Faculty Senate Agenda 
April 13, 2021, MS Teams, 3:00 – 5:00 p.m. 

Prior agendas & minutes | Prior related files | Current related files

1. Call to Order; Silent Roll Call (0 min.)

2. Approval of Previous Minutes (available on Faculty Senate website) (Arendt; 2 min.) 
[Section End Time: 3:02]
3. Provost: Wayne Vaught (5 min.) 
 [Section End Time: 3:07]
4. Faculty Senate President(s) (15 min)
a. Welcome to new Faculty Senators and a thank you to those rolling off
i. Faculty Senator role
ii. Welcome and thank you [need list of outgoing and incoming Senators]
b. Vote on Faculty Senate Executive Committee positions.  Incoming Faculty Senate President Hilary Hungerford will preside over. 
c. Expect an ask for input about if Faculty Senate should be in person or on Teams next year in the coming weeks
[Section End Time: 3:22]
[1 min transition]

5. President Tuminez Updates (30 min)
[Section End Time: 3:53]
[1 min transition]
6. Policy Related Debate Calendar (policy debate calendar overview) 
a. Motion and Vote (overview) 
i. Policy 425 Scheduling Campus Facilities. Process: Regular; Action: Revision; Sponsor: Kyle Reyes; Stewards:  Alexis Palmer; Entrance to Stage 2 as of President’s Council 2.25.21 (Joel Herd, 6 min) [425 policy | 425 comments]
Notes: 3 comment summaries (one Qualtrics with all)
[End Time: 4:00]
[1 min transition]
ii. Leave policy bundle: 355 Sick Leave Pool deletion; 360 Family Medical Leave Act (FMLA) deletion; 361 Leave of Absence revision to stage 2 as of President’s Council 2.25.21 (Linda Makin/Marilyn Meyer/Judy Martindale, 6 min) [361 policy | 361 comments | 355 deletion comments | 360 deletion comments]
Notes: 361 has eight comment summaries, 355 deletion, 360 deletion (one Qualtrics for all)
[End Time: 4:07]
[1 min transition]
iii. Consulting policy bundle: 114 Conflict of Interest and Commitment limited scope; 323 Guidelines for Consulting revision which ended up as 365 Consulting Leave; 601 Classroom Instruction and Management limited scope; 635 Faculty Rights and Professional Responsibilities limited scope) to stage 2 as of President’s Council 2.25.21 (Linda Makin/Kat Brown/Jeremy Knee, 8 min) [114 policy | 114 limited scope comments | 323 now 365 policy | 323 now 365 comments | 601 policy | 601 limited scope comments | 635 policy | 635 limited scope comments]
Notes: 114 has two, 323/365 has twelve; 601 has one; 635 has one (one Qualtrics for all)
[End Time: 4:16]
[1 min transition]
b. Debate (overview) - Discussion
i. [bookmark: _Hlk68677426][bookmark: _Hlk68677437]Continuation from 3.16.21 meeting: Policy 162 Title IX Sexual Harassment; Policy 165 Discrimination, Harassment, and Affirmative Action; Policy 168 Complaints under the Utah Protection of Public Employees Act approved for stage 2 at 3.9.2021 President’s Council. Process: Regular; Action: Revision; Sponsor: Linda Makin; Steward: Laura Carlson; Approved Action: Entrance to Stage 2. Stage 2 will end on 5.9.2021. (Linda Makin/Laura Carlson/Jeremy Knee, 5 min discussion of special session on 4.20.21 3-5)
Note: These policies are currently in temporary emergency in the Policy Manual. 
[162 policy | 162 policy comments | 165 policy | 165 comments | 168 policy | 168 comments]
Note:  162 continuation of 22 comments, 165 5 comments, 168 nine comments
Note: We will have a special session for any continued discussion on 4.20.21 from 3 to 5 via Teams and then a motion and vote will be done via Qualtrics
[End Time: 4:22]
ii. Share vote results (2 min) – positions and policies.
[End Time: 4:24]
iii. Faculty Senate Bylaws. We need to discuss and vote on Faculty Senate bylaw updates. [Current bylaws | bylaws draft as of 3.25.21 | bylaws list of changes as of 3.25.21 | bylaw comments and recommendations] (Parry/Anderson, 20 min)
Note: 12 recommendations made (we would welcome a suspension of the rules to also vote)
Note: Consider how to handle constitution changes (policy) for next year
[End Time: 4:44]
iv. [bookmark: _Hlk68676309]Holdover from 3.16.21 meeting;  bring back in fall 2021: 633 Annual Faculty Reviews (proposed as Faculty Performance Evaluation & Feedback) to stage 2 and 638 Post Tenure Review deletion as of President’s Council 2.25.21 (Kat Brown, Laura Busby, Arendt) [633 & 638 five reasons to change in under 5 minutes | 633-638-632-and-648-649-relations diagrams (multiple tabs) | 633 top 20 reasons to change in table format | AAUP on post tenure review | 633 policy | 633 comments | 638 deletion comments] 
See also [faculty annual review template that was approved by Senate | rationale for template | 2.26.19 Faculty Senate meeting where template was approved]
Note: Bring back fall 2021 for debate and then vote; Task force to address comments (25 pages) over summer and will have responses ready.
[End Time: 4:44]
[1 min transition]
c. Read and Comment (overview) - Introducing 
i. None
d. Policies Moving to Stages 3 or 4 (overview) - No time allocated; update only
i. None 
e. Policy Proposals, Policies Entering Stage 1, or Other Policy Related - No time allocated, update only
i. [bookmark: _heading=h.30j0zll]None
[End Time: 4:45]

7. Non-policy Related Action Calendar (non-policy debate calendar overview)
a. Feedback requested
i. [bookmark: _Hlk68798850]Faculty Senate Advising Task Force response. The Faculty Senate Advising Task Force has formulated responses to the guide rails from a representative group of advisors and faculty. They are looking for feedback from Faculty Senators, preferably by 4/15/21 so that it can be considered and potentially incorporated before the end of the term. (Rick McDonald, David W. Scott) [View response to advising guide rails | give feedback]
b. Updates on Non-policy Actions (as voted on by Senate) (overview) [no time given]
i. Commencement speaker selection process 2021 and forward (agreed upon at Cabinet 4.8.21 and President’s Council 4.8.21; I was at the latter and voted in support of this document.)
[End Time: 4:45]
c. Discuss Next Steps (and, as necessary, Vote on) Senate-Directed Action (overview)
i. [bookmark: _heading=h.1fob9te]Testing Center Future – Open Discussion Session (all faculty welcome) on 4.19.21 from 9 to 10 a.m. via Teams.  UVU is considering options for classroom testing as it relates to the testing center. Accommodative testing and placement testing would continue to be available. Professional testing may or may not be available in the future. The intention of this open session is idea creation and solution finding. [See document presented to Academic Affairs Council (deans) 2.2021]. (David Connelly, 10 min)
[End Time: 4:55]
d. [bookmark: _Hlk65143014]Incoming Proposals and Proposal Next Steps (overview | submit a proposal)
Note: Senators must vote to entertain further discussion or action on incoming proposals. With a majority vote to further entertain the proposal, Senators must then propose and vote on how to pursue the proposal.
i. [hold-over from 3.30.21 meeting; now on hold until fall 2021] Permanent residency renewals or citizenship costs on department instead of colleges or overall institution; not inclusion friendly (Jon Westover/Maureen Andrade, 9 min)
Recommended action: If Faculty Senate votes to entertain further action on this proposal, Faculty Senate Executive Committee recommends that Faculty Senate create feedback document to address concerns and from that formulate recommendations on said topic, led by the Special Assignments and Investigations Committee Chair. 
[End Time: 4:55]
ii. [hold-over from 4.13.21 meeting; now on hold until fall 2021] UVU should consider making a teaching professorial track (for those who want to strictly teach) to go alongside our current tenure and rank path. This has been an on and off conversation over many years. See these documents from 2009 from Chuck Allison, then Faculty Senate President: AAUP Statements on Faculty | AAUP Statements on Non-tenured Faculty. Consider lecturers & professionals in residence. 
Recommended action: If Faculty Senate votes to entertain further action on this proposal, Faculty Senate Executive Committee recommends…
[Section End Time: 4:55]
8. Administrative Updates - No time allocated; written updates
a. Fulton Library: Karen Sturtevant [link to update folder]
b. Office of Teaching and Learning (OTL): Wendy Athens [link to update folder]
c. PACE: Beka Grulich [link to update folder]
d. UVUSA:	Lucy Watson [link to update folder]
[Section End Time: 4:55] 
9. Standing Committee Reports - No time allocated; written updates
a. Special Assignments & Investigations: Sandie Waters [link to update folder]
b. [bookmark: _Hlk67034462]Service & Elections: Joy Cole [link to update folder]
c. Curriculum: Evelyn Porter [link to update folder]
d. Retention, Tenure, Promotions & Appeals: Suzy Cox [link to update folder]
e. Advancement of Teaching: Denise Richards [link to update folder]
[Section End Time: 4:55] 
10. Other Committee Reports - No time allocated; written updates
a. Academic Information Technology updates: Diana Lundahl [link to update folder]
b. Remediation, Sanction, and Separation Task Force: Jessi Hill [link to update folder]
c. Workload Task Force: Anne Arendt, Rick McDonald [link to update folder]
Note: Includes final UVU paper and final ACHE/GSHE equivalents recommendations
d. [bookmark: _heading=h.3znysh7]Academic Calendaring Committee [link to update folder]
 [Section End Time: 4:55] 
11. Announcements 
Note: No time allocated. Please review and send to your departments, as applicable
a. [bookmark: _heading=h.2et92p0][bookmark: _Hlk68798815]Thank a Teacher Program.  The Office of Teaching and Learning has implemented a Thank a Teacher program. OTL staff will distribute the thank you messages once a month. Wendy Athens is looking for feedback on the format of the thank you messages as well as ideas about how it could/should be distributed.  Please contact her directly with ideas. 
b. Talk with Tuminez. Next Talk with Tuminez is 4.22.21 at 3:00
c. Travel Funds. The Faculty Senate Travel Grant fund has over $43,000 left in it! If ANY faculty members have virtual conferences they would like to attend, there is still time to apply and receive up to $500 to pay for it. PLEASE get the word out to your departments! Submit your request before June 15 so that there is a little time to process the finances before the fiscal year closes on June 30. Here is the travel grant application link.
d. Commencement speaker selection.  As noted above, here is the Commencement speaker selection process 2021 and forward (agreed upon at Cabinet 4.8.21 and President’s Council 4.8.21; I was at the latter and voted in support of this document.)
e. Benefits open enrollment. The 2021–2022 Benefits Open Enrollment begins Monday, April 12, 2021, and will continue through Friday, May 7, 2021. Open Enrollment is your annual opportunity to review and make changes to your benefit elections that will be in effect from July 1, 2021, through June 30, 2022.
Please consider the following:
a. Mandatory enrollment is required for flexible spending accounts (FSA) and dependent care flexible spending (DCFS).
b. Health savings accounts (HSA) will roll over to the new plan year (if not reelected) with the current contribution amount.
c. Review or update life insurance and AD&D beneficiaries.
d. Benefit coverage elections will take effect on July 1, 2021.
e. Benefit deductibles will reset on July 1, 2021
To complete your enrollment, please visit Online Benefits Enrollment. 
The 2021-2022 Benefits Fair will be held virtually throughout the duration of the open enrollment period. The fair will be accessible on the Full-Time Employee Benefits website within myUVU. 
Hosting the fair within myUVU provides an opportunity to review key information about the benefits and services our vendors provide. This also allows you to familiarize yourself with the new myUVU HR website redesign.
f. For permanent record:
a. Thank you Thursday for 4.8.2021: Faculty Senate
Note: I cannot agree more that all in Faculty Senate deserve this recognition! It has been my honor to serve with you all these past few years.

12. Good of the Order (5 min.) 
[Section End Time: 5:00] 
13. [bookmark: _heading=h.gjdgxs]Adjourn 
