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MOST EMPLOYEES AGREE

CAMPUS SAFETY

Know what to do if they encounter an 9 3 RELATIONSHIP

issue of any form of sexual misconduct

Feel safe on campus 8 5

JOB FULFILLMENT
Understand how their jobs 89
contribute to UVU’s mission

Is proud be part of UVU

Have a good relationship
with their supervisor/
department chair.

Find personal meaning and
fulfillment working at UVU

FEWEST EMPLOYEES AGREE SUGGESTION:
What is one thing administration could do to
improve your working experience at UVU?
Feel that they are regularly
recognized for their contributions . . .
“Increase compensation. Keep salaries on par with

the higher cost of living in the valley.”

Agree that issues of low performance are

addressed in the department “All levels of employees should be treated with

respect. Make an effort to listen to us and show you

care about us.

Believe that senior leadership will take

action based on the results of this survey “Have top-level leaders visit with the people who do
the labor at UVU. Understand what all levels of

employees do. Express appreciation for our expertise

Agree that changes that affect them are 0
and contribution.

discussed prior to being implemented
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