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DID YOU KNOW?

We’re pleased to share this first edition of OGC 
Briefing. This newsletter offers legalese-free 
information bites written by members of the 
Offices of General Counsel, Compliance, and Risk 
Management. 

Utah Women First to Vote
 
Last month, Utah released a new license plate 
design celebrating the state’s women being the “first 
to vote” in American history. On February 14, 1870, 
twenty-five Utah women cast ballots at Salt Lake 
City’s Council Hall Building in a municipal election, 
marking the first time women legally participated in 
an American vote. Although Wyoming’s legislature 
granted that state’s women the right to vote the 
month before Utah’s, Utah beat Wyoming to the box 
and earned the distinction as the first place to hold 
an election in which women actually cast ballots. 
The license plates are available for new or existing 
car registrations on the Utah Motor Vehicle Portal 
website.

The Where, When, and How of Speech                          

The 1980s didn’t birth rock, but did take it to higher 
decibels. New York City, host to the annual outdoor  
“Rock Against Racism” concert, found that residents 
and nearby park revelers couldn’t tolerate the noise. 
So the City resisted, requiring the use of City sound 
engineers and volume caps. The organizers sued, 
claiming infringement on their right of expression. 
The Supreme Court decided that the City had a 
valid interest in protecting nearby residential and 
recreational life and didn’t “burden substantially 
more speech than necessary” to further that interest.
 
Did the Court shoosh the right to rock? UVU’s 
Policy 161 Freedom of Speech mirrors the corpus of 
First Amendment case law, some of it difficult. “Free 
expression and free exchange of ideas are central to 
the goals of a university,” begins the policy. It provides 
tremendous latitude for students and faculty to 
explore ideas, including controversial, noisy, and 
offensive expressions of those ideas.
 
But sometimes protecting ideas means channeling 
expression toward times, places, or methods that 
minimize disruption to the educational mission of 
the university. Policy 161 allows certain “time, place, 
and manner” restrictions to ensure, for example, that 
classrooms remain effective forums for teaching. 
Future newsletters will explore the tricky balance 
between free expression and other interests like 
safety, learning, and inclusion.



COMPLIANCE COLUMN
State law requirements for avoiding 
conflicts of interest (COIs), which 
include potential criminal penalties, 
can understandably feel like a menace 
to public employees. UVU faculty and 
staff must traverse the daily risk that 
their performance or professional 
judgment may become compromised 
by non-UVU commitments. 
To protect employees and the 
university (and bring some clarity to a 
less-than-clear law), Policy 114 sets up 
a process of regular disclosure, review, 
and COI management. 
Disclosure. Early this year, UVU 
adopted an electronic COI Disclosure 
Form, which all employees must 
complete at least annually. Copies of 
disclosures are sent to the respondent 
and their immediate supervisor. 
Certain disclosures are also copied to 
the Compliance Office.  
Review. Supervisors review the 
disclosures. COI concerns and 
questions are further evaluated by 
the Compliance Office, which consults 
with a COI Review Committee with 
varied expertise. 
Management. If a manageable COI 
exists, the employee, supervisor, and 
Compliance Office will jointly create a 
written plan to eliminate the conflict 
and monitor the plan’s effectiveness. 
Email:  compliance@uvu.edu 
Web:  uvu.edu/compliance

CASE UPDATES
When does a university have a duty to protect its students? Two 
recent cases shed light on the question.

In Regents of University of California v. Superior Court, UCLA took steps 
to address a student’s aggressive behavior, including treating him for 
schizophrenia and removing him from university housing. Eventually, the 
student stabbed a classmate with a kitchen knife during class without warning 
or provocation. The classmate survived and sued UCLA, arguing that UCLA 
had a legal duty to protect her from the aggressive student. The California 
Supreme Court agreed, holding that universities owe a duty to take reasonable 
care to protect students from foreseeable violence during curricular activities. 
The case was returned to the lower courts to determine whether UCLA fulfilled 
that duty.

In Nguyen v. MIT, a graduate student with a history of depression and suicide 
attempts took his own life after receiving critical feedback from a professor. 
The student’s father sued MIT for failing to prevent the student’s suicide. The 
Massachusetts Supreme Judicial Court held that a university has a duty to take 
steps to prevent a student’s suicide when the university has actual knowledge 
that the student attempted suicide while enrolled or shortly before enrolling, 
or that the student intends to take their own life. The court ruled that the 
duty didn’t apply because MIT didn’t know of the graduate student’s history or 
intentions.

While neither case is controlling law in Utah, the two cases show that a court 
may determine that a university has a legal duty to take protective measures 
when the university knows a student is likely to harm themself or others. If 
you believe that a student may harm themself or others, contact UVU Police or 
a member of UVU’s Behavioral Assessment Team.

RISK REMINDERS
UVU hosts or sponsors numerous programs, services, and activities to 
engage minors in important learning opportunities. While critical to 
the trajectory of many young people’s lives, such programs also involve 
risks unique to minors. UVU Policy 704 Minors on Campus is intended 
to protect minors from harm, harassment, and abuse. The entire policy, 
as well as a policy clarification approved by President’s Council, can be 
found on the UVU Risk Management webpage. Careful consideration 
and planning should go into any a program designed for minors. Once a 
program is scheduled through Event Services, the administrator of the 
program must register the program on the Risk Management webpage at 
least 30 days before the program begins. 

To register, go to the Minors on Campus tab and proceed to the Program 
Registration link. All program administrators and authorized adults must 
complete Minors on Campus training through UVULearn and undergo 
a background check by Human Resources. Email riskmanagement@uvu.
edu with questions.


