportunities.  Surveys showed that not all are aware of CTE opportunities.
ACTIVITY:  Fund positions for CTE Specialists, WBL Coordinators, Region Pathway Coordinator, and Postsecondary program and data specialist to provide CTE opportunities and increase awareness of CTE programs.
OUTCOME:  Students will be provided information to help them complete pathway programs, participate in WBL, enroll in concurrent courses, complete testing, and be involved in region career exploration activities.

Element 5--Recruitment and Training of Faculty and Staff
DATA GATHERED:    List of Region Professional Development by year, sample district salary schedules, and teacher survey results 
STRENGTH:    Region has worked to become a cohesive consortium.  Region professional development activities have been effective.
IDENTIFIED GAP:  Training is needed to support faculty understanding of workforce needs.  
ACTIVITY:    Region will provide professional development for teachers to keep current with industry needs and to become certified to teach new and emerging career courses.  Perkins funds will be utilized to provide Teacher in Business opportunities to gain perspective of industry needs.
OUTCOME:   Teachers and staff will participate in Professional Development. Evaluation by CTE Directors will determine if training is effective.  

Element 6--Improving Access and Equity
DATA GATHERED:    Processes for providing accommodations for special needs, Results from CTE career education field trips by Alpine District, Events held that were available to all students.
STRENGTH:   Secondary and postsecondary have programs and staff in place to assist students in accessing and succeeding in CTE programs.
IDENTIFIED GAP:  Increase awareness of special populations' barriers to success.  Identify strategies to improve access.
ACTIVITY:    Region pathway coordinator will be responsible for providing information about academic and technical support for all students.  CTE Specialists will make sure all students have access to region career events.  Region pathway coordinator will provide activities that are inclusive and non-discriminatory.  Promotional materials will be diverse and inclusive. UVU Outreach specialist will work to ensure postsecondary programs are accessible for special populations groups; as well as provide outreach activities for secondary students.  Region pathway coordinator, CTE Specialists, UVU Outreach personnel are funded by Perkins funds.
OUTCOME:   The Perkins Grant Manager will hold an data lab day where CTE Specialists and other Perkins funded personnel will review and analyze data to identify special population gaps in performance.  Gaps by subgroups will be identified.  An improvement plan to reduce those gaps will be developed for each individual school.




	Programs&Activities(a): The Mountainland Region is determined to expand opportunities for students to explore, choose, and follow a vertically aligned, integrated Career Pathway or Program of Study that leads to credentials of value.

The Programs of Study that the region has chosen to pursue based on economic outlook data for our region are Healthcare, Information Technology, Manufacturing/Engineering Technology, and Construction.

We discovered in the Needs Assessment that the occupation areas of high need are not always having high numbers of CTE completers.  Over the next 2 years, plans will be developed to review each pathway in the areas of Healthcare, Information Technology, Manufacturing/Engineering Technology, and Construction.  The availability of courses, post-secondary articulation, promotion, accessibility, teacher training, testing/credentials, and equipment/supplies requirements will be evaluated.  Plans will be developed to improve these pathways in demand.  

Perkins funds will be used for pathways personnel that will manage program reviews.  Teacher stipends will be paid for training when it is out of contract time or travel associated with professional development participation.

Perkins funding will also be used to purchase equipment, software and supplies for secondary and postsecondary schools that will allow each entity to more closely align with needed workforce skills and region labor market needs.


	Programs&Activities(b): Workforce data identified 4 Career Areas that present gaps that will be addressed through Perkins funds.  The choice of Healthcare, Information Technology, Manufacturing/Engineering Technology, and Construction was based on Employment Facts by County, Job Outlook with Wages, Jobs EQ, Major Employers, and Industry Briefs.  These are not new programs for our region, but not every LEA has well developed pathways. These programs will be reviewed, articulations improved, teachers trained with updated industry requirements and business partnerships explored.  Equipment and supplies in these areas will be purchased to meet training outcomes needed.        
	Programs&Activities(c): New programs will not be developed.   Our plan is to evaluate and improve existing programs.  
We are planning to work with USBE to explore using the Utah Heart Association certification for our Emergency Medical Responder secondary course since that is what our postsecondary partners and the Healthcare industry boards have indicated is preferred over American Red Cross certification.
	Programs&Activities(d): Secondary schools will employ part-time CTE Specialists.  It will be the role of these Specialists to support CTE programs within their schools for all students, including special populations.  The CTE Specialist will promote awareness of concurrent enrollment, Pathways, non-traditional careers, and college and career readiness.  It will be the responsibility of the CTE Specialist to invite, encourage and provide opportunities for special population groups to attend region-sponsored career events.  Region career events are planned and managed by the region Pathway Coordinator.

Postsecondary will employ a full-time CTE Outreach Coordinator.  The CTE Outreach Coordinator will develop outreach efforts to increase access and improve retention and completion rates in CTE programs among special populations.  This postsecondary outreach coordinator will do the following:  Analyze and use relevant data related to reaching special populations and create evaluation reports on goals, expected outcomes and measurement of outreach efforts.  Use data on special populations to collaborate with CTE Director and other key stakeholders to develop an outreach strategy, including programs and activities that lower barriers and enable special population students to meet state levels of performance in retention and completion to prepare them for high-skill, high-wage, or high-demand occupations.  Partner with relevant stakeholders, including departments and staff/faculty across campus to support diversity and inclusion initiatives and related interventions.
This position also supports the CTE team to develop, plan, and execute conferences, presentations, and events related to supporting and encouraging enrollment in CTE programs.   They partner closely with the GOEO marketing team and CTE Directors to develop a marketing strategy to support outreach efforts, including social media campaigns and printed materials.  Disseminates marketing materials and other pertinent information to various stakeholders. Writes and edits CTE informational copy, including brochures, newsletters, flyers, web site content and other materials as relevant and needed. 

Each of these positions will be evaluated by the consortium on a yearly basis.

	CareerExploration&CareerGuidance: Schools in our region have many opportunities for students and offer great programs. 

The Perkins grant will fund CTE Specialists to promote opportunities available through CTE.  The region is also committed to employing a region Pathway Coordinator and a UVU Program Coordinator.  These positions will engage industry professionals and DWS members in Healthcare, Information Technology, Manufacturing/Engineering Technology, and Construction to create advisory committees. Committees will ensure career pathways are aligned with labor market needs as they collaborate on course curriculum and articulation, design regional career events, develop educator training, and identify internship opportunities. The pathway committees will identify the seamless, stackable path to certification, licensure, or degree with multiple entry and exit points through secondary, MTECH, and UVU.

The Healthcare Committee will work to create additional articulations and host health career fairs. The health career fair will include presentations from education and industry professionals. The presentations will provide students with the information needed to pursue careers in specific health related areas. School CTE specialist will be tasked with reaching out to special populations to invite, encourage, and provide opportunities for these students to attend. Region pathway coordinator heads the committee and plans region events.  

The Information Technology Committee will also work on creating additional articulations as well as hosting a region coding competition. The code camp is hosted by industry and supported by the educational entities. Industry partners will provide critical thinking, problem solving, and best practices training to secondary students for the 24-hour duration of the event. School CTE specialist will be responsible to encourage, invite, and provide opportunities for non-traditional students to attend. 

The Manufacturing Committee will work toward creating a seamless pathway from secondary to post-secondary. The committee will determine equipment needed to meet industry standards and work to build capacity at all entities. Postsecondary faculty will provide training for secondary teachers.

School CTE specialists, the Region Pathway Coordinator, and the UVU Program Coordinator will collaborate at least 3 times a year to determine and implement initiatives that improve awareness of career pathways, concurrent enrollment opportunities, CTE Skills testing, academic assistance, and articulation agreements. Initiatives will include marketing campaigns, region events, and pathway promotion for all students, including special populations. 

Not all students are aware of the career clusters, pathways, CTE programs, and post-secondary opportunities that are available to them.  Information from advisory committees needs to get to educators and students. Secondary school CTE Specialists will also be responsible for advising and guiding students concerning CTE and concurrent enrollment programs.  They will provide information on high-skill, high-wage, and in-demand industry sectors through presentations, school specific career fairs, and events.  They will encourage academic success.  They will ensure that members of special populations and non-traditional students in their school are informed and provided access to CTE programs and events including: CTE Expo, Career Fairs, Code Camp, SheTech, and Codegirl.  These region events provide career information on the select industry sectors or occupations that have been identified by our Needs Assessment.  DWS representatives are included to guide specialists in developing career events.

A comprehensive system of career guidance is being pursued beginning with testing in CCA, job shadowing, CCR plans, career events, pathway selection, academic assistance, industry tours, internships, and concurrent enrollment to facilitate college and career readiness.

The region post-secondary institutions will continue to collaborate with industry partners and advisory boards to review the curriculum for relevance and current practices.  Curriculum will be aligned to industry assessments and students are encouraged to take industry certifications. Industry gaps will be identified to develop curriculum and programs to meet industry needs.  A UVU part-time Data Analyst is funded to help with industry and student data reports to help identify workforce needs so we can make data driven decisions. 

Faculty/Staff professional development opportunities such as conferences, speakers, trainings and externships will be funded through the consortium which will improve understanding of industry and creating industry partners.

The region will also use the funds to initiate, improve, expand, and modernize the quality of technology within CTE programs.  The pathway areas were chosen in relation to the Perkins Assessment, advisory board suggestions and the DWS 4-and 5- star ratings determined by Workforce Needs.  This equipment will provide students with engaged learning experiences that will give them better college and career readiness.

The region has both secondary and postsecondary representation on the regional WIOA American Job Center Committee, thus fulfilling the required partnership of CTE.  The region will continue to work closely with DWS and the comprehensive one-stop center (American Job Center) that provides access to physical services of the core programs and other required partners.  To increase training opportunities for WIOA eligible individuals, the UVU Program Coordinator will work on getting more UVU training certificates and degrees added to the Eligible Training Provider List (ETPL).  This is something that needs to be updated every year.  The Program Coordinator will also keep the CTE WIOA Partner Sheet/web page up to date with current information on UVU credit and non-credit programs.  Alternative high school CTE Specialist facilitates student enrollment in the WIOA program.
	Integration_of_Academics: All of our schools met 90% of overall targets in every core indicator reported, except non-traditional enrollment--which is low for males.  Improvement is needed in the academic progress of some special populations groups.  

Lasting success in today's evolving economy increasingly depends on the ability to problem-solve, think critically, communicate, collaborate, design and innovate.  That means that we need strong CTE programs that engage students and support both academic and technical skill development--ensuring that students are becoming college and career ready.  

SECONDARY ACADEMIC INTEGRATION -- Region graduation rate, pathway completion, and WBL participation targets were met by almost all ethnicities and special populations.  Region Language Arts, Science, Placement, WBL, Pathway Completion and Workplace Readiness targets were met overall for both male and female students.  

Student performance in Language Arts, Math and Science was lower for some ethnicities and special populations.  Perkins will fund PD for faculty to encourage academic rigor along with skill development, while understanding IEPs and 504s.  CTE programs are often able to impact academics by helping students remain engaged and attending school. Schools will work to identify at-risk students to offer CTE next- step field trips. We hope to reinforce student understanding that their college and career choices will require basic academic skills. Field trips will reinforce that whatever their career aspirations happen to be, they will benefit from academic proficiency as well as mastery of technical knowledge and skills.  CTE Specialist will arrange the visits to meet the needs of specific groups at each high school.  Perkins funds the CTE Specialists as well as buses.

POSTSECONDARY ACADEMIC OUTREACH-- Perkins will fund a position for academic outreach which will assist special populations in achieving academic success.  The UVU Outreach position will help CTE special population students access services for academic assistance.  They will offer career guidance and activities to promote career awareness.  They will work to identify barriers to academic success and partner with other programs to provide academic improvement.  A UVU part-time Data Analyst is funded to maintain a CTE dashboard to track retention and completion, as well as the participation and success of special populations and non-traditional students.  This position also prepares reports to identify needs for the CTE Departments to make data-driven decisions.  Math progress for CTE students will be monitored.  Postsecondary will maintain CTE outreach materials and hold literacy workshops.  
	SpecialPopsActivities: Special Populations -- self-sufficiency

Special populations benefit from having CTE programs that are deliberate and inclusive.  Part-time CTE specialists at the high schools will be funded by Perkins and will be responsible for inviting and recruiting all students to CTE programs and events, making sure that special populations are included.  Focus will be placed on providing access and information concerning CTE programs and activities.  Expectations of CTE Specialists will include making career presentations to Latinos in Action groups at the school and going into Special Education courses for career exploration.  Region pathway coordinator will provide activities that include special populations.  Secondary schools will make every effort to ensure special population students are invited to all the region career events and activities, such as CTE Expo, job fair, health fairs and code camp.  Our 4 Programs of Study that we are focusing on include Healthcare, Information Technology, Manufacturing/Engineering Technology, and Construction.  Credentials in those areas will be identified which can lead to self-sufficiency for special populations, and presentations will be made to those that could benefit, including IEP, 504, EL, and economically disadvantaged students. 

Secondary CTE Specialists from the region will collaborate with the postsecondary Outreach Coordinator and Region Pathway Coordinator 3 times per year.  Training will be provided on high-skill, high-wage, and in-demand occupations in our region that can lead to self-sufficiency.  They will also receive equity training.  Information from the industry advisory committees will be presented by the Region Pathway coordinator.

Postsecondary:  
The region will use Perkins funds for an Outreach Coordinator who will help students from special populations access services.  This position will provide career guidance and develop activities to prepare special populations to receive a certificate, degree, or industry certification.   This coordinator will also work on lowering barriers to improve retention and completion rates for special populations.  This position will partner with external programs and resources related to special populations such as Utah State Office of Rehabilitation, Community Action Services, Adult Education, Indian Training Education Center (ITEC), Jobs for Veterans, WIOA Youth and Adult Programs.  Internal partners and programs include the Multicultural Student Services, Turning Point, Veterans Services, Women's Success Center and Accessibility Services.  UVU also has an active Inclusive initiative on campus with trainings for faculty and staff.  These programs will help postsecondary increase the employment opportunities for populations who are chronically unemployed or underemployed.

The Outreach position will also support special populations initiatives and activities on campus that promote student retention and completion, such as industry skills competitions, career exploration activities, open houses, Latino nights, etc. To reach the community in general, we are creating a Social Media Campaign to create awareness of CTE programs that includes job outlook, salary, and skills. We will expand existing CTE Marketing materials both print and online. CTE Outreach materials will be designed in English and Spanish to reach out to the Hispanic community taking into account cultural nuances and sensitivities. Another approach will be to offer Computer literacy workshops and GED review sessions in collaboration with community organizations dedicated to Special Populations.

The UVU CTE department has a part-time Data Analyst funded by Perkins to track enrollment and completions by CTE programs of study, plus participation and success of special populations and non-traditional students.
	Non-traditional: CTE Participants -- non-traditional fields

Most districts in our region met 90% of target overall for Non-traditional completion, but as a region we did not quite meet target.  Most districts in our region are lower for males in non-traditional fields (except Park City who is lower for female).   UVU and MTECH met a revised overall target in non-traditional fields.  Special attention will be made when producing promotional materials to include non-traditional students.  The region will utilize CTE Specialists on the secondary level to track and encourage non-traditional participation.  We will focus on non-traditional fields in occupations such as computer science and technology, and other current and emerging high skill occupations.  We will also put effort into including males in our healthcare career fairs.

The full-time Postsecondary CTE Outreach Coordinator will be assigned to increase awareness of non-traditional careers.  This position will track participation and help students who want to enroll in non-traditional programs of study.  This position will also help identify barriers for student success in non-traditional fields and work to eliminate those barriers.

Postsecondary programs to recruit females in non-traditional fields are working because UVU is at 50.88% for non-traditional female.  MTECH has 75% of females receiving a Credential, Diploma, or Certificate.  The UVU Outreach Coordinator will collaborate with departments and other groups on campus to identify activities to help increase participation in non-traditional fields. We will use the data provided by the UVU CTE Data Specialist to create marketing strategies and events to reach out to this population. Some approaches are to bring female speakers working in the field to address the students, webinars that promote diversity and inclusion in CTE programs, and events like SheTech (dedicated to girls in STEM fields).  Marketing campaigns will include images and language that portray diversity.


	SpecialPopsEqualAccess: Special Populations - Equal Access

CTE Directors will review strategies to evaluate and overcome barriers to special populations for equal access to CTE courses or programs.  Districts have procedures in place  for IEP and 504 plans. One administrator surveyed felt that "our programs could be promoted better to special populations so they do not self-select out of certain courses". Teacher comments in the survey felt that their classes were open to everyone.  Our programs of study are promoted to all potential participants in a manner that is free from bias, inclusive and non-discriminatory.   The region will build capacity to implement college and career readiness procedures that promote equal access to ALL by providing technical assistance to the CTE Specialist position in each high school.  They will support academic and technical achievement of ALL CTE students, including special populations.  CTE Specialists will provide educator support as we review goals of workforce readiness and integration of academic and technical standards.  

CTE Specialists will provide activities that are targeted to special populations.  Such activities will include field trips to postsecondary programs and trips to local business to increase awareness of potential college and career choices available to them.

Postsecondary-
UVU and MTECH provide accommodative services necessary for the integration of students with disabilities into all aspects of college life in accordance with the Americans with Disabilities Act and other applicable legislation.  

Necessary steps are taken to ensure that no qualified individual, with a documented disability, is excluded from participation in or be denied the benefits of service, programs, or activities for which he/she would otherwise qualify to participate.  In addition, individuals with disabilities will not be subjected to discrimination by the college or its personnel. 
 
Services are available to UVU students who have documentation substantiating a physical, psychological, or learning disability.  Services include sign language interpreting, testing accommodations, text in mp3 format, note taking, adaptive equipment, educational planning and other individualized services.

One of the most important ways of ensuring students are successful is if the university environment is inclusive. UVU has an active Inclusive initiative on campus with trainings for faculty and staff.

The UVU Outreach Coordinator will participate in events for prospective students in general and events designated to special populations' students to increase their CTE program participation. These events will provide specific information from the Office of Accessibility Services about the resources available to them.

	SpecialPopsNonDiscrimination: Special Populations -- non-discrimination

Accommodations are made available for students in a variety of ways.  Survey results showed that the use of Canvas (or other Learning Management tools) and online options help with curriculum access for all students who may struggle with attendance.  Comments included “English Learners and special education students have accommodations built into course grading and assignment policies.”  “Often, school-wide remediation classes help students get additional time and assistance.”   “There may be need to improve opportunities for special populations, giving them scaffolding to encourage enrollment and participation”.  Processes and procedures are in place for students to get help with special accommodations when needed in both secondary and postsecondary schools.  

Civil Rights Act 

Districts, Charter Schools and Postsecondary institutions have policies in place that state that
Discrimination shall not be tolerated against any student or applicant for admission because of race, color, religion, gender, age, national origin, marital status, sexual orientation or disability. There is a process for students to file a grievance, if necessary.

CTE outreach materials will have the statement: Career and Technical Education classes and programs are offered regardless of race, color, religion, gender, age, national origin, marital status, sexual orientation, or disability.


Special Populations disparities or gaps--

The Mountainland Region has identified a few academic performance disparities for special populations.  The Perkins Grant Manager will hold an equity data day where CTE Directors, CTE Specialists and postsecondary staff will review and analyze data each year to identify special population gaps in access, engagement, or performance.  Gaps by subgroup and subpopulations will be identified.  An improvement plan to reduce those gaps will be developed. 

Postsecondary Equity Training will be provided for staff and faculty to create awareness and improve attitudes within the workplace to support and respect diversity and alert employees to their responsibilities and rights in prevention, and about laws protecting these populations. 

	Work_Based_Learning: Secondary -- The Mountainland Region supports district Work-Based learning coordinators in providing meaningful internship opportunities. Perkins funds allow districts to offer a more robust WBL program. Meaningful internships are defined as a capstone experience in a defined course of study. Work-based learning coordinators expect students to apply for Work-Based Learning internships after or while completing courses in a determined pathway. This provides students with the ability to complete a pathway as well as determine future career opportunities. 

Work-based learning coordinators engage industry professionals to expand and enhance the internship experience. The Work-based learning coordinator maintains regular communication with industry partners to ensure successful work-based learning experiences for students. 

As indicated in our needs assessment, CTE Concentrators are not always taking Internships as a ‘capstone’ to their career pathway.  The number of CTE Concentrators who participate in an internship or apprenticeship course for our districts meets target, with our region average at 14%. Our Charter Schools do not have WBL programs.  In an effort to increase awareness of Work-Based Learning opportunities, CTE specialists will collaborate with work-based learning coordinators to promote internships available to CTE concentrators prior to pathway completion. Students will be introduced to internships as a culmination to pathways during Jr. High and Middle School presentations. Internship is an important course to provide opportunities for real-world application.  

WBL Coordinators also support guest speakers, industry tours, job shadowing, and career fairs.  CTE students in alternative high schools have access to WIOA (Workforce Investment Opportunity Act) programs through DWS.

Postsecondary -- UVU has an internship office that encourages UVU students to complete one or more internship before graduation. The CTE Program Coordinator will work with the internship office to make sure that the internships are available to help CTE students.  The CTE office works with industry to make connections with the internship office to increase opportunities available.

Many MTECH programs have a clinical externship or work experience component to the training.  Strong apprenticeship programs are available through MTECH.

The Region Pathway Coordinator will encourage and discuss ways to increase internship and apprenticeship opportunities with current industry advisory committees. 
Improvement in participation in well developed and consistent WBL programs is the desired outcome.


	Secondary/PostsecondaryAlignment: The Mountainland Region has a robust secondary concurrent enrollment program.  Postsecondary has Articulation agreements from MTECH to UVU  in Auto/Diesel, Digital Media, Nursing, Business Management, Healthcare, Culinary, IT, Web Development, Dental Hygiene, and Mobile Web Development.  Articulation agreements also exist between secondary schools and MTECH.  The region has also committed to expanding Concurrent Enrollment and Articulation offerings by examining alternative modalities for receiving instruction. Using an alternative method for delivery would allow CE and Articulated courses to reach areas that are unable to offer courses due to budget, staffing, or other barriers. 

The K16 Alliance Strategic Plan includes a goal to "increase articulation between academic pathways at K-12 institutions, MTECH, and UVU by aligning curriculum to improve transferability in at least two areas annually.  Particular emphasis will be made to align pathways leading to Four- and Five-Star Jobs based on the Division of Workforce Service' rating of High Wage, High Demand Occupations".  CTE in Mountainland Region will work to help achieve this goal.

Our CLNA illustrated a gap in students' understanding of the process for gaining articulated credit. The Region intends to use Perkins funding over the next two years to study and implement a streamlined process for gaining articulated credit to MTECH. Improved credit transfer processes will be researched, evaluated, and implemented.  The MTECH change to offering credit may impact credit transfer.

Postsecondary credit is available through a well developed UVU Concurrent Enrollment offerings, AP Exams, Live Interactive training from the College and MTECH agreements.

Students will be guided to wisely choose dual credit courses that lead into desired certificates and degrees.  Articulations and Pathway Proficiency Certificates will be developed to help students satisfy their first semester courses.

The CTE Specialist will promote and serve as the contact for Concurrent Enrollment and articulations at individual schools.  These positions will attend articulation meetings, engage faculty, and develop marketing campaigns to increase awareness of postsecondary opportunities.



	ProfessionalDevelopment: Effective professional development enables educators to gain the knowledge and skills they need for the purpose of increasing student achievement.  Professional development is not effective unless it causes teachers to improve their instruction.  The PD learning gap that has been identified is that teacher skill does not always represent the industry need.  Classroom teachers need a better understanding of current industry practice.  CTE teachers have the challenge of keeping pace with constantly changing industry requirements.  

RECRUITMENT - Districts and postsecondary partners will engage in combined efforts to fill available positions. Many LEAs' Human Resource departments attend career fairs and share recruiting materials.  LEAs recruit for CTE positions using online job listings and applications, as well as college recruitment.  Fair hiring practices are followed through HR Departments.  Postsecondary partners aid in certifications for new licensing and re-licensing. In a variety of the trade programs, postsecondary and industry provide training and professional development for new teachers in hard-to-fill positions. 

RETENTION -- Districts have teacher induction, mentoring programs, and continuing education.
Mountainland CTE Consortium will impact retention through funding Professional Development activities and TIB.

REGION PROFESSIONAL DEVELOPMENT -- Training will be given to teachers in an attempt to keep current.  Teacher professional development can help teachers have confidence and credibility through developing new perspectives and increased expertise in their field.  Faculty/Staff professional development opportunities such as conferences, speakers, trainings and externships will be funded through the consortium which will improve understanding of industry requirements for both secondary and postsecondary faculty.  Manufacturing training will be offered to secondary teachers through UVU.  Digital Marketing may be offered through MTECH.  Region CTECC will determine professional development priorities. 

TEACHERS IN INDUSTRY AND BUSINESS -- Some faculty and teachers will be given the opportunity to work with industry to gain a better understanding of the current knowledge and skills that will be required of their students.  These teacher externships will equip teachers with experiences needed to prepare their students for the 21st century workforce.  Teachers will then develop more relevant, project-based lessons based on their increased understanding of the field of work.  It should result in more problem-solving, open-ended group work and discovery learning in their classes.  Teachers are also required to develop an academic integration lesson as part of their TIB experience.  District CTE Directors and Postsecondary Managers will determine which instructors will participate.




	LocalPerformance: The Region CTECC will continue to plan strategies to address disparities and gaps in student performance.  Data is reviewed to determine areas of need.  The Mountainland region is meeting overall targets in every area, except non-traditional enrollment.  Each Perkins priority area is examined yearly to ensure progress in student performance is being made and desired outcomes are met.  Perkins spending is focused on the Perkins Priorities listed below:

1.  CTE PROGRAMS AND ACTIVITIES

Need-- Emphasize programs of study in Healthcare, Information Technology, Manufacturing & Engineering, and Construction; as well as 4 and 5 star occupations that are identified in the DWS economic outlook data.  Ensure curriculum, equipment and teacher preparedness are consistent with industry standards. 

Solution-- Support industry advisory boards and education pathway committees, purchase equipment/supplies as a region, and provide educator training.  Because people are needed to accomplish this, Perkins funds will support CTE staffing to facilitate.

2.  CAREER EXPLORATION AND CAREER GUIDANCE

Need-- Students are not always aware of the CTE opportunities available to them.  They don't all see the benefit of Pathways.  The region needs a means for increasing student awareness of college and career options.  Surveys indicated that 50% of educator respondents felt counselors were not informed of CTE opportunities available.

Solution-- Perkins will fund CTE Specialists and Pathway Coordinator to provide information about careers, pathways, concurrent enrollment, articulation, and region events.  They will ensure that special populations and non-traditional students are informed and involved in specific activities to enrich the CTE experience. They will work to keep counselors informed.

3.  INTEGRATION OF ACADEMICS AND CTE

Need-- Student performance in math, language arts, and science is lower for certain populations and areas of career concentration.   The region need is to demonstrate to students the importance of academic performance for college and career readiness.

Solution-- Perkins will fund CTE Specialist to arrange tours to postsecondary institutions and visits to industry for targeted students to experience career areas and focus on the role of  academics in pathway choices.

4. PROFESSIONAL DEVELOPMENT-- 

Need-- Educators need a strong understanding of current industry expectations and practice.
CTE leaders need training in developing programs in high-wage, high-demand, high-skill occupation areas.  

Solution-- Perkins will fund teachers/faculty to spend time in industry for specific skill development.  CTECC will plan teacher training in identified program areas. 
Conference attendance can improve perspective through collaboration and networking.

5. WORK-BASED LEARNING

Need-- Strong WBL programs help students solidify career choices and validate training standards.  Surveys showed that students need wide exposure to internships, apprenticeships, field trips, guests speakers, and career fairs.  

Solution-- WBL coordinators will collaborate together as a region to review expectations and share best practice.  Perkins will fund WBL where state funds do not cover cost for every school.

6. SECONDARY/POSTSECONDARY ALIGNMENT

Need--  Articulation agreements exist but must be reviewed to identify barriers to credit transfer and ensure alignment that is up-to-date, seamless, and stackable.  Methods of delivery should be explored to provide course options in emerging fields throughout the region.

Solution-- Review pathways in identified program areas of Healthcare, Information Technology, Manufacturing & Engineering, and Construction.   Explore courses, concurrent enrollment, equipment and supplies needed, teacher training required, and testing available.

7.  SPECIAL POPULATIONS

Need-- CTE programs need to be inclusive and lead special populations toward attainable outcomes.  

Solution-- Staff will be funded that will foster meeting the needs of all students, including those in special populations.  Secondary CTE Specialists and a Postsecondary Outreach Coordinator will be responsible for providing opportunities for special populations and organizing activities that will be inclusive and diverse.  They will provide educator support in reaching goals of workforce readiness and integration of academic and technical standards.  They will be provided data to identify the needs in their school.  

Mountainland Region will address these gaps in the next two plan years.  Progress will be evaluated by the CTECC committee and improvement plans implemented as needed.
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	WBL_Purchased: 
	SpecialPops_Purchased: 
	Academics_Purchased: 
	CareerExploration_Purchased_Services: 
	ProfessionalDev_Services: 
	Admin_Benefits: 29120
	Technology_Services: 
	Sec/PS_Alignment_Services: 
	SpecialPops_Services: 
	WBL_Services: 
	Academics_Services: 
	CareerExploration_Prof_Services: 
	Use_of_Funds_Prof_Services: 
	ProfessionalDev_Benefits: 49150
	Use_of_Funds_Benefits: 
	Text Entry: Our Needs Assessment (CLNA) results showed that we had areas that should be addressed through the use of our Perkins funds.  Not every need can be resolved, but dedicated funding  in each of the following budget areas can make a difference.

CLNA identified priorities with how Perkins funds addresses the need:
Student performance – Our performance as a region meets most benchmarks.  We have a need to improve academic performance in some special population sub groups.  We will fund salaries for CTE Specialists in Secondary and an Outreach Coordinator in Postsecondary to identify barriers and encourage access to CTE programs for special populations.  
Size, scope, quality – High skill, high demand, high wage pathways will be explored and evaluated by the Perkins funded Pathways Coordinator for Secondary and Program Coordinator for Postsecondary.  Our Needs Assessment survey showed we don’t have high numbers of Pathway Completers in high demand career areas.  Pathway specialists will plan and hold events and purchase supplies to encourage our region students’ understanding of the workforce. 
Workforce Alignment – Work-based Learning Coordinators will be funded to enable students to make a connection between school and work.  Teachers will be provided with Professional Development to keep their skills current with the needs of business and industry.   The CLNA identified that, for some, making the connection between school and work can be a complicated step.  Equipment and supplies will be purchased to align training with industry standards.
Programs of Study – Our region has well-developed pathways, articulation agreements and concurrent enrollment programs.  The CLNA identified that awareness of what CTE opportunities are available is an ongoing problem.  Our Secondary CTE Specialists and the Postsecondary Outreach position will work to improve awareness of CTE programs, articulation agreements, concurrent enrollment, testing, and Pathways.  Equipment and supplies will be purchased to make training in 4 and 5 star occupations possible.
Retention and Training – It is difficult to keep teachers and faculty familiar with the changing needs of business and industry.  Professional development is planned in the workforce areas of focus as defined by our Needs Assessment.  Those are IT, Health Care, Manufacturing/Engineering, and Construction.  A National Conference to update leaders in training trends will be made available.
Access and Equity – All positions funded by Perkins will plan and participate in inclusive activities such as field trips and teacher training as well as work to encourage access and equity. 

SALARIES and BENEFITS with budget category  
$1,926,020
Region Pathways Coordinator – Career Exploration/Guidance, Sec/PS Alignment
Secondary CTE Specialists – Career Exploration/Guidance, Academic Integration, Special Pops Postsecondary Outreach Coordinator –  Special Populations
UVU Programs Coordinator – Sec/PS Alignment
WBL Coordinators – Work-based Learning
Faculty stipends – Professional Development

TRAVEL with budget category
$23,200
Professional Development
ACTE National Conference – VISION or Best Practice – 16 @ 1100 = $17600
National Consortium for Health Science Education – 4 @ 1000 = $4000
Mileage for pathways coordinator and grant manager meetings $1600

SUPPLIES with budget category
$490,664
Career Exploration – Region events such as Here’s the Scoop, Health Career Fairs, Code Camp $52,587
Academic Integration – Field trips/bus tours for at risk students to Postsecondary and Industry  $10,000
Special Populations – Fee waivers for supplies at MTECH for economically disadvantaged students  $25,000
Sec/PS Alignment – Evaluate region pathways and provide supplies to align training to meet industry needs in areas of focus.  $89,000
Professional Development -- Supplies for training/conference registration  $22,000
Use of Technology – Update and modernize supplies in Manufacturing/Engineering, IT, Health Care, and Construction as determined by priorities from the region.  $292,077

EQUIPMENT with budget category
$945,167
Sec/PS Alignment –Evaluate region pathways and provide equipment to align training to meet industry needs in areas of focus.  $89,000
Use of Technology – Update and modernize equipment in Manufacturing/Engineering, IT, Health Care, and Construction as determined by priorities from the region.  $856,167

ADMINISTRATIVE FUNDS 
$135,120    (5% = $169,253)
Perkins Grant Manager  $34,770  (part-time)
UVU Accountant             $79,100  (full-time)
UVU Data Specialist       $21,250  (part-time)
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	Name: JoAnn Tuttle
	Position: Perkins Manager
	Phone: 801-368-0256
	Email: joann.tuttle@nebo.edu
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	Position 2: MTECH Director of Programs, Technology & Service
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	Number of Pathways: 35
	Programs of Study: 50
	Grade Levels: 
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	20161S1 FourYear Graduation Rate: 97
	20162S1 Academic Proficiency in ReadingLanguage Arts: 44
	20162S2 Academic Proficiency in Mathematics: 42.3
	20162S3 Academic Proficiency in Science: 41.9
	20163S1 Secondary Placement: 0.6303651505445227
	20171S1 FourYear Graduation Rate: 96.8
	20172S1 Academic Proficiency in ReadingLanguage Arts: 48.7
	20172S2 Academic Proficiency in Mathematics: 41.8
	20172S3 Academic Proficiency in Science: 39.3
	20173S1 Secondary Placement: 0.6637595101131936
	Avg1S1 FourYear Graduation Rate: 96.9
	2S1 Academic Proficiency in ReadingLanguage Arts: 
	4yr avg: 46.35

	2S2 Academic Proficiency in Mathematics: 
	4yr avg: 42.05

	2S3 Academic Proficiency in Science: 
	4yr avg: 40.6

	Secondary Placement: 
	4yr Avg: 0.647062

	20201S1 FourYear Graduation Rate: 95.1
	20202S1 Academic Proficiency in ReadingLanguage Arts: 45.8
	20202S2 Academic Proficiency in Mathematics: 40.7
	20202S3 Academic Proficiency in Science: 37.3
	20203S1 Secondary Placement: 63.18
	20211S1 FourYear Graduation Rate: 95.1
	20212S1 Academic Proficiency in ReadingLanguage Arts: 45.8
	20212S2 Academic Proficiency in Mathematics: 40.7
	20212S3 Academic Proficiency in Science: 37.3
	20213S1 Secondary Placement: 63.18
	20221S1 FourYear Graduation Rate: 
	20222S1 Academic Proficiency in ReadingLanguage Arts: 
	20222S2 Academic Proficiency in Mathematics: 
	20222S3 Academic Proficiency in Science: 
	20223S1 Secondary Placement: 
	20231S1 FourYear Graduation Rate: 
	20232S1 Academic Proficiency in ReadingLanguage Arts: 
	20232S2 Academic Proficiency in Mathematics: 
	20232S3 Academic Proficiency in Science: 
	20233S1 Secondary Placement: 
	20241S1 FourYear Graduation Rate: 
	20242S1 Academic Proficiency in ReadingLanguage Arts: 
	20242S2 Academic Proficiency in Mathematics: 
	20242S3 Academic Proficiency in Science: 
	20243S1 Secondary Placement: 
	2016Numerator 12th grade CTE concentrator graduates placed in any of the categories in survey: 2952
	2017Numerator 12th grade CTE concentrator graduates placed in any of the categories in survey: 3577
	Numerator 12th grade CTE concentrator graduates placed in any of the categories in survey: 
	4yr avg: 3264.5

	2016Denominator 12th grade CTE concentrator graduates: 4683
	2017Denominator 12th grade CTE concentrator graduates: 5389
	Denominator 12th grade CTE concentrator graduates: 
	4yr Avg: 5036

	20164S1 Nontraditional Program Enrollment: 0.3852524712797222
	20174S1 Nontraditional Program Enrollment: 0.3588748787584869
	4S1 Nontraditional Program Enrollment: 
	4yr Avg: 0.372064

	20204S1 Nontraditional Program Enrollment: 40.02
	20214S1 Nontraditional Program Enrollment: 40.02
	20224S1 Nontraditional Program Enrollment: 
	20234S1 Nontraditional Program Enrollment: 
	20244S1 Nontraditional Program Enrollment: 
	2016Numerator 9th12th Nontraditional CTE concentrators in Nontraditional Pathways: 2884
	2017Numerator 9th12th Nontraditional CTE concentrators in Nontraditional Pathways: 2960
	Numerator 9th12th Nontraditional CTE concentrators in Nontraditional Pathways: 
	4yr Avg: 2922

	2016Denominator 9th12th CTE concentrators in Nontraditional Pathways: 7486
	2017Denominator 9th12th CTE concentrators in Nontraditional Pathways: 8248
	Denominator 9th12th CTE concentrators in Nontraditional Pathways: 
	4yr Avg: 7867

	20165S3 Program Quality  Participated in WorkBased Learning: 0.08298198543503257
	20175S3 Program Quality  Participated in WorkBased Learning: 0.14095449500554938
	5S3 Program Quality  Participated in WorkBased Learning: 
	4yr Avg: 0.111968

	20205S3 Program Quality  Participated in WorkBased Learning: 4.63
	20215S3 Program Quality  Participated in WorkBased Learning: 4.63
	20225S3 Program Quality  Participated in WorkBased Learning: 
	20235S3 Program Quality  Participated in WorkBased Learning: 
	20245S3 Program Quality  Participated in WorkBased Learning: 
	2016Numerator 9th12th CTE concentrators in any of the WorkBased Learning courses Internship Apprenticeship: 433
	2017Numerator 9th12th CTE concentrators in any of the WorkBased Learning courses Internship Apprenticeship: 889
	Numerator 9th12th CTE concentrators in any of the WorkBased Learning courses Internship Apprenticeship: 
	4yr Avg: 661

	2016Denominator 9th12th CTE concentrators: 5218
	2017Denominator 9th12th CTE concentrators: 6307
	Denominator 9th12th CTE concentrators: 
	4yr Avg: 5762.5

	20165S4 Program Quality  Attained Secondary Pathway Completion: 0.2857918552036199
	20175S4 Program Quality  Attained Secondary Pathway Completion: 0.29853235490326885
	5S4 Program Quality  Attained Secondary Pathway Completion: 
	4yr Avg: 0.292162

	20205S4 Program Quality  Attained Secondary Pathway Completion: 6.33
	20215S4 Program Quality  Attained Secondary Pathway Completion: 6.33
	20225S4 Program Quality  Attained Secondary Pathway Completion: 
	20235S4 Program Quality  Attained Secondary Pathway Completion: 
	20245S4 Program Quality  Attained Secondary Pathway Completion: 
	2016Numerator 9th12th grade CTE completers: 1579
	2017Numerator 9th12th grade CTE completers: 1790
	Numerator 9th12th grade CTE completers: 
	4yr Avg: 1684.5

	2016Denominator 9th12th grade CTE concentrators5S4: 5525
	2017Denominator 9th12th grade CTE concentrators5S4: 5996
	Denominator 9th12th grade CTE concentrators5S4: 
	4yr Avg: 5760.5

	20165S5 Program Quality  Workplace and College Readiness: 0.8750370151021617
	20175S5 Program Quality  Workplace and College Readiness: 0.8515298788418099
	5S5 Program Quality  Workplace and College Readiness: 
	4yr Avg: 0.863283

	20205S5 Program Quality  Workplace and College Readiness: 77.19
	20215S5 Program Quality  Workplace and College Readiness: 77.19
	20225S5 Program Quality  Workplace and College Readiness: 
	20235S5 Program Quality  Workplace and College Readiness: 
	20245S5 Program Quality  Workplace and College Readiness: 
	20165S5 Program Quality Numerator: 11820
	20175S5 Program Quality Numerator: 12440
	5S5 Program Quality Numerator 4yr Avg: 12130
	20165S5 Program Quality Dnominator: 13508
	20175S5 Program Quality Dnominator: 14609
	5S5 Program Quality Dnominator 4yr Avg: 14058.5
	20161P1 Postsecondary Retention and Placement: 0.6914940993097306
	20171P1 Postsecondary Retention and Placement: 0.7190961453256535
	4Year Avg1P1 Postsecondary Retention and Placement: 0.705295
	20201P1 Postsecondary Retention and Placement: 71.22
	20211P1 Postsecondary Retention and Placement: 71.22
	20221P1 Postsecondary Retention and Placement: 
	20231P1 Postsecondary Retention and Placement: 
	20241P1 Postsecondary Retention and Placement: 
	2016Numerator Postsecondary CTE concentrators who retained or placed: 6211
	2017Numerator Postsecondary CTE concentrators who retained or placed: 3246
	4Year AvgNumerator Postsecondary CTE concentrators who retained or placed: 4728.5
	2016Denominator Postsecondary CTE concentrators: 8982
	2017Denominator Postsecondary CTE concentrators: 4514
	4Year AvgDenominator Postsecondary CTE concentrators: 6748
	20162P1 Credential Certificate or Diploma: 0.5171109510086456
	20172P1 Credential Certificate or Diploma: 0.6682045873978382
	4Year Avg2P1 Credential Certificate or Diploma: 0.592658
	20202P1 Credential Certificate or Diploma: 46.29
	20212P1 Credential Certificate or Diploma: 46.29
	20222P1 Credential Certificate or Diploma: 
	20232P1 Credential Certificate or Diploma: 
	20242P1 Credential Certificate or Diploma: 
	2016Numerator Postsecondary CTE concentrators who received Credential Certificate or Diploma: 2871
	2017Numerator Postsecondary CTE concentrators who received Credential Certificate or Diploma: 5069
	4Year AvgNumerator Postsecondary CTE concentrators who received Credential Certificate or Diploma: 3970
	2016Denominator Postsecondary CTE concentrators_2: 5552
	2017Denominator Postsecondary CTE concentrators_2: 7586
	4Year AvgDenominator Postsecondary CTE concentrators_2: 6569
	20163P1 Nontraditional Program Enrollment: 0.13359920239282153
	20173P1 Nontraditional Program Enrollment: 0.20095168374816985
	4Year Avg3P1 Nontraditional Program Enrollment: 0.167275
	20203P1 Nontraditional Program Enrollment: 22.77
	20213P1 Nontraditional Program Enrollment: 10.88
	20223P1 Nontraditional Program Enrollment: 
	20233P1 Nontraditional Program Enrollment: 
	20243P1 Nontraditional Program Enrollment: 
	2016Numerator Postsecondary Nontraditional Program CTE concentrators in NT CIPs  F student in F nontrad CIP or M student in M nontrad CIP: 536
	2017Numerator Postsecondary Nontraditional Program CTE concentrators in NT CIPs  F student in F nontrad CIP or M student in M nontrad CIP: 1098
	4Year AvgNumerator Postsecondary Nontraditional Program CTE concentrators in NT CIPs  F student in F nontrad CIP or M student in M nontrad CIP: 817
	2016Denominator Postsecondary CTE concentrators in Nontraditional Program CIPs  Student M or F in nontrad CIP: 4012
	2017Denominator Postsecondary CTE concentrators in Nontraditional Program CIPs  Student M or F in nontrad CIP: 5464
	4Year AvgDenominator Postsecondary CTE concentrators in Nontraditional Program CIPs  Student M or F in nontrad CIP: 4738
	Item DescriptionRow1: Spreadsheet is attached
	Purchase PriceRow1: 
	QuantityRow1: 
	PathwayCourseRow1: 
	Item DescriptionRow2: 
	Purchase PriceRow2: 
	QuantityRow2: 
	PathwayCourseRow2: 
	Item DescriptionRow3: 
	Purchase PriceRow3: 
	QuantityRow3: 
	PathwayCourseRow3: 
	Item DescriptionRow4: 
	Purchase PriceRow4: 
	QuantityRow4: 
	PathwayCourseRow4: 
	Item DescriptionRow5: 
	Purchase PriceRow5: 
	QuantityRow5: 
	PathwayCourseRow5: 
	Item DescriptionRow6: 
	Purchase PriceRow6: 
	QuantityRow6: 
	PathwayCourseRow6: 
	Item DescriptionRow7: 
	Purchase PriceRow7: 
	QuantityRow7: 
	PathwayCourseRow7: 
	Item DescriptionRow8: 
	Purchase PriceRow8: 
	QuantityRow8: 
	PathwayCourseRow8: 
	Item DescriptionRow9: 
	Purchase PriceRow9: 
	QuantityRow9: 
	PathwayCourseRow9: 
	Item DescriptionRow10: 
	Purchase PriceRow10: 
	QuantityRow10: 
	PathwayCourseRow10: 
	Item DescriptionRow11: 
	Purchase PriceRow11: 
	QuantityRow11: 
	PathwayCourseRow11: 
	Item DescriptionRow12: 
	Purchase PriceRow12: 
	QuantityRow12: 
	PathwayCourseRow12: 
	Item DescriptionRow13: 
	Purchase PriceRow13: 
	QuantityRow13: 
	PathwayCourseRow13: 
	Item DescriptionRow14: 
	Purchase PriceRow14: 
	QuantityRow14: 
	PathwayCourseRow14: 
	Item DescriptionRow15: 
	Purchase PriceRow15: 
	QuantityRow15: 
	PathwayCourseRow15: 
	Item DescriptionRow16: 
	Purchase PriceRow16: 
	QuantityRow16: 
	PathwayCourseRow16: 
	Item DescriptionRow17: 
	Purchase PriceRow17: 
	QuantityRow17: 
	PathwayCourseRow17: 
	Item DescriptionRow18: 
	Purchase PriceRow18: 
	QuantityRow18: 
	PathwayCourseRow18: 
	Item DescriptionRow19: 
	Purchase PriceRow19: 
	QuantityRow19: 
	PathwayCourseRow19: 
	Item DescriptionRow20: 
	Purchase PriceRow20: 
	QuantityRow20: 
	PathwayCourseRow20: 
	Employee NameRow1: JoAnn Tuttle
	Assignment LocationRow1: Region
	Position TitleRow1: Perkins manager
	Job DescriptionRow1: Manage Perkins grant activities
	Total SalaryRow1: 34770
	Percentage of salary charged to grantRow1: 100
	 of years salary has been charged to grantRow1: 2
	Employee NameRow2: new hire
	Assignment LocationRow2: Region
	Position TitleRow2: Pathway coord
	Job DescriptionRow2: Region pathway events, articulation
	Total SalaryRow2: 70000
	Percentage of salary charged to grantRow2: 100
	 of years salary has been charged to grantRow2: 25
	Employee NameRow3: Patricia Mike 
	Assignment LocationRow3: UVU
	Position TitleRow3: Accounting
	Job DescriptionRow3: Fiscal agent accounting
	Total SalaryRow3: 79100
	Percentage of salary charged to grantRow3: 100
	 of years salary has been charged to grantRow3: 16
	Employee NameRow4: Ethan Christensen
	Assignment LocationRow4: UVU
	Position TitleRow4: Outreach
	Job DescriptionRow4: Student success/special populations outreach
	Total SalaryRow4: 72200
	Percentage of salary charged to grantRow4: 100
	 of years salary has been charged to grantRow4: 17
	Employee NameRow5: new hire
	Assignment LocationRow5: UVU
	Position TitleRow5: PS Program coord
	Job DescriptionRow5: Advisory committees, articulation, CE
	Total SalaryRow5: 72200
	Percentage of salary charged to grantRow5: 100
	 of years salary has been charged to grantRow5: 5
	Employee NameRow6: Stephanie Smith
	Assignment LocationRow6: UVU
	Position TitleRow6: Data Specialist
	Job DescriptionRow6: UVU Data monitor
	Total SalaryRow6: 21250
	Percentage of salary charged to grantRow6: 100
	 of years salary has been charged to grantRow6: 11
	Employee NameRow7: Becky Mossman
	Assignment LocationRow7: Wasatch
	Position TitleRow7: WBL
	Job DescriptionRow7: WBL
	Total SalaryRow7: 64000
	Percentage of salary charged to grantRow7: 75
	 of years salary has been charged to grantRow7: 10
	Employee NameRow8: 11 WBL district/ school
	Assignment LocationRow8: Alpine
	Position TitleRow8: WBL
	Job DescriptionRow8: WBL 
	Total SalaryRow8: 461825
	Percentage of salary charged to grantRow8: 100
	 of years salary has been charged to grantRow8: 2
	Employee NameRow9: 10 CTE classified
	Assignment LocationRow9: Alpine
	Position TitleRow9: CTE Specialist
	Job DescriptionRow9: Pathways, CE, Testing, Special populations
	Total SalaryRow9: 205350
	Percentage of salary charged to grantRow9: 100
	 of years salary has been charged to grantRow9: 8
	Employee NameRow10: 8 CTE Specialist 
	Assignment LocationRow10: Nebo
	Position TitleRow10: CTE Specialist
	Job DescriptionRow10: Pathways, CE, Testing, Special populations
	Total SalaryRow10: 300000
	Percentage of salary charged to grantRow10: 50
	 of years salary has been charged to grantRow10: 10
	Employee NameRow11: 4 WBL / CTE Specialist 
	Assignment LocationRow11: Provo
	Position TitleRow11: WBL/CTE Specialist
	Job DescriptionRow11: WBL, Pathways, CE, Testing, Special populations, CAPS
	Total SalaryRow11: 265000
	Percentage of salary charged to grantRow11: 50
	 of years salary has been charged to grantRow11: 3
	Employee NameRow12: Adrienne Woolley
	Assignment LocationRow12: Park City
	Position TitleRow12: WBL
	Job DescriptionRow12: District WBL
	Total SalaryRow12: 24000
	Percentage of salary charged to grantRow12: 50
	 of years salary has been charged to grantRow12: 2
	Employee NameRow13: Lorraine Jones
	Assignment LocationRow13: So Summit
	Position TitleRow13: WBL
	Job DescriptionRow13: District WBL
	Total SalaryRow13: 8000
	Percentage of salary charged to grantRow13: 100
	 of years salary has been charged to grantRow13: 2
	Employee NameRow14: 
	Assignment LocationRow14: 
	Position TitleRow14: 
	Job DescriptionRow14: 
	Total SalaryRow14: 
	Percentage of salary charged to grantRow14: 
	 of years salary has been charged to grantRow14: 


