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Letter to Campus 

At Utah Valley University, fostering a safe and supportive learning environment is among our highest 
priorities. This Annual Security and Fire Safety Report shares information to help you understand 
our safety practices, use available resources, and report concerns. 

The assassination of Charlie Kirk on our campus on September 10, 2025, was a tragedy that deeply 
affected our community. It demands that we examine our practices with humility and act on what 
we learn. A recently released independent review identified areas where UVU needs to enhance its 
planning, preparedness, and response. We have begun that work and will continue to follow 
through on the review’s recommendations. 

This report describes UVU’s security policies, fire safety practices, resources, and services. It also 
includes crime statistics for years 2023, 2024, and 2025 for the areas defined by federal law. We 
encourage you to read it, become familiar with campus safety resources, and promptly report 
concerns to the UVU Police Department.  

We are committed to keeping our campus safe, and we need your help. Each of us has a role to play 
in looking out for one another and speaking up about concerns. I encourage you to read through this 
report and become familiar with UVU’s practices. Each of us is part of the solution and if you see 
something, please say something. Let’s strengthen our campus safety by working together.  

With appreciation, 

Jon Anderson, Ph.D. 
President, Utah Valley University 
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Introduction 

Purpose and Background 

Utah Valley University (UVU) provides this Annual Security and Fire Safety Report (ASR) to inform 
students, employees, and visitors about campus safety and security policies, procedures, and 
resources. This ASR is prepared in accordance with the Jeanne Clery Campus Safety Act (Clery Act), 
the Higher Education Act of 1965, the Stop Campus Hazing Act (SCHA), and Utah Code § 53H-7-603. 

This ASR fulfills UVU’s federally required Annual Security and Fire Safety disclosures and serves as 
the University’s official Campus Safety Plan under Utah law. It includes: 

• Three calendar years of statistics for Clery-reportable crimes  
• University policies on crime reporting, campus security, and safety awareness 
• Emergency notification and evacuation procedures 
• Policies and programs addressing sexual assault, domestic violence, dating violence, and 

stalking 
• Fire safety standards and statistics for on-campus student housing (contracted housing) 
• Drug and alcohol abuse policies, procedures, and prevention resources 
• Ongoing crime prevention and awareness efforts 

Reporting Period and Scope 

The 2026 Annual Security and Fire Safety Report covers calendar years 2023, 2024, and 2025. It 
includes data and safety-related information for UVU’s main campus located in Orem, Utah and the 
following satellite campuses: 

• Thanksgiving Point Campus in Lehi, Utah 
• Canyon Park (Culinary) Campus in Orem, Utah 
• Wasatch Campus in Heber City, Utah 
• Provo Airport Campus in Provo, Utah 
• Capitol Reef Field Station in Torrey, Utah 

Report Preparation 

The Office of General Counsel and the UVU Police Department (UVUPD) coordinate the Annual 
Security and Fire Safety Report each year, with contributions from the Dean of Students Office, Equity 
and Title IX Office, Housing, Emergency Management, Fire Marshal, Facilities, and other campus 
departments. Preparation begins each May and is finalized by mid-September. University 
departments with ownership over processes and programming are responsible for reviewing and 
updating their assigned content each year for accuracy and compliance.  

As part of this process, UVUPD compiles crime statistics from reports received by Campus Security 
Authorities (CSAs) and local law enforcement agencies that provide services to UVU-controlled 
properties within their jurisdictions. UVUPD also works with departments such as Education Abroad, 
the Gary R. Herbert Institute for Public Policy, Athletics, and others that facilitate off-campus 
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programs and activities to identify properties that may qualify as noncampus locations under the 
Clery Act. All reports received are reviewed by UVUPD to prevent duplication and are classified 
according to Clery Act definitions. Additional information on data sources, CSA roles, and 
classification procedures is provided in the Campus Crime Statistics section of this report.  

Report Availability and Distribution 

The University publishes each year’s ASR by October 1. All current students and employees receive 
an email notification with a direct link to the report before this date. Notice of the report’s availability, 
along with a direct link, is also posted on application portals for prospective students and 
employees.  

The University also submits its annual crime statistics to the U.S. Department of Education, which 
makes the data publicly available through the Campus Safety and Security Data Analysis Cutting 
Tool. 

To request a hard copy of this report, please contact: 
Utah Valley University Police Department 
Phone: (801) 863-5555 
Email: police@uvu.edu 
Address: 800 W. University Parkway, Room GT-331, Orem, UT 84058. 

 

 

https://ope.ed.gov/campussafety/#/
https://ope.ed.gov/campussafety/#/
mailto:police@uvu.edu
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Campus Crime Statistics 

Overview of Statistical Reporting Obligations 

In accordance with the Clery Act, Utah Valley University discloses statistics for certain criminal 
offenses that are reported to a Campus Security Authority or local law enforcement and occur within 
the University’s defined Clery geography. These statistics are published annually in this report and 
submitted to the U.S. Department of Education.  

How Crime Statistics Are Collected 

UVUPD compiles crime statistics for this report in coordination with other University offices (see 
Report Preparation section). Statistics are based on reports from: 

• UVUPD 
• Campus Security Authorities (CSAs) designated by the University 
• external law enforcement agencies with jurisdiction over UVU owned or controlled property  

Campus Security Authorities  

CSAs include campus police and security departments, individuals with campus security 
responsibilities, individuals or organizations designated to receive reports of criminal offenses, and 
University officials with significant responsibility for student and campus activities. At UVU, CSAs 
include: 

• UVUPD officers; 
• Employees with campus security responsibilities, including the Fire Marshal and designated 

Parking Services personnel; 
• Equity and Title IX Office staff; 
• Designated employees with significant responsibility for student and campus activities, 

including employees in Athletics, Education Abroad, the Dean of Students Office, student 
housing and support services, the Student Center, advisors to university student 
organizations, employees who lead or have recently led University study abroad programs, 
and designated University executives.   

UVUPD solicits CSA reports throughout the year. The University also requires CSAs to complete 
annual training which includes an assessment to test their understanding of Clery definitions and 
reporting obligations. All reports are reviewed and classified by UVUPD to avoid duplication and 
alignment with Clery Act definitions.  

External Law Enforcement Agencies 

Each year, UVUPD contacts external law enforcement agencies to request statistics for Clery 
reportable crimes occurring on UVU owned or controlled property within the agency’s jurisdiction. 
This includes requests for crime statistics from the Orem Police Department for contracted student 
housing facilities considered “on-campus” under the Clery Act.  
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While UVUPD seeks full cooperation from these external agencies, it cannot independently verify the 
completeness of the data received.  Documentation of outreach efforts is retained by UVUPD to 
demonstrate good faith compliance.  

Crime Inclusion Criteria 

For a crime to be included in UVU’s Clery statistics, it must meet the following criteria: 

• Location: Occurred within Clery-reportable geography (on-campus, on-campus student 
housing, campus-adjacent public property, or UVU-controlled noncampus property) 

• Report Recipient: Reported to a Campus Security Authority or a local law enforcement 
agency  

• Crime Type: Falls under a Clery-defined crime category  

Crime statistics are counted for the calendar year in which the crime was reported to law 
enforcement or to a CSA, regardless of when the crime occurred. 

Clery Act Geography 

UVU discloses statistics for offenses (collectively referred to as Clery Act crimes1) that occur within 
Clery Act-defined geography, including: 

• On-Campus: Any building or property owned or controlled by UVU within the same 
reasonably contiguous geographic area and used in direct support of, or in a manner related 
to, the University’s educational purposes; and any building or property that is within or 
reasonably contiguous to this area, that is owned by UVU but controlled by another person, 
is frequently used by students, and supports institutional purposes. 

• On-Campus Student Housing Facilities: Any student housing facility that is owned or 
controlled by UVU, or located on property owned or controlled by UVU, and that is within the 
reasonably contiguous geographic area that makes up the campus.2 

• Public Property: All public property, including thoroughfares, streets, sidewalks, and parking 
facilities, that are within the campus, or immediately adjacent to and accessible from the 
campus.  

• Noncampus Buildings or Property: Any building or property owned or controlled by a 
student organization that is officially recognized by UVU; or any building or property owned 
or controlled by UVU that is used in direct support of, or in relation to, the University’s 
educational purposes, is frequently used by students, and is not within the same reasonably 
contiguous geographic area of the campus. 

 
1 Definitions of Clery Act crimes are provided in Appendix A. 
2 Utah Valley University contractually reserves space for students in certain third-party owned housing 
facilities. Although the University does not own or exercise operational control of these facilities, they are 
located within a reasonably contiguous area of the Orem campus and may be considered “on-campus student 
housing facilities” for Clery Act purposes. As a result, reported crimes occurring at these locations are included 
in the University’s “on-campus” student housing statistics for the Orem Campus under the column “Contract 
Residence.”  
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Categories of Clery Act Crimes  

Crimes are categorized into the following:   

• Criminal Offenses: Criminal Homicide (including Murder/Non-negligent Manslaughter and 
Manslaughter by Negligence); Sexual Assault (including Rape, Fondling, Incest and Statutory 
Rape); Robbery; Aggravated Assault; Burglary; Motor Vehicle Theft; and Arson.  

• Hate Crimes: Any of the above-mentioned Criminal Offenses and any incidents of Larceny-
Theft, Simple Assault, Intimidation, or Destruction/Damage/Vandalism of Property that were 
motivated by bias.3 

• Hazing 
• VAWA Offenses: Domestic Violence, Dating Violence, and Stalking. Note: Sexual Assault is 

also a VAWA offense but is reported under Criminal Offenses category for Clery purposes.  
• Arrests and Disciplinary Referrals: Which includes separate arrests and referral4 statistics 

for violations of weapons laws, drug abuse violations, and liquor law violations. 

Definitions used to classify all Clery Act crimes appear in Appendix A of this report. 

Unfounded Crimes  

Under the Clery Act, institutions must disclose the number of reported Clery Act crimes that were 
determined through investigation to be unfounded. A reported crime may be classified as unfounded 
only if a sworn or commissioned law enforcement officer conducts a full investigation and concludes 
that the report is false or baseless.5 

UVUPD applies these standards carefully and retains all documentation supporting each unfounded 
determination. Unfounded crimes are excluded from the annual Clery crime statistics but are 
reported separately to the U.S. Department of Education and disclosed below. 

Unfounded Crime Data  

There were no unfounded crimes reported at any UVU campus in 2023, 2024, or 2025. 

Crime Statistics by Campus  

In accordance with the Clery Act, UVU publishes annual crime statistics for each of its campuses. 
Statistics are organized by Clery geography (on-campus property, on-campus student housing 
facilities, noncampus property, and public property immediately adjacent to and accessible from 
campus) and reflect data for the three most recent calendar years.  

 
3 Under the Clery Act, the following categories of bias must be considered when determining whether a 
reported criminal offense is classified as a hate crime: race, gender, gender identity, religion, sexual 
orientation, ethnicity, national origin, or disability.  
4 “Referrals” means referrals for institutional disciplinary action. 
5 “Baseless” means that the report does not meet the legal elements of a crime or was misclassified.  

 



 

 11 

      

For campuses that include on-campus student housing facilities, those statistics are presented both 
as part of the “on campus” total and separately, as required by federal regulations.  

The following subsections provide Clery Act crime statistics for each UVU campus. An interactive 
map of each campus can be found on the UVU Maps Website. 

Orem Campus  

The Orem Campus is UVU’s main campus, located at 800 West University Parkway in Orem, Utah 
and includes the Health Professions building (West Campus) located at 951 South Geneva Road. 

UVU does not own or operate student housing. However, the University contractually reserves 
student spaces in privately owned housing complexes located within a reasonably contiguous 
geographic area of the campus. Under Clery Act definitions, these contractually reserved residences 
may qualify as “on-campus student housing.” Accordingly, crimes that occur in these contracted 
residences are included in the Orem Campus “On Campus” totals and are also reported 
separately in the “Contract Residence” column. 

Clery Act Crime Data 

Criminal Offenses 

Offense Type Year 
On 

Campus 
Noncampus 

Public 
Property 

Total 
Contract 

Residence 
Murder / Non-Negligent Manslaughter 2023 0 0 0 0 0 
Murder / Non-Negligent Manslaughter 2024 0 0 0 0 0 
Murder / Non-Negligent Manslaughter 2025 1 0 0 1 0 
Negligent Manslaughter 2023 0 0 0 0 0 
Negligent Manslaughter 2024 0 0 0 0 0 
Negligent Manslaughter 2025 0 0 0 0 0 
Rape 2023 3 0 0 3 3 
Rape 2024 9 0 0 9 9 
Rape 2025 12 0 0 12 12 
Fondling 2023 3 0 0 3 1 
Fondling 2024 2 0 0 2 1 
Fondling 2025 3 0 0 3 3 
Incest 2023 0 0 0 0 0 
Incest 2024 0 0 0 0 0 
Incest 2025 0 0 0 0 0 
Statutory Rape 2023 0 0 0 0 0 
Statutory Rape 2024 0 0 0 0 0 
Statutory Rape 2025 0 0 0 0 0 
Robbery 2023 0 0 0 0 0 
Robbery 2024 2 0 0 2 1 
Robbery 2025 0 0 0 0 0 
Aggravated Assault 2023 0 0 0 0 0 
Aggravated Assault 2024 0 0 0 0 0 
Aggravated Assault 2025 0 0 0 0 0 
Burglary 2023 4 0 0 4 3 
Burglary 2024 2 0 0 2 1 
Burglary 2025 2 0 0 2 2 
Motor Vehicle Theft 2023 6 0 0 6 3 

https://www.uvu.edu/maps/
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Motor Vehicle Theft 2024 1 0 0 1 0 
Motor Vehicle Theft 2025 0 0 0 0 0 
Arson 2023 0 0 0 0 0 
Arson 2024 0 0 0 0 0 
Arson 2025 0 0 0 0 0 

VAWA Offenses 

Offense Type Year 
On 

Campus 
Noncampus 

Public 
Property 

Total 
Contract 

Residence 
Domestic Violence 2023 8 0 0 8 8 
Domestic Violence 2024 10 0 0 10 7 
Domestic Violence 2025 8 0 0 8 7 
Dating Violence 2023 3 0 0 3 2 
Dating Violence 2024 1 0 0 1 0 
Dating Violence 2025 4 0 0 4 3 
Stalking 2023 2 0 0 2 1 
Stalking 2024 9 0 0 9 0 
Stalking 2025 5 0 0 5 4 

Arrests 

Offense Type Year On Campus Noncampus Public 
Property 

Total Contract 
Residence 

Weapons Law Violations  2023 1 0 0 1 1 
Weapons Law Violations  2024 2 0 0 2 1 
Weapons Law Violations  2025 2 0 0 2 1 
Drug Abuse Violations  2023 12 0 0 12 4 
Drug Abuse Violations  2024 16 0 0 16 4 
Drug Abuse Violations  2025 11 0 0 11 8 
Liquor Law Violations   2023 5 0 0 5 5 
Liquor Law Violations  2024 6 0 0 6 5 
Liquor Law Violations  2025 13 0 0 13 13 

Disciplinary Referrals 

Offense Type Year On Campus Noncampus 
Public 

Property 
Total 

Contract 
Residence 

Weapons Law Violations 2023 0 0 0 0 0 
Weapons Law Violations 2024 0 0 0 0 0 
Weapons Law Violations 2025 0 0 0 0 0 
Drug Abuse Violations 2023 4 0 0 4 0 
Drug Abuse Violations 2024 2 0 0 2 0 
Drug Abuse Violations 2025 1 0 0 1 0 
Liquor Law Violations  2023 1 0 0 1 0 
Liquor Law Violations 2024 0* 0 0 0* 0* 
Liquor Law Violations 2025 3 0 0 3 2 

* Prior year correction: The University previously reported one liquor law disciplinary referral for 2024. Subsequent review 
determined that the underlying conduct did not constitute a liquor law violation and was therefore not reportable as a Clery 
Act disciplinary referral. The 2024 total has been corrected from 1 to 0. 

Hazing 

Offense Type Year On Campus Noncampus Public 
Property 

Total Contract 
Residence 

Hazing 2023* N/A N/A N/A N/A N/A 
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Hazing 2024* N/A N/A N/A N/A N/A 
Hazing 2025 0 0 0 0 0 

* Hazing statistics were not required to be tracked or reported for 2023 or 2024. 
 

Hate Crimes 

In accordance with the Clery Act, UVU reports hate crimes separately from other crime statistics. 
The following hate crime statistics reflect reported incidents by year: 

2025: No hate crimes were reported. 

2024: No hate crimes were reported. 

2023: One incident of destruction/damage/vandalism of property, motivated by ethnicity, was 
reported on Orem campus property. 

Thanksgiving Point Campus 

The Thanksgiving Point Campus is a UVU satellite location at 2912 Executive Parkway in Lehi, Utah.  

UVU does not own, lease, or control any on-campus student housing facilities at this campus. 

Clery Act Crime Data 

Criminal Offenses 

Offense Type Year On Campus Noncampus 
Public 

Property 
Total 

Murder / Non-Negligent Manslaughter 2023 0 0 0 0 
Murder / Non-Negligent Manslaughter 2024 0 0 0 0 
Murder / Non-Negligent Manslaughter 2025 0 0 0 0 
Negligent Manslaughter 2023 0 0 0 0 
Negligent Manslaughter 2024 0 0 0 0 
Negligent Manslaughter 2025 0 0 0 0 
Rape 2023 0 0 0 0 
Rape 2024 0 0 0 0 
Rape 2025 0 0 0 0 
Fondling 2023 0 0 0 0 
Fondling 2024 0 0 0 0 
Fondling 2025 0 0 0 0 
Incest 2023 0 0 0 0 
Incest 2024 0 0 0 0 
Incest 2025 0 0 0 0 
Statutory Rape 2023 0 0 0 0 
Statutory Rape 2024 0 0 0 0 
Statutory Rape 2025 0 0 0 0 
Robbery 2023 0 0 0 0 
Robbery 2024 0 0 0 0 
Robbery 2025 0 0 0 0 
Aggravated Assault 2023 0 0 0 0 
Aggravated Assault 2024 0 0 0 0 
Aggravated Assault 2025 0 0 0 0 
Burglary 2023 0 0 0 0 
Burglary 2024 0 0 0 0 
Burglary 2025 0 0 0 0 
Motor Vehicle Theft 2023 0 0 0 0 
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Motor Vehicle Theft 2024 0 0 0 0 
Motor Vehicle Theft 2025 0 0 0 0 
Arson 2023 0 0 0 0 
Arson 2024 0 0 0 0 
Arson 2025 0 0 0 0 

VAWA Offenses 

Offense Type Year On Campus Noncampus 
Public 

Property 
Total 

Domestic Violence 2023 0 0 0 0 
Domestic Violence 2024 0 0 0 0 
Domestic Violence 2025 0 0 0 0 
Dating Violence 2023 0 0 0 0 
Dating Violence 2024 0 0 0 0 
Dating Violence 2025 0 0 0 0 
Stalking 2023 0 0 0 0 
Stalking 2024 0 0 0 0 
Stalking 2025 0 0 0 0 

Arrests 

Offense Type Year On Campus Noncampus Public 
Property 

Total 

Weapons Law Violations 2023 0 0 0 0 
Weapons Law Violations 2024 0 0 0 0 
Weapons Law Violations 2025 0 0 0 0 
Drug Abuse Violations 2023 1 0 0 1 
Drug Abuse Violations 2024 0 0 0 0 
Drug Abuse Violations 2025 0 0 0 0 
Liquor Law Violations  2023 0 0 0 0 
Liquor Law Violations 2024 0 0 0 0 
Liquor Law Violations 2025 0 0 0 0 

Disciplinary Referrals 

Offense Type Year On Campus Noncampus 
Public 

Property 
Total 

Weapons Law Violations 2023 0 0 0 0 
Weapons Law Violations 2024 0 0 0 0 
Weapons Law Violations 2025 0 0 0 0 
Drug Abuse Violations 2023 0 0 0 0 
Drug Abuse Violations 2024 0 0 0 0 
Drug Abuse Violations 2025 0 0 0 0 
Liquor Law Violations  2023 0 0 0 0 
Liquor Law Violations 2024 0 0 0 0 
Liquor Law Violations 2025 0 0 0 0 

Hazing 

Offense Type Year On Campus Noncampus 
Public 

Property 
Total 

Hazing 2023* N/A N/A N/A N/A 
Hazing 2024* N/A N/A N/A N/A 
Hazing 2025 0 0 0 0 
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* Hazing statistics were not required to be tracked or reported for 2023 or 2024. 
 

Hate Crimes 

In accordance with the Clery Act, UVU reports hate crimes separately from other crime statistics. 
The following hate crime statistics reflect reported incidents by year: 

There were no reported hate crimes at the Thanksgiving Point campus in 2023, 2024, or 2025. 

Canyon Park (Culinary) Campus 

The Canyon Park Culinary Campus is a UVU satellite location at 661 E. Timpanogos Parkway, Building 
L, in Orem, Utah. 

UVU does not own, lease, or control any on-campus student housing facilities at this campus. 

Clery Act Crime Data 

Criminal Offenses 

Offense Type Year On Campus Noncampus 
Public 

Property 
Total 

Murder / Non-Negligent Manslaughter 2023 0 0 0 0 
Murder / Non-Negligent Manslaughter 2024 0 0 0 0 
Murder / Non-Negligent Manslaughter 2025 0 0 0 0 
Negligent Manslaughter 2023 0 0 0 0 
Negligent Manslaughter 2024 0 0 0 0 
Negligent Manslaughter 2025 0 0 0 0 
Rape 2023 0 0 0 0 
Rape 2024 0 0 0 0 
Rape 2025 0 0 0 0 
Fondling 2023 0 0 0 0 
Fondling 2024 0 0 0 0 
Fondling 2025 0 0 0 0 
Incest 2023 0 0 0 0 
Incest 2024 0 0 0 0 
Incest 2025 0 0 0 0 
Statutory Rape 2023 0 0 0 0 
Statutory Rape 2024 0 0 0 0 
Statutory Rape 2025 0 0 0 0 
Robbery 2023 0 0 0 0 
Robbery 2024 0 0 0 0 
Robbery 2025 0 0 0 0 
Aggravated Assault 2023 0 0 0 0 
Aggravated Assault 2024 0 0 0 0 
Aggravated Assault 2025 0 0 0 0 
Burglary 2023 0 0 0 0 
Burglary 2024 0 0 0 0 
Burglary 2025 0 0 0 0 
Motor Vehicle Theft 2023 0 0 0 0 
Motor Vehicle Theft 2024 0 0 0 0 
Motor Vehicle Theft 2025 0 0 0 0 
Arson 2023 0 0 0 0 
Arson 2024 0 0 0 0 
Arson 2025 0 0 0 0 
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VAWA Offenses 

Offense Type Year On Campus Noncampus 
Public 

Property 
Total 

Domestic Violence 2023 0 0 0 0 
Domestic Violence 2024 0 0 0 0 
Domestic Violence 2025 0 0 0 0 
Dating Violence 2023 0 0 0 0 
Dating Violence 2024 0 0 0 0 
Dating Violence 2025 0 0 0 0 
Stalking 2023 0 0 0 0 
Stalking 2024 0 0 0 0 
Stalking 2025 0 0 0 0 

Arrests 

Offense Type Year On Campus Noncampus 
Public 

Property 
Total 

Weapons Law Violations 2023 0 0 0 0 
Weapons Law Violations 2024 0 0 0 0 
Weapons Law Violations 2025 0 0 0 0 
Drug Abuse Violations 2023 0 0 0 0 
Drug Abuse Violations 2024 0 0 0 0 
Drug Abuse Violations 2025 0 0 0 0 
Liquor Law Violations  2023 0 0 0 0 
Liquor Law Violations 2024 0 0 0 0 
Liquor Law Violations 2025 0 0 0 0 

Disciplinary Referrals 

Offense Type Year On Campus Noncampus 
Public 

Property 
Total 

Weapons Law Violations 2023 0 0 0 0 
Weapons Law Violations 2024 0 0 0 0 
Weapons Law Violations 2025 0 0 0 0 
Drug Abuse Violations 2023 0 0 0 0 
Drug Abuse Violations 2024 0 0 0 0 
Drug Abuse Violations 2025 0 0 0 0 
Liquor Law Violations  2023 0 0 0 0 
Liquor Law Violations 2024 0 0 0 0 
Liquor Law Violations 2025 0 0 0 0 

 

Hazing 

Offense Type Year On Campus Noncampus 
Public 

Property 
Total 

Hazing 2023* N/A N/A N/A N/A 
Hazing 2024* N/A N/A N/A N/A 
Hazing 2025 0 0 0 0 

* Hazing statistics were not required to be tracked or reported for 2023 or 2024. 
 

Hate Crimes 

In accordance with the Clery Act, UVU reports hate crimes separately from other crime statistics. 
The following hate crime statistics reflect reported incidents by year: 
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There were no reported hate crimes at the Canyon Park campus in 2023, 2024, or 2025. 

Provo Airport Campus 

The Provo Airport Campus is a UVU satellite location which hosts the University’s Flight Training 
Center and the Utah Fire & Rescue Academy. It is located at 1185 West Mike Jense Parkway at the 
Provo Municipal Airport in Provo, Utah. 

UVU does not own, lease, or control any on-campus student housing facilities at this campus. 

Clery Act Crime Data 

Criminal Offenses 

Offense Type Year On Campus Noncampus 
Public 

Property 
Total 

Murder / Non-Negligent Manslaughter 2023 0 0 0 0 
Murder / Non-Negligent Manslaughter 2024 0 0 0 0 
Murder / Non-Negligent Manslaughter 2025 0 0 0 0 
Negligent Manslaughter 2023 0 0 0 0 
Negligent Manslaughter 2024 0 0 0 0 
Negligent Manslaughter 2025 0 0 0 0 
Rape 2023 0 0 0 0 
Rape 2024 0 0 0 0 
Rape 2025 0 0 0 0 
Fondling 2023 0 0 0 0 
Fondling 2024 0 0 0 0 
Fondling 2025 0 0 0 0 
Incest 2023 0 0 0 0 
Incest 2024 0 0 0 0 
Incest 2025 0 0 0 0 
Statutory Rape 2023 0 0 0 0 
Statutory Rape 2024 0 0 0 0 
Statutory Rape 2025 0 0 0 0 
Robbery 2023 0 0 0 0 
Robbery 2024 0 0 0 0 
Robbery 2025 0 0 0 0 
Aggravated Assault 2023 0 0 0 0 
Aggravated Assault 2024 0 0 0 0 
Aggravated Assault 2025 0 0 0 0 
Burglary 2023 0 0 0 0 
Burglary 2024 0 0 0 0 
Burglary 2025 0 0 0 0 
Motor Vehicle Theft 2023 0 0 0 0 
Motor Vehicle Theft 2024 0 0 0 0 
Motor Vehicle Theft 2025 0 0 0 0 
Arson 2023 0 0 0 0 
Arson 2024 0 0 0 0 
Arson 2025 0 0 0 0 

VAWA Offenses 

Offense Type Year On Campus Noncampus 
Public 

Property 
Total 

Domestic Violence 2023 0 0 0 0 
Domestic Violence 2024 0 0 0 0 
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Domestic Violence 2025 0 0 0 0 
Dating Violence 2023 0 0 0 0 
Dating Violence 2024 0 0 0 0 
Dating Violence 2025 0 0 0 0 
Stalking 2023 0 0 0 0 
Stalking 2024 0 0 0 0 
Stalking 2025 0 0 0 0 

Arrests 

Offense Type Year On Campus Noncampus 
Public 

Property 
Total 

Weapons Law Violations 2023 0 0 0 0 
Weapons Law Violations 2024 0 0 0 0 
Weapons Law Violations 2025 0 0 0 0 
Drug Abuse Violations 2023 0 0 0 0 
Drug Abuse Violations 2024 0 0 0 0 
Drug Abuse Violations 2025 0 0 0 0 
Liquor Law Violations  2023 0 0 0 0 
Liquor Law Violations 2024 0 0 0 0 
Liquor Law Violations 2025 0 0 0 0 

Disciplinary Referrals 

Offense Type Year On Campus Noncampus 
Public 

Property 
Total 

Weapons Law Violations 2023 0 0 0 0 
Weapons Law Violations 2024 0 0 0 0 
Weapons Law Violations 2025 0 0 0 0 
Drug Abuse Violations 2023 0 0 0 0 
Drug Abuse Violations 2024 0 0 0 0 
Drug Abuse Violations 2025 0 0 0 0 
Liquor Law Violations  2023 0 0 0 0 
Liquor Law Violations 2024 0 0 0 0 
Liquor Law Violations 2025 0 0 0 0 

Hazing 

Offense Type Year On Campus Noncampus 
Public 

Property 
Total 

Hazing 2023* N/A N/A N/A N/A 
Hazing 2024* N/A N/A N/A N/A 
Hazing 2025 0 0 0 0 

* Hazing statistics were not required to be tracked or reported for 2023 or 2024. 
 

Hate Crimes 

In accordance with the Clery Act, UVU reports hate crimes separately from other crime statistics. 
The following hate crime statistics reflect reported incidents by year: 

There were no reported hate crimes at the Provo Airport campus in 2023, 2024, or 2025. 

Wasatch Campus 

The Wasatch Campus is a UVU satellite location at 3111 College Way in Heber City, Utah. 
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UVU does not own, lease, or control any on-campus student housing facilities at this campus. 

Clery Act Crime Data 

Criminal Offenses 

Offense Type Year On Campus Noncampus 
Public 

Property 
Total 

Murder / Non-Negligent Manslaughter 2023 0 0 0 0 
Murder / Non-Negligent Manslaughter 2024 0 0 0 0 
Murder / Non-Negligent Manslaughter 2025 0 0 0 0 
Negligent Manslaughter 2023 0 0 0 0 
Negligent Manslaughter 2024 0 0 0 0 
Negligent Manslaughter 2025 0 0 0 0 
Rape 2023 0 0 0 0 
Rape 2024 0 0 0 0 
Rape 2025 0 0 0 0 
Fondling 2023 0 0 0 0 
Fondling 2024 0 0 0 0 
Fondling 2025 0 0 0 0 
Incest 2023 0 0 0 0 
Incest 2024 0 0 0 0 
Incest 2025 0 0 0 0 
Statutory Rape 2023 0 0 0 0 
Statutory Rape 2024 0 0 0 0 
Statutory Rape 2025 0 0 0 0 
Robbery 2023 0 0 0 0 
Robbery 2024 0 0 0 0 
Robbery 2025 0 0 0 0 
Aggravated Assault 2023 0 0 0 0 
Aggravated Assault 2024 0 0 0 0 
Aggravated Assault 2025 0 0 0 0 
Burglary 2023 0 0 0 0 
Burglary 2024 0 0 0 0 
Burglary 2025 0 0 0 0 
Motor Vehicle Theft 2023 0 0 0 0 
Motor Vehicle Theft 2024 0 0 0 0 
Motor Vehicle Theft 2025 0 0 0 0 
Arson 2023 0 0 0 0 
Arson 2024 0 0 0 0 
Arson 2025 0 0 0 0 

VAWA Offenses 

Offense Type Year On Campus Noncampus 
Public 

Property 
Total 

Domestic Violence 2023 0 0 0 0 
Domestic Violence 2024 0 0 0 0 
Domestic Violence 2025 0 0 0 0 
Dating Violence 2023 0 0 0 0 
Dating Violence 2024 0 0 0 0 
Dating Violence 2025 0 0 0 0 
Stalking 2023 0 0 0 0 
Stalking 2024 0 0 0 0 
Stalking 2025 0 0 0 0 
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Arrests 

Offense Type Year On Campus Noncampus 
Public 

Property 
Total 

Weapons Law Violations 2023 0 0 0 0 
Weapons Law Violations 2024 0 0 0 0 
Weapons Law Violations 2025 0 0 0 0 
Drug Abuse Violations 2023 0 0 0 0 
Drug Abuse Violations 2024 0 0 0 0 
Drug Abuse Violations 2025 0 0 0 0 
Liquor Law Violations  2023 0 0 0 0 
Liquor Law Violations 2024 0 0 0 0 
Liquor Law Violations 2025 0 0 0 0 

Disciplinary Referrals 

Offense Type Year On Campus Noncampus Public 
Property 

Total 

Weapons Law Violations 2023 0 0 0 0 
Weapons Law Violations 2024 0 0 0 0 
Weapons Law Violations 2025 0 0 0 0 
Drug Abuse Violations 2023 0 0 0 0 
Drug Abuse Violations 2024 0 0 0 0 
Drug Abuse Violations 2025 0 0 0 0 
Liquor Law Violations  2023 0 0 0 0 
Liquor Law Violations 2024 0 0 0 0 
Liquor Law Violations 2025 0 0 0 0 

Hazing 

Offense Type Year On Campus Noncampus 
Public 

Property 
Total 

Hazing 2023* N/A N/A N/A N/A 
Hazing 2024* N/A N/A N/A N/A 
Hazing 2025 0 0 0 0 

* Hazing statistics were not required to be tracked or reported for 2023 or 2024. 
 

Hate Crimes 

In accordance with the Clery Act, UVU reports hate crimes separately from other crime statistics. 
The following hate crime statistics reflect reported incidents by year: 

There were no reported hate crimes at the Wasatch campus in 2023, 2024, or 2025. 

Capitol Reef Field Station 

The Capitol Reef Field Station is a satellite campus located on Pleasant Creek Road in Torrey, Utah in 
Capitol Reef National Park. 

UVU does not own, lease, or control any on-campus student specific housing facilities at this 
campus. 

Clery Act Crime Data 

Criminal Offenses 
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Offense Type Year On Campus Noncampus 
Public 

Property 
Total 

Murder / Non-Negligent Manslaughter 2023 0 0 0 0 
Murder / Non-Negligent Manslaughter 2024 0 0 0 0 
Murder / Non-Negligent Manslaughter 2025 0 0 0 0 
Negligent Manslaughter 2023 0 0 0 0 
Negligent Manslaughter 2024 0 0 0 0 
Negligent Manslaughter 2025 0 0 0 0 
Rape 2023 0 0 0 0 
Rape 2024 0 0 0 0 
Rape 2025 0 0 0 0 
Fondling 2023 0 0 0 0 
Fondling 2024 0 0 0 0 
Fondling 2025 0 0 0 0 
Incest 2023 0 0 0 0 
Incest 2024 0 0 0 0 
Incest 2025 0 0 0 0 
Statutory Rape 2023 0 0 0 0 
Statutory Rape 2024 0 0 0 0 
Statutory Rape 2025 0 0 0 0 
Robbery 2023 0 0 0 0 
Robbery 2024 0 0 0 0 
Robbery 2025 0 0 0 0 
Aggravated Assault 2023 0 0 0 0 
Aggravated Assault 2024 0 0 0 0 
Aggravated Assault 2025 0 0 0 0 
Burglary 2023 0 0 0 0 
Burglary 2024 0 0 0 0 
Burglary 2025 0 0 0 0 
Motor Vehicle Theft 2023 0 0 0 0 
Motor Vehicle Theft 2024 0 0 0 0 
Motor Vehicle Theft 2025 0 0 0 0 
Arson 2023 0 0 0 0 
Arson 2024 0 0 0 0 
Arson 2025 0 0 0 0 

VAWA Offenses 

Offense Type Year On Campus Noncampus 
Public 

Property 
Total 

Domestic Violence 2023 0 0 0 0 
Domestic Violence 2024 0 0 0 0 
Domestic Violence 2025 0 0 0 0 
Dating Violence 2023 0 0 0 0 
Dating Violence 2024 0 0 0 0 
Dating Violence 2025 0 0 0 0 
Stalking 2023 0 0 0 0 
Stalking 2024 0 0 0 0 
Stalking 2025 0 0 0 0 

Arrests 

Offense Type Year On Campus Noncampus 
Public 

Property 
Total 

Weapons Law Violations 2023 0 0 0 0 
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Weapons Law Violations 2024 0 0 0 0 
Weapons Law Violations 2025 0 0 0 0 
Drug Abuse Violations 2023 0 0 0 0 
Drug Abuse Violations 2024 0 0 0 0 
Drug Abuse Violations 2025 0 0 0 0 
Liquor Law Violations  2023 0 0 0 0 
Liquor Law Violations 2024 0 0 0 0 
Liquor Law Violations 2025 0 0 0 0 

Disciplinary Referrals 

Offense Type Year On Campus Noncampus 
Public 

Property 
Total 

Weapons Law Violations 2023 0 0 0 0 
Weapons Law Violations 2024 0 0 0 0 
Weapons Law Violations 2025 0 0 0 0 
Drug Abuse Violations 2023 0 0 0 0 
Drug Abuse Violations 2024 0 0 0 0 
Drug Abuse Violations 2025 0 0 0 0 
Liquor Law Violations  2023 0 0 0 0 
Liquor Law Violations 2024 0 0 0 0 
Liquor Law Violations 2025 0 0 0 0 

Hazing 

Offense Type Year On Campus Noncampus 
Public 

Property 
Total 

Hazing 2023* N/A N/A N/A N/A 
Hazing 2024* N/A N/A N/A N/A 
Hazing 2025 0 0 0 0 

* Hazing statistics were not required to be tracked or reported for 2023 or 2024. 
 

Hate Crimes 

In accordance with the Clery Act, UVU reports hate crimes separately from other crime statistics. 
The following hate crime statistics reflect reported incidents by year: 

There were no reported hate crimes at the Capitol Reef Field Station campus in 2023, 2024, or 2025. 

Utah-Specific Housing Crime Statistics  

Utah Code § 53H-7-603 requires institutions of higher education to report crime statistics specific to 
student housing facilities using Utah-defined geography categories that differ from federal Clery Act 
geography. The definitions below come from Utah law and are used for the purpose of annual 
reporting to the Utah Legislature. 

Under Utah law, a student housing facility includes any of the following:  

• Institution noncampus housing facility: A building or property used for housing students 
that is not part of the institution’s campus and that the institution owns, manages, controls, 
or leases. This also includes adjacent real property that is used in direct support of the 
building or property. 
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• On-campus housing facility: A building or property used for housing students that is part of 
the institution’s campus. This includes adjacent real property that is used in direct support 
of the on-campus housing facility. 

• Student organization noncampus housing facility: A building or property used for housing 
students that is not part of the institution’s campus and is either 

o owned, managed, controlled, or leased by a student organization, or  
o adjacent real property used in direct support of the noncampus housing facility. 

UVU currently operates no student organization noncampus housing facilities and no on-campus 
housing facilities as defined above. UVU reports the following 2023-2025 calendar year crime data 
for institution noncampus housing facilities: 

Criminal Offenses 

Offense Type Year Promenade 
Place 

Wolverine 
Crossing 

Village 
on the 

Parkway 

Summer-
wood 

The 
Green 

The Axis 
Ventana 
Student 

Housing* 
TOTAL 

Murder / Non-
Negligent 
Manslaughter 

2023 0 0 0 0 0 0 N/A 0 

Murder / Non-
Negligent 
Manslaughter 

2024 0 0 0 0 0 0 N/A 0 

Murder / Non-
Negligent 
Manslaughter 

2025 0 0 0 0 0 0 0 0 

Negligent 
Manslaughter 2023 0 0 0 0 0 0 N/A 0 

Negligent 
Manslaughter 2024 0 0 0 0 0 0 N/A 0 

Negligent 
Manslaughter 2025 0 0 0 0 0 0 0 0 
Rape 2023 2 0 0 0 1 0 N/A 3 
Rape 2024 0 1 1 0 4 3 N/A 9 
Rape 2025 2 0 1 0 7 2 0 12 
Fondling 2023 0 0 0 0 1 0 N/A 1 
Fondling 2024 0 0 0 1 0 0 N/A 1 
Fondling 2025 0 0 0 0 1 2 0 3 
Incest 2023 0 0 0 0 0 0 N/A 0 
Incest 2024 0 0 0 0 0 0 N/A 0 
Incest 2025 0 0 0 0 0 0 0 0 
Statutory Rape 2023 0 0 0 0 0 0 N/A 0 
Statutory Rape 2024 0 0 0 0 0 0 N/A 0 
Statutory Rape 2025 0 0 0 0 0 0 0 0 
Robbery 2023 0 0 0 0 0 0 N/A 0 
Robbery 2024 0 1 0 0 0 0 N/A 1 
Robbery 2025 0 0 0 0 0 0 0 0 
Aggravated Assault 2023 0 0 0 0 0 0 N/A 0 
Aggravated Assault 2024 0 0 0 0 0 0 N/A 0 
Aggravated Assault 2025 0 0 0 0 0 0 0 0 
Burglary 2023 0 1 0 0 0 2 N/A 3 
Burglary 2024 0 1 0 0 0 0 N/A 1 
Burglary 2025 0 0 0 0 0 2 0 2 
Motor Vehicle Theft 2023 0 0 0 0 0 3 N/A 3 
Motor Vehicle Theft 2024 1 0 0 0 0 0 N/A 1 
Motor Vehicle Theft 2025 0 0 0 0 0 0 0 0 
Arson 2023 0 0 0 0 0 0 N/A 0 
Arson 2024 0 0 0 0 0 0 N/A 0 
Arson 2025 0 0 0 0 0 0 0 0 

* UVU only contracted space in this complex in the 2025 reporting year 
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VAWA Offenses 

Offense Type Year Promenade 
Place 

Wolverine 
Crossing 

Village 
on the 

Parkway 

Summer-
wood 

The 
Green 

The Axis 
Ventana 
Student 

Housing* 
TOTAL 

Domestic Violence 2023 3 1 0 0 1 3 N/A 8 
Domestic Violence 2024 1 3 0 0 1 2 N/A 7 
Domestic Violence 2025 1 1 0 0 0 5 0 7 
Dating Violence 2023 0 1 0 0 0 1 N/A 2 
Dating Violence 2024 0 0 0 0 0 0 N/A 0 
Dating Violence 2025 0 1 0 0 2 0 0 3 
Stalking 2023 0 0 0 1 0 0 N/A 1 
Stalking 2024 0 0 0 0 0 0 N/A 0 
Stalking 2025 1 1 0 0 0 2 0 4 

* UVU only contracted space in this complex in the 2025 reporting year 

Arrests 

Offense Type Year Promenade 
Place 

Wolverine 
Crossing 

Village 
on the 

Parkway 

Summer-
wood 

The 
Green The Axis 

Ventana 
Student 

Housing* 
TOTAL 

Weapons Law 2023 0 0 0 0 1 0 N/A 1 
Weapons Law 2024 0 0 1 0 0 0 N/A 1 
Weapons Law 2025 0 0 0 0 0 1 0 1 
Drug Abuse 2023 1 0 0 0 2 1 N/A 4 
Drug Abuse 2024 0 2 0 0 0 2 N/A 4 
Drug Abuse 2025 2 2 1 0 2 1 0 8 
Liquor Law 2023 0 2 0 0 0 3 N/A 5 
Liquor Law 2024 0 1 0 1 2 1 N/A 5 
Liquor Law 2025 0 6 0 0 2 5 0 13 

* UVU only contracted space in this complex in the 2025 reporting year 

Disciplinary Referrals 

Offense Type Year 
Promenade 

Place 
Wolverine 
Crossing 

Village 
on the 

Parkway 

Summer-
wood 

The 
Green The Axis 

Ventana 
Student 

Housing* 
TOTAL 

Weapons Law 2023 0 0 0 0 0 0 N/A 0 
Weapons Law 2024 0 0 0 0 0 0 N/A 0 
Weapons Law 2025 0 0 0 0 0 0 0 0 
Drug Abuse 2023 0 0 0 0 0 0 N/A 0 
Drug Abuse 2024 0 0 0 0 0 0 N/A 0 
Drug Abuse 2025 0 0 0 0 0 0 0 0 
Liquor Law 2023 0 0 0 0 0 0 N/A 0 
Liquor Law 2024 0 0 0 0 0 0 N/A 0 
Liquor Law 2025 0 0 0 0 2 0 0 2 

 * UVU only contracted space in this complex in the 2025 reporting year 
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Utah Valley University Police Department 
UVU Police Department works collaboratively with students, employees, and community partners to 
prevent crime, respond to incidents, and promote a culture of shared responsibility for safety.  

Enforcement Authority and Jurisdiction 

UVUPD is a state-recognized law enforcement agency with full police powers under Utah law. The 
department provides 24-hour patrol and response services for the Orem campus, including crime 
prevention, criminal investigations, traffic enforcement, and emergency response.  UVUPD officers 
have the same authority and responsibilities as officers in other Utah law enforcement agencies. 

Officer Training and Professional Standards 

All UVUPD officers are state-certified peace officers. Each year, officers complete a minimum of 40 
hours of in-service and specialized training. Training topics include crime prevention and response, 
legal updates, defensive tactics, first aid, evidence collection, and investigative procedures. UVUPD 
officers provide a full range of public safety services to the UVU community, including responding to 
crime reports, conducting investigations, managing traffic accidents, enforcing state and local laws, 
and assisting during medical and fire emergencies. Officers also prepare incident reports and share 
information on arrests and serious crimes with other law enforcement agencies, as appropriate.  

Contract Residences (Student Housing) 

Orem Police Department (OPD) has primary jurisdiction for student contracted residences that may 
be considered on campus student housing facilities under the Clery Act. While UVUPD does not have 
primary jurisdiction at these locations, the department may assist OPD when needed and maintain 
a close working relationship with OPD to support safety and coordinate response.  

Arrest Authority  

The authority of UVUPD officers is established under Utah Code § 53H-3-904, which provides that 
university police officers: 

1. are appointed by the University; 
2. upon appointment, are peace officers with the same powers as municipal police officers and 

county sheriffs, including the power to make arrests on view or without a warrant for 
violations of state laws and local ordinances; and 

3. have authority to enforce all rules and regulations established by the University’s governing 
board. 

Collaboration with Local, State, and Federal Agencies 

UVUPD maintains strong operational partnerships and mutual aid relationships with local, state, and 
federal law enforcement agencies. These relationships support coordinated investigations, facilitate 
the sharing of critical information, and provide access to additional resources when needed. 
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UVUPD maintains written memoranda of understanding (MOUs) with certain outside law 
enforcement agencies, including Orem Police Department and the Utah County Sheriff’s Office, for 
cooperation and coordination in law enforcement activities, including the investigation of alleged 
criminal offenses. UVUPD also cooperates with other law enforcement agencies on an ongoing basis 
through joint responses to incidents, case referrals, investigative assistance, and assistance during 
largescale emergencies. 

UVUPD serves as the primary law enforcement agency for all university campuses under its 
jurisdiction. At satellite campuses within Utah County6, initial response may be provided by local 
police departments through the shared CAD system; however, UVUPD retains investigative 
jurisdiction for reportable incidents. At locations outside Utah County7, local law enforcement 
agencies provide the initial response and notify UVUPD, which may assist or conduct follow-up 
investigations as appropriate. 

To support these functions, UVUPD maintains access to state and federal law enforcement 
databases, including criminal history records, incident and arrest reports, vehicle and driver 
information, and other investigative tools. These resources assist officers in conducting background 
checks, identifying suspects, and enhancing the overall safety of the university community. 

Monitoring and Reporting of Criminal Activity at Student Organization, Noncampus Locations 

UVU does not officially recognize student organizations with noncampus locations, including 
housing facilities. Therefore, the University does not monitor or record criminal activity at such 
locations through local law enforcement agencies and does not have policies or agreements in place 
for that purpose.  

Response to Crime Reports  

When UVUPD receives a report of criminal activity, including reports from Campus Security 
Authorities, officers assess the nature and location of the incident, provide the appropriate law 
enforcement response, and determine whether a safety alert is required (such as a timely warning or 
emergency notification under the Clery Act). 

Depending on the circumstance, UVUPD’s response may include:  

• dispatching officers to meet with reporting parties, document incidents, and conduct 
investigations 

• contacting reporting parties by phone when appropriate to document incidents 
• providing referrals to medical, counseling, or advocacy resources 
• coordinating with other law enforcement agencies as necessary 
• preserving evidence and initiating investigative steps 
• issuing citations or criminal charges when warranted 

 
6 Campuses within Utah county include the Orem, Provo Airport, Thanksgiving Point, and Canyon Park 
campuses. 
7 Campuses outside Utah county include the Wasatch and Capitol Reef Field Station campuses. 
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• implementing campus safety measures (e.g., trespass orders) 
• offering safety planning resources and crime prevention information 

UVU encourages the prompt and accurate reporting of all crimes to UVUPD and other 
appropriate law enforcement agencies. For more information about crime reporting, see the Crime 
and Emergency Reporting Procedures section of this report. 

Administrative Referrals 

In addition to law enforcement action, UVUPD may refer reports regardless of source or location of 
the incident to university offices for review under UVU policy. Depending on the circumstances, 
referrals may be made to:  

• Equity and Title IX Office: reports of sexual harassment, sex-based misconduct, or other 
protected-class discrimination involving students, employees, or faculty 

• Office of Student Rights and Accountability: student conduct matters, including weapons 
violations and illicit alcohol or drug use 

• People and Culture: employee conduct matters 
• Academic Affairs: faculty conduct matters 

Reports involving threatening, concerning, or disruptive behavior, such as threats of violence or 
significant mental health concerns, may also be referred to UVU’s Behavior Assessment Team, which 
evaluates concerns and coordinates appropriate follow-up such as safety planning, supportive 
outreach, or connection to resources. 

All crimes reported to CSAs, including UVUPD, are reviewed for inclusion in UVU’s ASR in compliance 
with the Clery Act.   

Police Interaction with Individuals Who Have Mental Health Concerns  

Recognizing that addressing mental health issues properly is an important component of campus 
safety, UVUPD officers have received extensive training in working with those who have mental health 
issues. UVUPD officers work closely with Accessibility Services, People and Culture’s Employee 
Accommodations Coordinator, Wasatch Mental Health, and UVU Student Health Services.  
Individuals who disclose mental health issues to UVUPD are treated with respect and, when 
appropriate, referred to appropriate campus resources. 

Accommodations with UVUPD  

Persons needing accommodations when working with UVUPD may request accommodations 
through:  

Students and Visitors:  
Office of Accessibility Services (BA-110) 
Phone: (801) 863-8747; TTY: (801) 221-0908 
Fax: (801) 863-8377 
Email: AccessibilityServices@uvu.edu 

mailto:AccessibilityServices@uvu.edu


 

 28 

      

 
Employees:  
Employee Wellness Coordinator (HF-128) 
Phone: (801) 863-8207 
Email: EmployeeWellness@uvu.edu 

Daily Crime Log 

UVUPD maintains a Daily Crime Log of reported crimes within UVU’s Clery Act geography and makes 
this information available to the public. The log records, by the date the incident was reported, the 
nature, date, time, general location of each reported crime, and the disposition of the report, if 
known.  

Entries are added within two business days of the report unless disclosure is prohibited by law or 
would jeopardize an ongoing investigation, compromise the safety of an individual, cause a suspect 
to flee, or result in the destruction of evidence. Information temporarily withheld for these reasons is 
added to the log as soon as the risk no longer exists. 

The most recent 60 days of the Daily Crime Log are available for public inspection during normal 
business hours at the UVU Police Department. Entries older than 60 days are provided within two 
business days upon request. 

mailto:EmployeeWellness@uvu.edu
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Crime and Emergency Reporting Procedures 
Safety and security are a team effort and require the cooperation and support of everyone on 
campus. Utah Valley University encourages all members of the university community to promptly 
and accurately report all crimes, emergencies, and suspicious activity to UVUPD, even when the 
victim of a crime elects not to make a report or is unable to do so. Prompt reporting allows for 
appropriate response, timely alerts, support for those affected, and accurate inclusion in crime 
statistics.  

Reporting a crime does not obligate the victim to initiate criminal or disciplinary proceedings.  
Victims may choose whether to participate in further processes, and support resources are available 
regardless of whether a formal report is pursued.   

How to Report a Crime or Emergency 

UVUPD is the primary law enforcement agency for UVU campuses and operates 24/7. The following 
methods are available for reporting any crime, medical emergency, fire, or dangerous situation on 
campus: 

• For emergencies (including immediate threats to life or safety): Call 911 
• Non-emergencies or follow-up:  

o Call: UVUPD Dispatch at (801) 863-5555 
o In Person: Gunther Technology (GT) Building, Room 331 
o Online: Submit a report via the UVUPD Website  

Emergency Phones and Call Boxes 

UVUPD maintains emergency telephones and call boxes on the Orem main campus, including 
locations outside the Gunther Trades Building (near the Parking Lot 27 exit) and inside the Student 
Center substation (Room SC 108H).  Activating either phone connects the caller directly with UVUPD 
Dispatch, which is staffed 24/7.  

Non-Emergency Reporting by Campus Location 

Crimes or non-emergencies should be reported to the following law enforcement agencies:  

Campus Agency Address Phone 
Orem (Main)  UVU Police Department GT Building, Rm 331 (801) 863-5555 
Provo Airport Provo City Police Department 445 W. Center Street 

Provo, UT 84601 
(801) 852-6210 

Canyon Park  Orem City Police Department 95 E. Center Street 
Orem, UT 84057 

(801) 229-7070 

Lehi  Lehi City Police Department 
 

128 N. 100 E. 
Lehi, Utah 84043 

(385) 201-1005 

Wasatch  Wasatch County Sheriff 
 

1361 US-40 
Heber City, UT 84032 

(435) 654-1411 

Capitol Reef National Park Service 52 W. Headquarters Drive, 
Torrey, UT 84775 

(435) 425-3791 
ext. 4130 

https://www.uvu.edu/police/crime/report-crime.php
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Contract Residence/ Student Housing 

Crimes occurring in contract student housing facilities should be reported to the Orem Police 
Department (911 for emergencies, or 801-229-7070 for non-emergencies) and to UVUPD for 
coordination and inclusion in Clery statistics. 

Reporting to a Campus Security Authority (CSA) 

UVU respects everyone’s decision about whether, when, and to whom to report a crime. In addition 
to law enforcement, crimes may be reported to a Campus Security Authority.  

While UVU designates many employees across the University as CSAs8, the following individuals 
serve as primary CSA contacts outside of law enforcement where members of the campus 
community may make a report:  

Name Role Campus Phone Number Office 
Ashley Larsen Dean of Students All (801) 863-8665 SL-201D 
Beka Ralph Wasatch Campus Director Wasatch (801) 863-6646 WC-209D 
Chloe 
Valentine 

Site Manager Capitol Reef 
Field Station 

(801) 863-2456 CR 

John James Director of Operations Provo Airport (801) 863-7869 HB-201E 
Maren 
Turnidge 

Director Student Rights and 
Accountability 

All (801) 863-5841 SL-201B 

Melba Latu Title IX Coordinator All (801) 863-8915 BA-203D 
Rachel Lund Housing Director Orem (801) 863-3020 SL-212E 

R.J. Willing Senior Director, Continuing 
Education  

Thanksgiving 
Point 

(801) 863-7582 TG-130K 

Robert 
Golding-
Jaramillo 

Deputy Title IX Coordinator All (801) 863-7590 BA-203C 

Troy Wilson Associate Professor, Culinary 
Arts 

Canyon Park  (801) 863-7048 CL-008 

Please note that CSAs are not confidential resources and are not a substitute for reporting 
directly to law enforcement. All CSAs are required to promptly forward reports of alleged Clery 
crimes that occur on Clery-reportable geography to UVUPD so the University can assess whether a 
Timely Warning or Emergency Notification is warranted and for proper inclusion in crime statistics. 

Students seeking confidential support on campus may contact Student Health Services. Employees 
seeking confidential support may obtain assistance through the Employee Assistance Program 
(EAP). These confidential resources are not CSAs and are not subject to Clery reporting obligations 
except where otherwise required by law. For additional details about confidential reporting, please 
see the Voluntary, Confidential, and Anonymous Reporting section of this report.

 
8 See page 8 for more information. 
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Mandatory Reporting Considerations 

UVU employees who are not designated as confidential resources are required to report incidents of 
sexual harassment, dating violence, domestic violence, sexual assault, stalking, and other forms of 
protected-class discrimination to the Title IX Coordinator in accordance with UVU Policy 162, Title IX 
Sexual Harassment and Policy 165, Discrimination and Harassment. Reports must include any 
information known to the employee, including the identities and status of the parties involved, if 
known.  

If a victim of sexual misconduct requests anonymity from UVUPD, the request will be referred to the 
Title IX Coordinator or designee for review. Victims are advised that anonymity may limit UVU’s ability 
to take disciplinary action or issue protective measures such as no-contact directives. Anonymity 
cannot be maintained in cases involving minor victims, vulnerable adults, or imminent threats to 
safety, where disclosure to law enforcement is legally required.  

Child Abuse Reporting 

UVU complies with all state and federal reporting obligations, including Utah Code § 80-2-602, which 
requires any person who has reason to believe that a child has been abused, neglected, or placed at 
risk of harm to report the concern immediately to law enforcement or child protection authorities.  
Members of the university community who become aware of a danger to minors must notify UVUPD, 
which will make the appropriate notifications to UVU’s Risk Manager and the Division of Child and 
Family Services, as applicable. For more information, see UVU Policy 704, Minors on Campus and at 
University-Sponsored Events. 

Off-Campus Crime 

UVUPD encourages individuals to report crimes occurring off campus to the appropriate local law 
enforcement agency. While UVUPD does not have jurisdiction over off-campus locations and such 
incidents are generally not included in UVU’s annual crime statistics, UVUPD can assist individuals 
in identifying and contacting the correct agency.  

Crimes occurring at certain off-campus locations may be included in UVU’s Annual Security and Fire 
Safety Report if the location qualifies as “noncampus property” under the Clery Act. This includes 
buildings or spaces frequently used for university-sponsored overnight trips, study abroad programs, 
or other educational activities where UVU exercises control through a written agreement. The 
University engages in good faith efforts to obtain crime statistics from law enforcement agencies with 
jurisdiction over these locations.  

Travel leaders and program sponsors are required to report all known crimes to UVUPD within 24 
hours to determine whether the incident is Clery-reportable. Host family homes are not typically 
reportable unless UVU has a written agreement granting control over a portion of the residence. For 
questions about whether an off-campus location qualifies, please contact UVUPD. 
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Voluntary, Confidential, and Anonymous Reporting 

Utah Valley University encourages all individuals who witness or experience a crime to report the 
incident promptly. Even if a victim does not wish to pursue action through the University’s disciplinary 
processes or the criminal justice system, reporting (whether voluntary, confidential, or anonymous) 
allows the University to track incidents, identify patterns, and address safety concerns.  

Confidential Reporting 

Victims may make a report without sharing personally identifying information. At the victim’s request, 
reports can be submitted confidentially to a Campus Security Authority, including UVUPD. These 
reports are: 

• included in the University’s Clery crime statistics 
• used to assess threats and determine whether a safety alert is needed  
• generally, not used to initiate university disciplinary or law enforcement action unless the 

victim chooses to participate. However, the University may initiate an investigation or 
complaint without the victim’s participation when required by law or when necessary to 
address a serious or ongoing threat to the campus community. 

If identifying information is shared, it is disclosed only to those with a legitimate need to know, such 
as investigation, victim support, or discipline of the perpetrator. Confidentiality may also be limited 
if required by law. 

Identifying information about victims is never included in timely warnings, emergency notifications, 
or the Annual Security and Fire Safety Report. Publicly available recordkeeping, including Clery 
reporting and daily crime logs, excludes identifying information about victims to the extent permitted 
by law.  

Confidential Counseling  

UVU does not employ pastoral counselors as defined by the Clery Act but does employ licensed 
professional counselors through Student Health Services. These professionals offer confidential 
mental health services to students and are not considered CSAs. They are not required to report 
crimes for inclusion in UVU’s annual crime statistics, and the University does not obligate or 
encourage students to report incidents unless they choose to do so.  

Requests for Information/Limits on Confidentiality 

In instances when UVU is notified of a request for information, personally identifiable information 
contained in university records will remain protected and will not be accessible to the public. 
However, confidentiality may be limited where the University is required by law to disclose 
information, such as in cases involving minor victims, imminent threats to health or safety, or court 
orders. In such cases, UVU discloses only what is necessary to meet its legal obligations. 
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Anonymous Reporting  

Individuals may also submit reports without providing a name or contact information through 
EthicsPoint, UVU’s third-party reporting platform. While anonymous reports may limit the 
University’s ability to investigate or respond, they are still reviewed for inclusion in crime statistics 
and to support campus safety planning. 

 

https://www.uvu.edu/audit/concerns
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Timely Warnings  

Utah Valley University communicates Clery Act Timely Warnings as Safety Notices. The University 
may also issue Safety Notices for other safety concerns.  

Issuance Criteria 

A Timely Warning will be issued when a Clery Act crime: 

• is reported to a Campus Security Authority or local law enforcement agency; 
• occurs within UVU’s Clery geography; and  
• is determined by UVU to represent a serious or continuing threat to students or employees. 

The Chief of Police or designee determines on a case-by-case basis whether a reported Clery crime 
represents a serious or continuing threat to the campus community, considering the nature of the 
crime, the timing and location of the incident, and whether a known or potential threat remains.  

Timely Warnings are issued in a manner that is timely and aids in the prevention of similar crimes and 
will withhold as confidential the names and other identifying information of victims. 

Responsible Officials 

The UVU Chief of Police or designee is responsible for determining whether a Timely Warning will be 
issued, the content of the alert, and the appropriate method or methods of dissemination. 
Depending on the circumstances, other university officials may be consulted to assist in developing 
or coordinating the alert including the UVUPD Lieutenant or Officer in Charge or the Vice President 
of Administration and Strategic Relations or their designees. 

While the Chief of Police may initiate an alert without prior administrative approval, efforts are made 
to coordinate with senior leadership when feasible. 

Methods of Notification 

Timely Warnings are disseminated to the campus community through one or more communication 
methods appropriate to the circumstances, which may include text, email, the University website, 
official UVU social media channels, and other methods reasonably likely to reach the campus 
community.  
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Relationship to Emergency Notifications 

Timely Warnings are separate from Emergency Notifications, which are issued upon confirmation of 
a significant emergency or dangerous situation occurring on campus that involves an immediate 
threat to the health or safety of students or employees. When UVU follows its Emergency Notification 
procedures for the same circumstances, a separate Timely Warning is not required. The University 
will provide adequate follow-up information to the community as needed. See Emergency Response 
and Evacuation Procedures for additional information. 
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Emergency Response and Evacuation Procedures  
Anyone who observes an emergency or dangerous situation should immediately call 911 or contact 
UVUPD at (801) 863-5555. UVUPD operates 24 hours a day, seven days a week. 

Campus Alert System 

The University uses a multi-modal campus alert system (“Alert System”) to communicate emergency 
information to the campus community. Depending on the circumstances, notification methods may 
include text messages, email, posts or banners to the UVU.edu website and/or UVU.edu/alert 
emergency information site, hallway digital signage and classroom computer notifications, and fire 
alarm or public address systems. Notification methods may be used independently or in 
combination depending on the nature, scope, and severity of the emergency. 

Students and employees are automatically enrolled in the Alert System to receive emergency text 
messages at their UVU-registered mobile number and emergency emails at their official UVU.edu 
email address.  

Emergency Notification Procedures  

UVU will immediately notify the appropriate segment or segments of the campus community upon 
confirmation of a significant emergency or dangerous situation occurring on campus that involves 
an immediate threat to the health or safety of students or employees.   

UVU confirms a significant emergency or dangerous situation based on information available from 
UVUPD, Emergency Management, first responders, University departments with responsibility for or 
expertise concerning the incident, government agencies, or other reliable sources. The University 
officials or organizations responsible for confirmation depend on the nature of the incident. The Chief 
of Police or their designee is responsible for assessing law enforcement and other life safety 
incidents within UVUPD’s area of responsibility. Other emergencies may be assessed by Emergency 
Management leadership or the University department responsible for the affected condition, as 
appropriate to the nature of the incident. 

The University official responsible for confirming the emergency determines the appropriate 
segment or segments of the campus community to notify and the content of the notification based 
on the nature, location, and scope of the emergency. Notifications may be directed to affected areas 
or populations or to the entire campus community, as appropriate.  

The Chief of Police, Director of Emergency Management, the Vice President of Administration and 
Strategic Relations, and their designees, are authorized to initiate immediate life safety notifications 
through the Alert System without prior administrative approval. Depending on the circumstances, 
additional communications may be coordinated by the Triage Team, Policy Group, or Emergency 
Operations Center. 

The University will, without delay and taking into account the safety of the community, determine the 
content of the notification and initiate the Alert System unless, in the professional judgment of 
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responsible authorities, doing so would compromise efforts to assist a victim or to contain, respond 
to, or otherwise mitigate the emergency. 

Communication with the Larger Community 

When emergency information should be shared beyond the campus community, the Senior Director 
of Communications or designee serving as Public Information Officer (PIO), coordinates external 
communications based on information from the Incident Commander and other emergency 
personnel. Information may be disseminated through the UVU website and official social media, 
news media, and coordination with local or other governmental agencies, as appropriate.  

Standard Response Protocol 

 

UVU uses the Standard Response Protocol as a common vocabulary for protective actions during 
emergencies. SRP does not replace the University’s EOP or other emergency plans; it provides 
standardized terminology and actions that may be used within those plans. 

The five SRP actions are: 

 

Hold – Stay in Your Room or Area 
 
This may be used if emergency personnel are responding to a situation that doesn’t 
pose a threat to others in the building. 

 

Secure – Get or Stay Inside. Lock Outside Doors 
 
Used when the threat is outside the building or in another area of campus. Lock 
outside doors and stay inside until the “all clear” is announced. 

 

Lockdown – Locks, Lights, Out of Sight 
 
Used for immediate threats - typically inside the building. Lock or barricade 
individual rooms, turn off lights, and stay out of sight.  

 

Evacuate – Get to a Safer Location 
 
An evacuation order will direct you to a safer location. That could be outside or to 
another area in the building. 
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Shelter – Pay Attention to the Announced Hazard and Instructions 
 
Instructions will be based on the situation – such as an earthquake or severe weather 

 
Recommended protective actions may change as conditions evolve. Individuals should follow the 
most current instructions from university officials or emergency responders. 

Evacuation Procedures  

General Evacuation Procedures 

Students, employees, and visitors should immediately evacuate a university building when a fire is 
discovered, a fire alarm sounds, or they are directed to evacuate by emergency response personnel, 
a Building Marshal, or an emergency notification. 

When evacuating: 

• remain calm and use the nearest safe exit; 
• do not use elevators during a fire, earthquake, or when directed not to use them; 
• take personal belongings only if doing so does not delay evacuation or create additional risk;  
• assist individuals with disabilities or other access or functional needs when safely able to do 

so; 
• proceed to an assembly/rally point when directed and when the location is safe;  
• notify emergency personnel if someone may be trapped in the affected area;  
• remain clear of first responders and emergency operations; and 
• do not re-enter an evacuated building or area until authorized by university officials or 

emergency responders. 

Partial or Campus-Wide Evacuation 

An emergency may require evacuation of a building, portion of campus, or larger campus area. The 
scope and method of evacuation will depend on the incident and conditions at the time.  

The University President or designee or UVUPD may order a campus-wide evacuation. Fire or police 
personnel may direct localized evacuations associated with incidents such as building fires, 
hazardous-material releases, or other immediate hazards. 

Evacuation instructions may identify routes, destinations, traffic-control measures, or other 
protective actions. For a large-scale emergency, evacuation may occur in phases or through a 
staggered release when appropriate. 

UVUPD, Parking Services, local law enforcement, or other agencies may assist with traffic and 
access control as circumstances require.   
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Testing Emergency Response and Evacuation Procedures 

UVU tests its emergency response and evacuation procedures twice each calendar year. Tests 
consist of scheduled drills, exercises, and appropriate follow-through activities designed to assess 
and evaluate the University’s emergency plans and capabilities.  

The Director of Emergency Management and Safety, with assistance from other university 
departments and outside agencies as appropriate, is responsible for coordinating these tests. Tests 
may be announced or unannounced and may involve different hazards, emergency response 
functions, or protective actions.  

Follow-Through Activities 

UVU conducts appropriate follow-through activities in connection with these tests to assess its 
emergency plans and capabilities and identify opportunities for improvement. Depending on the 
nature of the test, these activities may include debriefings, participant feedback, review of 
emergency communications or response actions, and identification of potential corrective actions. 

Documentation  

The University maintains documentation for each emergency response and evacuation test 
conducted under these procedures, including a description of the exercise, the date and time of the 
test, and whether it was announced or unannounced. The Office of Emergency Management 
maintains this documentation, with documentation of fire drills maintained by the University Fire 
Marshal. 

Publicizing Procedures 

The University publicizes its emergency response and evacuation procedures to the campus 
community in conjunction with at least one test each calendar year. Procedures may be 
communicated through one or more University communications channels, including text alerts, 
campus-wide email, the public address system, and uvu.edu/alert.  

Additional Resources 

Additional emergency preparedness and response resources are available on the UVU Emergency 
Management website, including the University’s Emergency Operations Plan, emergency action 
guides, and evacuation procedures. The site also provides information on building-specific safety 
equipment, including evacuation devices, automated external defibrillators (AEDs), and other life-
safety devices. Faculty, staff, and students can find personal preparedness resources, including 
emergency kit guidance and opportunities to participate in campus trainings such as Stop the Bleed. 

https://www.uvu.edu/emergencymanagement/
https://www.uvu.edu/emergencymanagement/
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Campus Security and Access  

Security of and Access to Campus Facilities 

Utah Valley University is a public institution, and many campus areas and facilities are open to the 
public during normal business hours. Most UVU buildings are open during the day and evening hours 
when classes are in session. When the university is officially closed, buildings are generally locked 
and accessible only to faculty, staff, and authorized students with appropriate identification 

Access to restricted areas, including laboratories, and other secured facilities, is limited to 
authorized individuals and may require card access, keys, or department approval. Rooftop access 
is restricted to authorized employees with a legitimate operational need. Rooftop doors and hatches 
are kept locked, and contractors are escorted when access is needed.   

UVUPD works in partnership with Facilities Planning and Maintenance to support the security of 
campus buildings. On the Orem (main) campus, security measures include video surveillance and 
regular patrols by uniformed and plainclothes officers on foot, by bicycle, and by vehicle. At satellite 
campuses, the University utilizes video surveillance and coordinates with local law enforcement 
agencies for patrol and emergency response services. Certain locations also have additional security 
measures, such as an on-site manager after hours and external motion detection and alert systems. 

Security Considerations in the Maintenance of Campus Facilities 

The University’s Facilities Planning and Plant Operations Department maintains campus buildings 
and grounds with a focus on safety and security. Facilities staff conduct routine inspections, respond 
promptly to reports of broken locks, windows, doors, lighting, and other hazards, and work closely 
with UVUPD to address maintenance issues that may affect campus security. Students and 
employees are encouraged to promptly report safety concerns, including lighting or facility issues to 
Facilities at (801) 863-8130 or UVUPD at (801) 863-5555. 

Representatives from UVUPD, Environmental Health and Safety, and Facilities Planning conduct 
routine inspections of campus spaces to review lighting and environmental safety conditions. The 
University’s Safety Manager also leads monthly meetings to assess risks and hazards related to 
lighting, signage, pathways, and roadways.  

Student Contract Residences 

UVU reserves limited student spaces in privately owned and operated partner apartment complexes. 
Property owners or management companies are responsible for building security, access controls, 
locks, and facility maintenance. UVU does not own or operate these facilities and does not control 
general building access or maintenance. 
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Crime Prevention and Security Awareness 

Crime Prevention Programs 

Utah Valley University provides ongoing crime prevention programs, offered by UVUPD and campus 
partners, to reduce opportunities for crime and to equip students and employees with proactive 
strategies to protect themselves and others. These programs are designed to increase awareness of 
risks and promote a safe campus environment through education, training, and outreach.  

Crime Prevention Presentations 

UVUPD officers and the campus Victim Advocate provide customized presentations upon request to 
student organizations, departments, and employee groups. These sessions address practical topics 
such as theft prevention, burglary deterrence, electronic safety, risk prevention strategies, and 
personal safety strategies. The presentations are available year-round, tailored to the requesting 
group's needs, and aim to increase risk awareness while offering practical steps to reduce 
victimization. 

Prescription Drug Disposal and Substance Use Prevention 

In partnership with UVU Wellness Programs and the Utah County Health Department, UVUPD 
maintains a secure prescription drug disposal box on campus and supports periodic drug take-back 
events. These initiatives are intended for students, faculty, staff, and community members to safely 
dispose of unused or expired medications, thereby reducing the availability of drugs that could 
otherwise be diverted or misused. The Office of Student Rights & Accountability provided eight drug 
and alcohol prevention trainings to student groups, including athletic teams.  

Behavioral Assessment Team 

UVU’s interdisciplinary behavioral assessment team meets weekly to review reports of concerning 
behavior and to evaluate potential risks using a nationally recognized rubric (NABITA). Membership 
includes representatives from UVUPD, Student Affairs, the Equity & Title IX Office, People and 
Culture, and Student Health Services. Interventions are designed to prevent violence before it occurs 
and serve both students and employees who may be at risk of harm or whose behavior raises safety 
concerns. 

Special Campaigns 

UVUPD participates in campus-wide events that highlight personal safety and crime prevention. For 
example, officers provide tabling at events such as Light Up the Night and the Clothesline Project, 
which promote awareness of sexual assault prevention and available survivor resources. Officers 
also collaborate in prevention programming during community events and awareness months 
addressing issues such as domestic violence, stalking, and personal security. These efforts extend 
crime prevention outreach beyond routine patrol and enforcement.  
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Security Awareness Programs 

UVU offers security awareness programs to inform students and employees about campus security 
procedures and available safety resources. These programs encourage shared responsibility for 
campus safety by promoting awareness, emphasizing the importance of reporting, and teaching the 
community how to use existing security measures effectively. 

Police Escort Services 

UVUPD provides free walking escorts for students, faculty, and staff who feel unsafe traveling across 
campus, particularly after dark or when alone. Safety Escorts are available anytime by calling (801) 
863-5555.  

Awareness Campaigns and Trainings 

UVUPD and other university offices deliver safety presentations to students and employees 
throughout the year on topics such as active shooter preparedness, de-escalation, and personal 
safety. The Office of Student Rights & Accountability also delivered 25 of these trainings to academic 
departments (faculty and staff), classes (students), and student organizations.  

Awareness Events 

UVUPD partners with campus organizations, including the Equity & Title IX Office, to participate in 
events such as Sexual Assault Awareness Month, campus resource fairs, health/wellness fairs, and 
other campus programs that highlight safety and prevention resources, including how to report 
concerns and direct access victim services. 

Student Housing and Organization Training 

Resident Community Leaders (RCLs) in university contracted housing and recognized student 
organizations receive annual training each August on crime reporting, safety procedures, and 
community responsibility. 

General Education and Orientation 

Students receive information about campus safety procedures, reporting options, and available 
victim services during orientation and through ongoing educational efforts throughout the school 
year. Posters, website postings, and digital communications reinforce awareness of reporting 
options, university conduct expectations, freedom of expression, and campus safety practices. 

Safety Tips and Prevention Materials 

UVUPD distributes guidance on theft prevention, property security, personal safety, and online 
safety. These materials are provided through brochures, website postings, campus signage, and 
outreach campaigns, and are designed to emphasize eliminating opportunities for crime by offering 
practical steps community members can take to protect themselves and their property.  Additionally, 
the Dean of Students office takes efforts in spreading awareness for the SafeUT app crisis line and 
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tipline by widespread signage throughout the year. The Dean of Students distributes guidance on 
safety resources and behavior intervention strategies to faculty and staff annually each August. 

Other Programming 

In addition to the above, several departments on campus coordinate crime prevention efforts, 
including Dean of Students, Wellness Programs, Equity and Title IX Office, Risk Management, and 
People and Culture. Presentations typically include:   

• UVU policy and conduct expectations 
• Types of misconduct 
• Personal safety 
• Consent 
• Effect of alcohol, drugs, and tobacco use 
• Dimensions of Wellness 
• Managing Stress 
• Open 12-Step Recovery Meetings 
• Bystander intervention 
• Thrive Wellbeing Campaign 
• Student Basic Needs 
• Freedom of Expression 
• SafeUT Crisis Support & Tip Line 
• TimelyCare Crisis Support 

These trainings can be provided to any department or student association upon request.   

Additional Crime Prevention Resources 

Community members can find detailed safety tips in Appendix C: Safety Tips, at the end of this 
report.  

Please note that, while the University contracts with certain privately owned housing providers, UVU 
cannot guarantee or represent that non-UVU owners and managers of student housing comply with 
all health and safety standards. Students are responsible for choosing safe and secure living 
accommodations. 
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Alcohol and Other Drug Policies 

Alcohol and Other Drug Policies 

Alcohol Policy 

Utah Valley University is an alcohol-free campus and prohibits the unlawful possession, use, 
distribution, or being under the influence of alcohol by students and employees on university 
property or at university-sponsored events and activities. Students are also prohibited from using, 
possessing, distributing, or being under the influence of alcohol in violation of law or university 
policy, as outlined in Policy 541, Student Code of Conduct. 

Employees are subject to Policy 155, Drug- and Alcohol-Free Workplace, which prohibits using, 
possessing, or being under the influence of alcohol during working hours, in any university 
workplace, or while engaged in university work or sponsored activities. Employees are also 
prohibited from reporting to work impaired or under the influence of alcohol. 

Limited Exceptions for Employees 

Policy 155 permits limited exceptions to this prohibition, including: 

• Culinary Arts Institute and Dining Services: Employees may lawfully possess or use 
alcohol during official food preparation and service activities, including training. 

• Laboratories and Educational Use: Employees may lawfully possess or handle alcohol or 
chemical alcohol in approved laboratory or instructional settings. 

• Business-Related Meals or Events: Outside of working hours, employees may consume a 
reasonable amount of alcohol in connection with business meals, travel, entertainment, 
conferences, or similar activities, provided the consumption occurs outside of the 
workplace, does not involve safety-sensitive employees, and complies with all other 
conditions set forth in Policy 155. 

Drug Policy 

Utah Valley University prohibits the unlawful possession, use, manufacture, distribution, or being 
under the influence of illegal drugs or controlled substances by students and employees on 
university property or at university-sponsored events and activities. 

Students 
Under Policy 541, Student Code of Conduct, students are prohibited from: 

• using, possessing, distributing, manufacturing, or being under the influence of illegal drugs, 
controlled substances, or drug paraphernalia; 

• abusing, misusing, selling, or distributing prescription or over-the-counter medications;  
• violating any drug-related provision of Policy 155, Drug- and Alcohol-Free Workplace. 

Employees 
Under Policy 155, employees are prohibited from: 
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• unlawfully manufacturing, distributing, dispensing, possessing, or using any controlled 
substance in any university workplace; 

• using, possessing, or being under the influence of marijuana or illegal drugs during working 
hours, in any university workplace, or while engaged in university work or sponsored 
activities; 

• working or reporting to work impaired or under the influence of illegal drugs or marijuana. 

Medical Cannabis Exception (Employees) 

Policy 155 permits limited off-duty possession or use of medical cannabis by employees who hold a 
valid medical cannabis card issued by the Utah Department of Health. This exception applies only if: 

• the employee does not possess or use marijuana during working hours or in any university 
workplace; 

• the employee is not impaired or adversely affected in their job performance; and  
• the employee does not work in a position that is (a) safety-sensitive, (b) subject to federal 

regulation (e.g., security clearance, pilot license, or CDL), or (c) one where marijuana use 
could jeopardize the University’s federal funding.  

The Office of People and Culture maintains a list of employee positions that are ineligible for the 
medical cannabis exception. 

Enforcement  

UVU enforces its alcohol and drug policies in accordance with local, state, and federal laws. UVUPD 
enforces applicable laws, including state laws regarding underage possession and consumption of 
alcohol, as well as federal and state laws related to the possession, use, and distribution of 
controlled substances and illegal drugs. Alleged violations by students are addressed by the Office 
of Student Rights and Accountability, and violations by employees are managed by the Office of 
People and Culture. Sanctions are applied in accordance with university policies and may include 
disciplinary action up to and including suspension, expulsion, or termination of employment, in 
addition to referral to law enforcement. 

Drug and Alcohol Abuse Prevention Program 

Utah Valley University maintains a comprehensive Drug and Alcohol Abuse Prevention Program 
(DAAPP) for students and employees, as required by the Drug-Free Schools and Communities Act. 
UVU’s DAAPP includes: 

Standards of Conduct  

A clear prohibition for the unlawful possession, use, or distribution of illicit drugs and alcohol by 
students and employees on university property or as part of any university-sponsored activity. 

Legal Sanctions 
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A summary of applicable federal, state, and local laws regarding drug and alcohol-related offenses. 
These laws impose a range of legal sanctions, including fines and imprisonment.  

Institutional Sanctions 

A statement that Utah Valley University will impose disciplinary sanctions on students and 
employees who violate its alcohol and drug policies. Sanctions may include, but are not limited to, 
warnings, probation, suspension, expulsion, termination of employment, and referral for 
prosecution. Sanctions are consistently enforced and in accordance with university policy, 
considering the severity of the violation and the individual's conduct history.  

Health Risks 

An outline of the health risks associated with alcohol abuse and the use of illicit drugs, including but 
not limited to addiction, impaired judgment, liver and organ damage, heart disease, cognitive 
impairment, overdose, and death. 

Available Programs and Services 

Identifies drug and alcohol abuse prevention resources available to students and employees both 
on and off campus. Students may access confidential counseling and referral services through 
Student Health Services. Employees have access to confidential support through the Employee 
Assistance Program. Additional wellness education, outreach, and prevention programs are offered 
through UVU Wellness Programs. 

Annual Distribution 

UVU provides annual written notification of the DAAPP to all enrolled students and current 
employees. Each fall, students receive a university-wide Annual Student Notices email that includes 
a summary of the DAAPP and a direct link to the program webpage, which contains all required 
components and the current Biennial Review. Newly admitted students are also provided with this 
information during the mandatory orientation program, which must be completed prior to course 
registration. Employees receive the DAAPP notice through the university’s Annual Notices email each 
fall, and new employees receive a welcome message from the Office of People and Culture that 
includes a link to the DAAPP and instructions to review the material as part of onboarding. 

Biennial Review 

The University conducts a biennial review of the DAAPP to (1) determine its effectiveness, (2) 
implement needed changes, and (3) ensure consistent enforcement of disciplinary sanctions. The 
most recent Biennial Review is available at the DAAPP website or by written request to Wellness 
Programs at uvuwellnessprograms@uvu.edu.  

https://www.uvu.edu/wellness/drug-and-alcohol-prevention/index.html
mailto:uvuwellnessprograms@uvu.edu
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Policies, Procedures, and Programs Addressing Dating Violence, 
Domestic Violence, Sexual Assault, and Stalking  

Prevention and Awareness Programs 

Utah Valley University prohibits dating violence, domestic violence, sexual assault, and stalking in all 
its education programs and activities. The University addresses such conduct through institutional 
policies and procedures that provide access to support resources, ensure a fair and prompt 
resolution process, and impose appropriate disciplinary sanctions, up to and including expulsion or 
termination. 

As part of its prevention and awareness efforts, the University provides educational programs for all 
incoming students and new employees, as well as ongoing campaigns for the entire university 
community. These programs include: 

• definitions of dating violence, domestic violence, sexual assault, and stalking under both 
institutional policy and Utah law; 

• a clear statement that the University prohibits such conduct; 
• information on how to report incidents to campus or local law enforcement and UVU 

officials; 
• safe and effective methods for bystander intervention; 
• information on risk reduction strategies to recognize warning signs and reduce the risk of 

harm; and 
• an overview of available resources, including confidential support services and 

campus/community reporting options. 

Definitions  

As required by federal law, the university provides the following definitions related to dating violence, 
domestic violence, sexual assault, and stalking. These include: 

• federal Clery Act definitions, which apply for purposes of UVU’s Clery Act obligations; and 
• definitions under Utah law, as the applicable jurisdiction, which are included as part of the 

university’s prevention and awareness programming. 

Federal regulations also require the university to provide the applicable jurisdiction’s definition of 
consent. Relevant Utah law provisions concerning consent are provided below, along with UVU’s 
policy definition, which applies for purposes of university policy.  

Dating Violence 
Source Definition 
Clery Act Violence committed by a person who is or has been in a social relationship of a 

romantic or intimate nature with the victim. The existence of such a relationship shall 
be determined based on the reporting party’s statement and with consideration of the 
length of the relationship, the type of relationship, and the frequency of interaction 
between the persons involved in the relationship.  
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For the purposes of this definition: 

• Dating violence includes, but is not limited to, sexual or physical abuse or the 
threat of such abuse. 

• Dating violence does not include acts covered under the definition of 
domestic violence. 

 
Any incident meeting this definition is considered a crime for the purposes of Clery Act 
reporting. 

Utah Law Utah law does not contain a definition of dating violence. 

Domestic Violence 
Source Definition 
Clery Act A Felony or misdemeanor crime of violence9 committed: 

• By a current or former spouse or intimate partner of the victim 
• By a person with whom the victim shares a child in common 
• By a person who is cohabitating with, or has cohabitated with, the victim as a 

spouse or intimate partner 
• By a person similarly situated to a spouse of the victim under the domestic or 

family violence laws of the jurisdiction in which the crime of violence 
occurred; or  

• By any other person against an adult or youth victim who is protected from that 
person’s acts under the domestic or family violence laws of the jurisdiction in 
which the crime of violence occurred. 

 
Any incident meeting this definition is considered a crime for the purposes of Clery Act 
reporting.  

Utah Law 77-36-1(5) 
 
“Domestic violence offense” or “domestic violence” means:  

• an offense involving violence or physical harm, or a threat of violence or 
physical harm, committed by one cohabitant against another cohabitant; or  

• an attempt, conspiracy, or solicitation to commit an offense involving violence 
or physical harm committed by one cohabitant against another cohabitant.  
 

“Domestic violence offense” or “domestic violence” also includes the commission of, 
or an attempt to commit, any of the following offenses by one cohabitant against 
another cohabitant:  

• assault; 
• propelling a bodily substance or material; 
• aggravated assault; 
• mayhem; 
• harassment; 
• stalking; 

 
9 The term “crime of violence” is defined by 18 U.S.C. § 16 as follows: (a) an offense that has as an element the 
use, attempted use, or threatened use of physical force against the person or property of another, or (b) any 
other offense that is a felony and that, by its nature, involves a substantial risk that physical force against the 
person or property of another may be used in the course of committing the offense. 



 

49 
 

      

• threat of violence; 
• violation of a protective order; 
• aggravated abuse of a vulnerable adult; 
• commission of domestic violence in the presence of a child; 
• criminal homicide; 
• kidnapping; 
• aggravated kidnapping; 
• human trafficking for labor; 
• human trafficking for sexual exploitation; 
• aggravated human trafficking; 
• human trafficking of a vulnerable adult; 
• sexual offenses under Title 76, Chapter 5, Part 4; 
• distribution of an intimate image;  
• sexual extortion; 
• aggravated sexual extortion; 
• distribution of a counterfeit intimate image; 
• property destruction offenses; 
• burglary and criminal trespass offenses; 
• robbery offenses; 
• tampering with a witness; 
• retaliation against a witness, victim, or informant;  
• receiving or soliciting a bribe as a witness;  
• disorderly conduct, if the conviction or adjudication results from a plea 

agreement in which the actor was originally charged with another domestic 
violence offense listed in Utah Code § 77-36-1(5); 

• threatening with or using a dangerous weapon in a fight or quarrel; 
• possession of a dangerous weapon with criminal intent;  
• electronic communication harassment; 
• privacy offenses under Title 76, Chapter 12, Part 3; 
• aggravated cruelty to an animal, when committed with the intent to harass or 

threaten the other cohabitant,  
• improper discharging of a dangerous weapon; and 
• violation of a jail release court order or agreement under Utah Code § 78B-7-

806(1).  
 
Domestic violence also includes the commission of, or an attempt to commit, the 
following offenses by one cohabitant against another cohabitant when the offense is 
a felony or class A misdemeanor: 

• abuse of a vulnerable adult; 
• personal dignity exploitation of a vulnerable adult; or 
• financial exploitation of a vulnerable adult. 

 
Note: A conviction or adjudication for disorderly conduct as a domestic violence 
offense under the plea-agreement provision above does not constitute a 
“misdemeanor crime of domestic violence” under 18 U.S.C. § 921 and is exempt from 
the federal Firearms Act, 18 U.S.C. § 921 et seq. 

Sexual Assault 
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Source Definition 
Clery Act An offense that meets the definition of rape, fondling, incest, or statutory rape as used 

in the FBI’s Uniform Crime Reporting (UCR) program. Per the National Incident-Based 
Reporting System User Manual from the FBI UCR Program, A sex offense is “any sexual 
act directed against another person, without the consent of the victim, including 
instances where the victim is incapable of giving consent.”  

• Rape: The penetration, no matter how slight, of the vagina or anus with any 
body part or object, or oral penetration by a sex organ of another person, 
without the consent of the victim. 

• Fondling: The touching of the private parts of another person for the purpose 
of sexual gratification, without the consent of the victim, including instances 
where the victim is incapable of giving consent because of his/her age or 
because of his/her temporary or permanent mental incapacity. 

• Incest: Sexual intercourse between persons who are related to each other 
within the degrees wherein marriage is prohibited by law.  

• Statutory Rape: Sexual intercourse with a person who is under the statutory 
age of consent. 

Utah Law Utah law does not establish a single general criminal offense called “sexual assault.” 
However, for purposes of Utah Code § 53-25-202, Utah law defines “sexual assault 
offense” to include rape, rape of a child, object rape, object rape of a child, forcible 
sodomy, sodomy on a child, forcible sexual abuse, sexual abuse of a child, aggravated 
sexual abuse of a child, aggravated sexual assault, and sexual battery.  
 
The following sexual offenses are relevant to the Clery Act definition of sexual assault: 
 
76-5-402. Rape. 
An actor commits rape if the actor has sexual intercourse with another individual 
without the individual’s consent. Any sexual penetration, however slight, is sufficient 
to constitute the relevant element of rape. 
 
This section applies whether or not the actor is married to the individual. 
 
76-5-402.2. Object rape.  
An actor commits object rape if: 

1. the actor acts without an individual’s consent; 
2. the actor causes the penetration, however slight, of the genital or anal 

opening of the individual by a foreign object, substance, instrument, device, 
or part of the human body other than the mouth or genitals; 

3. the actor intends to cause substantial emotional or bodily pain to the 
individual or intends to arouse or gratify the sexual desire of any individual; 
and 

4. the individual is 14 years or older.  
 
76-5-403. Sodomy—Forcible sodomy.  
“Sodomy” means engaging in any sexual act with an individual who is 14 years old or 
older involving the genitals of one individual and the mouth or anus of another 
individual. 
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An actor commits forcible sodomy when the actor commits sodomy upon another 
individual without the individual’s consent. Any touching, however slight, is sufficient 
to constitute the relevant element of forcible sodomy. 
 
76-5-404. Forcible sexual abuse. 
Under circumstances not amounting to rape, object rape, forcible sodomy, or an 
attempt to commit one of those offenses, an actor commits forcible sexual abuse if:  

1. without the individual’s consent, the actor: 
a. touches the anus, buttocks, pubic area, or any part of the genitals of 

another individual; 
b. touches the female breast of another individual; or 
c. otherwise takes indecent liberties with another individual; 

2. the actor intends to cause substantial emotional or bodily pain to any 
individual or to arouse or gratify the sexual desire of any individual; and 

3. the individual subjected to the conduct is 14 years or older. 
 
Touching through clothing is sufficient to constitute the relevant element of forcible 
sexual abuse. 
 
76-5-405. Aggravated sexual assault.  
An actor commits aggravated sexual assault if: 

• during the course of a rape, object rape, forcible sodomy, or forcible sexual  
abuse, the actor: 

o uses, or threatens another individual with the use of, a dangerous 
weapon; 

o compels, or attempts to compel, another individual to submit to rape, 
object rape, forcible sodomy, or forcible sexual abuse, by threat of 
kidnaping, death, or serious bodily injury to be inflicted imminently on 
any individual; or 

o is aided or abetted by one or more persons; 
• in the course of an attempted rape, attempted object rape, or attempted 

forcible sodomy, the actor: 
o causes serious bodily injury to any individual; 
o uses, or threatens the individual with the use of, a dangerous weapon; 
o attempts to compel the individual to submit to rape, object rape, or 

forcible sodomy, by threat of kidnaping, death, or serious bodily injury 
to be inflicted imminently on any individual; or 

o is aided or abetted by one or more persons; or 
• in the course of an attempted forcible sexual abuse, the actor:  

o causes serious bodily injury to any individual;  
o uses, or threatens the individual with the use of, a dangerous weapon;  
o attempts to compel the individual to submit to forcible sexual abuse, 

by threat of kidnaping, death, or serious bodily injury to be inflicted 
imminently on any individual; or  

o is aided or abetted by one or more persons. 
 
76-5-418. Sexual battery 
An actor commits sexual battery if, under circumstances not amounting to a more 
serious listed sexual offense: 

1. the actor intentionally touches, whether or not through clothing: 
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a. The anus, buttocks, or any part of the genitals of another individual; or 
b. The breast of a female individual; and 

2. the conduct occurs under circumstances that the actor knows or should know 
will likely cause affront or alarm to the individual touched. 

 
Offenses involving minors 
In addition to the foregoing offenses, Utah law includes additional sexual offenses 
involving minors. For the law on these offenses see Utah Code Ann. §§ 76-5-401, 76-
5-401.1, 76-5-401.2, 76-5-401.3, 76-5-402.1, 76-5-402.3, 76-5- 403.1, 76-5-404.1, 76-
5-404.3. 

Stalking 
Source Definition 
Clery Act Engaging in a course of conduct directed at a specific person that would cause a 

reasonable person to (1) fear for the person’s safety or the safety of others; or (2) suffer 
substantial emotional distress.  

 
For the purposes of this definition:  

• “Course of conduct” means two or more acts, including but not limited to, 
acts which the stalker directly, indirectly, or through third parties, by any 
action, method, device, or means follows, monitors, observes, surveils, 
threatens, or communicates to or about, a person, or interferes with a 
person’s property.  

• “Reasonable person” means a reasonable person under similar 
circumstances and with similar identities to the victim.  

• “Substantial emotional distress” means significant mental suffering or 
anguish that may, but does not necessarily, require medical or other 
professional treatment or counseling.  

 
For the purposes of complying with the requirements, any incident meeting this 
definition is considered a crime for the purposes of Clery Act reporting. 

Utah Law 76-5-106.5 
An actor commits stalking if the actor intentionally or knowingly engages in a course 
of conduct directed at a specific individual and knows or is reckless as to whether the 
course of conduct would cause a reasonable person to (i) fear for the individual’s own 
safety or the safety of a third individual, or (ii) to suffer other emotional distress. An 
actor also commits stalking if the actor intentionally or knowingly violates a stalking 
injunction issued pursuant to Utah Code § 78B-7-7, or a permanent criminal stalking 
injunction issued pursuant to Utah Code § 78B-7-9.   
 
For the purposes of this definition:  
“course of conduct” means two or more acts directed at or toward a specific 
individual, including: 

• acts in which the actor follows, monitors, observes, photographs, surveils, 
threatens, or communicates to or about an individual, or interferes with an 
individual's property: 

o directly, indirectly, or through any third party; and 
o by any action, method, device, or means; or 
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• when the actor engages in any of the following acts or causes someone else 
to engage in any of these acts: 

o approaches or confronts an individual; 
o appears at the individual's workplace or contacts the individual's 

employer or coworker; 
o appears at an individual's residence or contacts an individual's 

neighbor, or enters property owned, leased, or occupied by an 
individual; 

o sends material by any means to the individual or for the purpose of 
obtaining or disseminating information about or communicating with 
the individual to a member of the individual's family or household, 
employer, coworker, friend, or associate of the individual; 

o places an object on or delivers an object to property owned, leased, 
or occupied by an individual, or to the individual's place of 
employment with the intent that the object be delivered to the 
individual; or 

o uses a computer, the Internet, text messaging, or any other electronic 
means to commit an act that is a part of the course of conduct. 

Consent 
Source Definition 
Utah Law Utah law does not define consent but lists the circumstances under which a sexual 

offense will be committed without consent. 
 

76-5-406(2) 
• the victim expresses lack of consent through words or conduct; 
• the actor overcomes the victim through the actual application of physical 

force or violence; 
• the actor is able to overcome the victim through concealment or by the 

element of surprise; 
• the actor coerces the victim to submit: 

o by threatening to retaliate in the immediate future against the victim 
or any other person, and the victim perceives at the time that the actor 
has the ability to execute this threat; or 

o by threatening to retaliate in the future against the victim or any other 
person, and the victim believes at the time that the actor has the 
ability to execute this threat; 

• the actor knows the victim is unconscious, unaware that the act is occurring, 
or is physically unable to resist; 

• the actor knows or reasonably should know that the victim has a mental 
disease or defect, which renders the victim unable to: 

o appraise the nature of the act; 
o resist the act; 
o understand the possible consequences to the victim's health or 

safety; or 
o appraise the nature of the relationship between the actor and the 

victim; 
• the actor knows that the victim participates because the victim erroneously 

believes that the actor is someone else; 
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• the actor intentionally impaired the power of the victim to appraise or control 
their conduct by administering any substance without the victim's knowledge; 

• the victim is younger than 14 years of age; 
• the victim is younger than 18 years of age and at the time of the offense the 

actor was the victim's parent, stepparent, adoptive parent, or legal guardian 
or occupied a position of special trust in relation to the victim;  

• the victim is 14 years of age or older, but younger than 18 years of age, and the 
actor is more than three years older than the victim and entices or coerces the 
victim to submit or participate, under circumstances not amounting to the 
force or threat required;  

• the actor is a health professional or religious counselor, the act is committed 
under the guise of providing professional diagnosis, counseling, or treatment, 
and at the time of the act the victim reasonably believed that the act was for 
medically or professionally appropriate diagnosis, counseling, or treatment to 
the extent that resistance by the victim could not reasonably be expected to 
have been manifested. 
 

76-5-406(3) 
• Consent to any sexual act or prior consensual activity between or with any 

party does not necessarily constitute consent to any other sexual act. 
Consent may be initially given but may be withdrawn through words or 
conduct at any time prior to or during sexual activity. 

UVU Policy Policy 162: 
Consent is an affirmatively communicated willingness through words and/or actions 
to participate in sexual activity. Consent is active, not passive, and silence, in and of 
itself, may not be interpreted as consent. Consent must be given by all participating 
parties; must be clear, knowing, and voluntary; and can be given only by someone who 
is 18 years of age or older and is not mentally and/or physically incapacitated. 

 
All participants in the sexual activity are responsible for ensuring that they have the 
consent of all involved to engage in sexual activity. Any individual who engages in 
sexual activity without receiving clear, knowing, and voluntary consent, or who forces 
a party that has withdrawn consent at any point to participate, has violated this policy. 
Sexual activity with someone deemed unable to grant clear, knowing, and voluntary 
consent constitutes a violation of this policy. This includes, but is not limited to, 
individuals who are:  

• Mentally or physically incapacitated for any reason.  
• Under the age of 18; or  
• Forced to give consent in any way, including, but not limited to, by coercion, 

intimidation, duress, deception, threats, implied threats, and/or physical 
force. 

 
Consent to any one form of sexual activity does not automatically imply consent to 
any other forms of sexual activity. Past consent to sexual activity does not imply 
ongoing future consent. The current or past existence of a relationship does not imply 
consent. Whether an individual has taken advantage of a position of authority over an 
alleged victim may be a factor in determining consent or coercion. 
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Bystander Intervention  

Bystander intervention means recognizing situations of potential harm and choosing safe and 
effective ways to prevent or stop an incident of dating violence, domestic violence, sexual assault, or 
stalking. UVU educates students and employees on strategies such as: 

• Identifying potentially harmful situations and offering support to those at risk. 
• Creating safe distractions or interrupting a situation to allow someone to leave safely. 
• Speaking out against comments or behaviors that contribute to a culture of violence. 
• Contacting campus authorities or law enforcement when safety is at risk. 
• Encouraging the campus community to take shared responsibility for preventing violence. 

Risk Reduction 

Risk reduction refers to options designed to decrease perpetration and bystander inaction, increase 
empowerment for victims, and promote safety by helping individuals and communities address 
conditions that facilitate violence. UVU’s education, training, and outreach emphasize: 

• Recognizing warning signs of unhealthy relationships, understanding power and control 
dynamics, and knowing how to seek help or report concerns.  

• Training students and employees to identify potentially harmful situations and to safely 
intervene in ways that prevent violence or support those at risk.  

• Encouraging the campus community to take collective responsibility in preventing violence 
by stepping in, speaking out, or seeking help when necessary.  

• Practical guidance such as traveling with friends, sharing plans with trusted contacts, staying 
aware of surroundings, and setting clear relationship boundaries. 

• Promoting respect, communication, and consent in all relationships; encouraging open 
discussion about expectations and boundaries. 

• Providing students and employees with access to resources and support services to help 
them navigate challenging situations and make informed decisions.  

Primary Prevention and Awareness Programs   

UVU provides primary prevention programming for all incoming students and employees. These 
programs introduce the university’s prohibition of dating violence, domestic violence, sexual assault, 
and stalking, define consent and other key terms, and equip participants with foundational 
knowledge, resources, and skills to help prevent and respond to sexual misconduct. 

• Sexual Misconduct Prevention Training: All incoming students are required to participate 
in online, interactive sexual misconduct prevention training as a prerequisite for registering 
for their first-semester classes. This training covers topics such as the definitions of, and the 
university’s prohibition against, dating violence, domestic violence, sexual assault, and 
stalking. It also explains consent, safe bystander intervention, and includes information on 
campus resources, reporting options, and support services available to students affected by 
sexual misconduct.   
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• Mandatory Reporter Training: All new university employees are required to complete 
Mandatory Reporter Training within their first 30 days of employment. This training informs 
employees about UVU’s prohibition against dating violence, domestic violence, sexual 
assault, and stalking. It covers key topics including the definitions and impact of these 
crimes, effective bystander intervention techniques, procedures for reporting incidents, and 
the supportive measures available to those impacted by these issues.  

Ongoing Prevention and Awareness Efforts   

UVU supplements its primary programs with ongoing campaigns throughout the year. These efforts 
increase awareness, promote community responsibility, and provide repeated opportunities for 
students and employees to learn about resources, reporting options, healthy relationships, and 
violence prevention strategies. 

• Mandatory Reporter Training: All university employees are required to complete annual 
Mandatory Reporter Training. This training informs employees of UVU’s prohibition against 
dating violence, domestic violence, sexual assault, and stalking. It covers key topics 
including the definitions and impact of these crimes, effective bystander intervention 
techniques, procedures for reporting incidents, and the supportive measures available to 
those impacted by these issues.  

• Clothesline Project: An annual exhibit hosted by UVU’s Center for Social Impact and the 
Office for Student Life that raises awareness about the impact of sexual violence. Students, 
faculty, and staff create t-shirts that express their personal experiences or show support for 
survivors, fostering community dialogue and solidarity.   

• Campus messaging programs: Throughout the year, the Equity and Title IX Office runs 
targeted messaging campaigns to raise awareness on key issues related to relationship 
violence, sexual assault, and consent. These campaigns coincide with national observances 
such as Relationship Violence Awareness Month and Domestic Violence Awareness Month 
and include posters and digital communications that promote safety and respect within the 
campus community.  

• Educational and awareness tables: The Equity and Title IX Office hosts educational and 
awareness tables across campus to engage with both students and employees directly and 
provide them with valuable information. Examples include:  

o Wolverine Resource Fair: As part of “College Day” during Wolverine Welcome Week, 
held in the first week of the Fall semester, the Equity and Title IX Office hosts booths 
at the Wolverine Resource Fair. This booth features interactive activities and 
educational materials designed to increase students’ understanding of dating 
violence, domestic violence, sexual assault, and stalking. The booth also shares 
essential resources and strategies to prevent these crimes, promote healthy 
relationships, and promote student safety. Students can engage with staff, 
participate in activities that reinforce the importance of consent and bystander 
intervention, and take home informational resources and personal safety devices.  
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o UVU Housing Fair: During the annual Housing Fair, the Equity and Title IX Office sets 
up a table to reach students living in local off-campus complexes. The table provides 
information on maintaining safety in housing situations, understanding the dynamics 
of healthy relationships, and knowing where to seek help if needed. 

o Student consent campaign: The student consent campaign, facilitated by the Equity 
and Title IX Office, features a video created with the participation of UVU students. 
The video explains the concept of consent and highlights the importance of mutual 
respect, clear communication, and understanding in healthy relationships. This 
video is an integral part of student group trainings and serves as a vital tool in 
promoting a culture of respect, accountability, and safety among students.    

o Light Up the Night: In partnership with The Refuge, various campus resources 
participate in this annual event dedicated to raising awareness about the issues of 
dating violence, domestic violence, sexual assault, and stalking. This event includes 
a candlelight vigil, guest speakers, and performances that honor survivors and 
advocate for a violence-free campus.  

o Group trainings: The Equity and Title IX Office offers tailored in-person training 
sessions for various groups, including athletics teams, student organizations, 
residential community leadership, and academic cohorts. These trainings focus on 
topics such as bystander intervention, consent, healthy relationships, reporting 
options, and relevant university policies and resources. Each training is designed to 
address the specific needs and dynamics of each group.  

o Presentations upon request: The Equity and Title IX Office provides customized 
presentations on topics related to dating violence, domestic violence, sexual assault, 
and stalking. These presentations are available upon request to any campus group or 
organization and are tailored to meet the specific needs of the audience, ensuring 
relevance and impact.   

Procedures Victims Should Follow If They Experience Dating Violence, Domestic Violence, 
Sexual Assault, or Stalking 
Utah Valley University provides clear, accessible procedures for any student or employee who 
experiences dating violence, domestic violence, sexual assault, or stalking. The following steps 
outline safety measures, medical care, evidence preservation, reporting options, confidentiality 
protections, and available supportive measures. 

Seek Safety 

• If you are in immediate danger, call 911. 
• Move to a safe location as soon as possible. 
• Call law enforcement or campus police if needed. 
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Seek Medical Care 

• Students or employees who have experienced a recent sexual assault, dating violence or 
domestic violence, are strongly encouraged to visit a hospital or clinic to take care of their 
medical needs.  

• A hospital or clinic can treat injuries and provide necessary medical advice and medication, 
including treatment for sexually transmitted diseases (STDs) and pregnancy prevention. 

• Within six days of a sexual assault, you have the option to undergo a sexual assault forensic 
examination. A Sexual Assault Nurse Examiner is available to perform a sexual abuse 
evidentiary exam.  

• Receiving an evidentiary exam does not mean that a victim must make a formal report to the 
University or to law enforcement. The purpose is to preserve evidence in case the victim 
chooses to file a complaint or report in the future.  

• The exam is fully covered and paid for by the Utah Office for Victims of Crime and will not be 
billed to insurance. 

• For more information about medical care or forensic exams, call: 
o Rape Recovery Center: (801) 467-7282 
o Utah’s 24 Hour Sexual Violence Crisis Line: (801) 736-4356 / Español (801) 924-

0860.  

Preserve Evidence 

• Victims are encouraged to take steps to preserve any evidence that may assist in a university 
or criminal investigation or may be helpful in obtaining a protective order. Even if a victim does 
not wish to pursue formal action immediately, preserving evidence can assist in preserving 
options should they decide to do so later. 

• Do not bathe, change clothes, brush your teeth, eat or drink, smoke, or use the restroom 
before a forensic exam. 

• If clothing has already been removed, store each item in a separate paper bag (not plastic) to 
prevent deterioration of biological evidence. 

• Preserve any items used during or affected by the incident, such as bedding, towels, or 
personal hygiene products. 

• Take photographs of any injuries, damage to property, or threatening messages. 
• Save all digital communications (e.g., text messages, emails, social media posts) related to 

the incident. 
• Screenshot or print digital communications where possible, and back up digital evidence in 

a secure location. 
• Keep a detailed written log of: 

o Dates, times, and locations of incidents or unwanted contact 
o Descriptions of what occurred 
o Names of any witnesses 
o Any threats, stalking behavior, or coercion 

tel:+18019240860
tel:+18019240860
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Report the Incident 

Reporting Options 

Victims of dating violence, domestic violence, sexual assault, or stalking have multiple options for 
reporting, including confidential resources, administrative university channels, and law 
enforcement. Reporting is voluntary, and individuals can choose whether and to whom they make a 
report. 

Administrative Reporting (Equity and Title IX Office) 

Students, employees, or third parties may report incidents to UVU’s Equity and Title IX Office 
regardless of whether they choose to involve law enforcement. The office coordinates supportive 
measures, explains complaint options, and assists with academic, housing, or workplace 
accommodations. 

• Phone: (801) 863-7999 
• Email: TitleIX@uvu.edu 
• Online: Equity and Title IX Website  
• In person: at the Browning Administration Building, Suite 203, 800 W. University Parkway, 

Orem, UT 84058 (M–F, 8 a.m. to 5 p.m.). 

Filing a report with the Title IX Office does not automatically trigger a formal complaint or 
investigation. Individuals can request supportive measures without engaging in a resolution process. 

Law Enforcement Reporting 

Victims have the right to report to law enforcement, including UVU Police or local police 
departments. Individuals may: (1) notify law enforcement directly, (2) request assistance from the 
Equity and Title IX Office in contacting police, or (3) decline to notify law enforcement. 

Reporting to law enforcement is separate from University processes. UVU Police can respond on 
campus, help promote campus safety, preserve evidence, and investigate possible criminal 
conduct. Filing a police report does not obligate a victim to press charges or participate in 
prosecution. Choosing not to involve law enforcement does not limit access to University resources 
or supportive measures. 

Law enforcement agencies serving UVU campuses include: 

Campus Agency Address Phone 
Orem (Main)  UVU Police Department GT Building, Rm 331 (801) 863-5555 
Provo Airport Provo City Police Department 445 W. Center Street 

Provo, UT 84601 
(801) 852-6210 

Canyon Park  Orem City Police Department 95 E. Center Street 
Orem, UT 84057 

(801) 229-7070 

Lehi  Lehi City Police Department 
 

128 N. 100 E. 
Lehi, Utah 84043 

(385) 201-1005 

Wasatch  Wasatch County Sheriff 
 

1361 US-40 
Heber City, UT 84032 

(435) 654-1411 

https://uvu.edu/equityandtitleix
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Capitol Reef 
 

National Park Service 52 W. Headquarters Drive, 
Torrey, UT 84775 

(435) 425-3791 ext. 
4130 

 
Confidential Reporting 

Victims who wish to disclose confidentially may speak with professionals who, when acting within 
the scope of their professional licensure, by law, are not permitted to share information without 
consent (except in limited circumstances such as imminent harm or mandatory child abuse 
reporting). On-campus confidential resources include: 

• Licensed professional counselors and staff 
• Student Health Services providers and staff 
• UVU Victim Advocate 

Off-campus confidential resources include licensed medical providers, rape crisis counselors, 
domestic violence agencies, clergy/chaplains, and attorneys. Confidential support is also available 
through state and community resources. For contact information, please see Appendix B: Available 
Campus and Community Resources in this report. 

Anonymous Reporting 

UVU also offers anonymous online reporting through EthicsPoint. Submissions are received by the 
Office of Internal Audit and routed to appropriate personnel. Anonymous reports may limit the 
university’s ability to respond but can still help identify patterns or risks. 

Mandatory Reporters 

All UVU employees not designated as confidential are considered mandatory reporters. This means 
they are required to share information that victims, or other persons or circumstances, have 
disclosed to them with the Title IX Coordinator, although this does not obligate the victim to 
participate in any university process. In cases involving minors, employees are required under Utah 
law to report to state child protection agencies or law enforcement.  

Protective Orders and Mutual No-Contact Directives 

UVU supports individuals seeking protection from dating violence, domestic violence, sexual 
assault, or stalking by facilitating both court-issued protective orders and university-issued no-
contact directives. 

Court-Issued Protective Orders 

UVU honors and enforces lawful protective orders issued by a court. The university honors and 
enforces valid protective orders issued by a Utah district court. Victims may apply directly for these 
orders; the university cannot file on their behalf. However, UVU's Victim Advocate is available to 
assist with the application process. 

• Protective orders can be requested at no cost, and forms are available through the Utah 
Courts website. 

https://secure.ethicspoint.com/domain/media/en/gui/23421/index.html
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• Petitions may be filed in person, by email, or by mail with the district court in the county where 
the petitioner or respondent lives, or where the incident occurred. 

• For additional help, individuals may contact: 
o Utah Domestic Violence Coalition: (800) 897-5465 or visit udvc.org. 
o UVU Victim Advocate: (801) 863-5555 

University-Issued No Contact Directives 

UVU may issue a no-contact directive as a non-punitive institutional measure to help prevent further 
contact between individuals involved in a report of prohibited conduct. These directives may be 
issued upon request by parties involved in alleged prohibited conduct or when determined by the 
university to be appropriate based on safety or policy considerations. 

Violations of a University no-contact directive are subject to disciplinary action under the applicable 
student or employee conduct process. 

Safety Planning  

Individuals who obtain a protective order are encouraged to provide a copy to UVUPD. The University 
will work with the protected party to develop a safety action plan, which may include: 

• Campus security escorts 
• Special parking arrangements 
• Temporary relocation of classes or workspaces 
• Adjustments to course delivery (e.g., remote learning) 

These measures are coordinated through the Equity and Title IX Office and UVUPD and are tailored 
to the individual’s specific needs. 

Emergency Removal 

UVU may remove a student or employee from university programs or activities on an emergency basis 
when an individualized safety and risk analysis determines that the individual poses an immediate 
threat to the physical health or safety of any student, employee, or other member of the UVU 
community. Emergency removal is a temporary, non-disciplinary action intended to address urgent 
safety concerns. 

• Students: The Dean of Students, in consultation with the Behavioral Assessment Team, may 
implement an emergency removal. The student will receive written notice of the decision and 
will have the opportunity to challenge the removal immediately following its implementation. 

• Employees: A supervising executive, in consultation with People and Culture and the Office 
of General Counsel, may place an employee on paid or unpaid administrative leave or impose 
restrictions on workplace duties or locations to mitigate identified risks. 

Any removal or restriction will be tailored as narrowly as possible to address the safety threat while 
respecting the rights of all parties. 
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Confidentiality and Privacy 

UVU is committed to protecting the privacy and confidentiality of individuals who report dating 
violence, domestic violence, sexual assault, or stalking, consistent with federal law and University 
policy. In accordance with the Clery Act and VAWA, UVU will: 

• Complete publicly available recordkeeping, including Clery Act reporting and disclosures, 
without including personally identifying information about the victim. 

• Maintain as confidential any accommodations or supportive measures provided to a victim, 
to the extent that confidentiality does not impair the University’s ability to provide such 
measures. 

Personally identifiable information about a victim will only be shared with officials who have a 
legitimate need to know how to investigate, adjudicate, or provide resources and support. The 
University does not publish the names of victims or other identifying information in the Daily Crime 
Log, the ASR, or other public disclosures. If a campus safety alert is issued, the victim’s name and 
other identifying details will be withheld. 

Victims may also request that directory information be removed from public sources. Students may 
contact the Dean of Students for assistance, and employees may contact People and Culture.  

UVU will not release the identity of complainants, respondents, witnesses, or other parties, except 
as required by law (e.g., FERPA, court order, or legal process) or as necessary to investigate or resolve 
the matter under University policy. 

Written Notification of Rights and Options 

When a student or employee reports to UVU that they have experienced dating violence, domestic 
violence, sexual assault, or stalking, whether the offense occurred on or off campus, the University 
will provide the student or employee with a written explanation of their rights and options. This 
written information includes: 

• the procedures victims should follow if a crime of dating violence, domestic violence, sexual 
assault or stalking has occurred; 

• information about how the University will protect the confidentiality of reporting parties and 
other necessary parties;  

• a statement that the University will provide written notification to students and employees 
about existing support services at the University and in the community, including counseling, 
health, mental health, victim advocacy, legal assistance, visa and immigration assistance, 
student financial aid;  

• a statement regarding the University’s responsibilities for orders of protection, no-contact 
directives, restraining orders, or similar lawful orders issued by a criminal, civil, or tribal court 
or by the University; and 

• an explanation of the procedures for University disciplinary action.  
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Anytime a reporting party is referred to the Equity and Title IX Office, the Title IX Coordinator will also 
provide the reporting party with the same written explanation of rights and options. 

Supportive Measures and Accommodations 

UVU provides individualized, non-punitive supportive measures to students and employees who 
report dating violence, domestic violence, sexual assault, or stalking. These measures are available 
regardless of whether the victim chooses to report the incident to law enforcement or file a formal 
complaint with the University, and are offered without fee or charge, as reasonably available. 
Supportive measures are designed to restore or preserve equal access to UVU’s education programs 
and activities, protect the safety of all parties, and deter future misconduct. 

UVU will provide written notification to victims about their options for, and how to request, changes 
to: 

• Academic situations (e.g., schedule adjustments, deadline extensions, withdrawals, or 
leaves of absence) 

• Living situations (e.g., modifications to housing or relocation within campus housing) 
• Protective measures (e.g., mutual no-contact directives, campus security escorts, or safety 

planning) 
• Transportation situations (e.g., parking accommodations, security escorts, or shuttle 

support) 
• Working situations (e.g., altered work assignments, schedule changes, or different work 

locations) 

Supportive measures are kept confidential to the extent that confidentiality does not impair UVU’s 
ability to provide them. The University will implement measures in a manner that minimizes impact 
on the parties and does not place an unreasonable burden on the other party.  

Institutional Disciplinary Procedures10  

Utah Valley University maintains two separate procedures for responding to allegations of dating 
violence, domestic violence, sexual assault, and stalking, depending on the nature of the alleged 
conduct. Allegations of sex-based misconduct, including dating violence, domestic violence, sexual 
assault, and sex-based stalking, are addressed under Policy 162: Title IX Sexual Harassment. 
Allegations involving non-sex-based stalking are resolved under Policy 165: Discrimination and 
Harassment. 

 
10 Note on Terminology: In this section, the individual who reports or alleges prohibited conduct is referred to 
as the complainant, and the individual alleged to have engaged in such conduct is referred to as the 
respondent. In other parts of this Annual Security and Fire Report, the term victim is used to align with the 
Clery Act’s language. For purposes of this report, complainant and victim may both refer to the individual who 
experienced dating violence, domestic violence, sexual assault, or stalking. 
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How to File a Complaint 

Individuals may report any incident of dating violence, domestic violence, sexual assault, or stalking, 
to the Equity and Title IX Office. Reports may be submitted: 

• To Melba Latu, JD, Title IX Coordinator 
• In person: Browning Administration Building, Suite 203 
• Phone: 801-863-7999 
• Email: TitleIX@uvu.edu 
• Online: Equity and Title IX Reporting Form found on the Equity and Title IX Website 
• By mail: MS 272, 800 W. University Parkway, Orem, UT 84058 
• By any other means that results in the Title IX Coordinator receiving the person’s oral or 

written report 

Upon receiving a report, the Equity and Title IX Office will promptly contact the complainant to 
provide information about supportive measures, reporting options, and the applicable formal 
complaint procedures. 

Determination of Process 

Upon receiving a report of dating violence, domestic violence, sexual assault, or stalking, the Title IX 
Coordinator will assess the nature of the alleged conduct and the context in which it occurred to 
determine which university disciplinary procedure applies. 

• Policy 162, Title IX Sexual Harassment: applies when the reported conduct constitutes 
sexual assault, domestic violence, dating violence, or sex-based stalking and occurred within 
the University’s education programs or activities in the United States as required by Title IX.  

• Policy 165, Discrimination and Harassment: applies when the reported conduct involves 
non-sex-based stalking or sex-based stalking that do not meet Title IX jurisdictional criteria 
(such as incidents occurring off-campus or outside the United States.) 

If a formal complaint is filed and not dismissed or informally resolved, the University will initiate the 
applicable disciplinary process based on this jurisdictional determination. If both Title IX and non-
Title IX conduct arise from the same incident, the University may consolidate the allegations and 
proceed using the Policy 162 process. 

Standard of Evidence 

In all disciplinary proceedings related to dating violence, domestic violence, sexual assault, or 
stalking, UVU uses the preponderance of the evidence standard. This means a finding is made if the 
evidence shows it is more likely than not that the alleged conduct occurred. 

Investigation and Resolution Procedures 

Notice of Allegations 

Once a complaint is accepted, both the complainant and respondent receive written notice of the 
allegations, applicable policies, and an explanation of rights during the resolution process. The 

https://cm.maxient.com/reportingform.php?UtahValleyUniv&layout_id=5
https://www.uvu.edu/equityandtitleix/report.html
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notice includes the date, time, and location of the alleged conduct (if known) and outlines the 
resolution process that will apply. 

Advisors 

Both parties may be accompanied by an advisor of their choice throughout the process. Under Policy 
162, if a party does not bring an advisor to the hearing, the University will provide one at no cost to 
conduct cross-examination. The University does not limit the choice or presence of an advisor for 
either party; any participation rules apply equally to both parties. 

Investigations 

All cases begin with a neutral investigation by trained officials. Both parties may present witnesses, 
provide evidence, and review information gathered. 

• Policy 162, Title IX Sexual Harassment:  
o A trained investigator interviews witnesses, collects documents, and prepares a draft 

investigative report. 
o The draft report and all directly related evidence (inculpatory and exculpatory) are 

shared with both parties and their advisors (if any). 
o Each party has ten business days to submit written responses. 
o The investigator considers the responses and finalizes the report with recommended 

findings, which is shared with the parties at least ten business days before the 
hearing. 

• Policy 165, Discrimination and Harassment: 
o The investigator interviews witnesses, collects evidence, and prepares a written 

investigative report with preliminary findings. 
o The draft report and all directly related evidence are shared with both parties and their 

advisors (if any). 
o Each party has five business days to submit written responses. 
o The investigator considers any responses and finalizes the report with findings. 

Post-Investigation Resolution Pathways 

• Policy 162, Title IX Sexual Harassment:  
o After the investigation, cases proceed to a live hearing before a trained three-member 

panel. 
o The hearing panel, parties, and advisors have access to the investigation report, and 

all directly related evidence 
o During the hearing, each party’s advisor may present opening and closing 

statements, present evidence, and cross-examine the other party and witnesses. If a 
party does not have an advisor, the University provides one at no cost for this purpose. 

o Within 20 business days of the hearing, the panel issues an independent written 
determination that includes findings of fact, conclusions, sanctions (if applicable) 
and remedies (if applicable).  
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o Either party may file an appeal within ten business days of receiving the decision. 
• Policy 165, Discrimination and Harassment:  

o The findings are shared with the parties and designated sanctioning official 
o Within ten business days, the sanctioning official issues a written notice of outcome, 

including the determination of responsibility, any sanctions and remedies, and 
procedures for requesting a review. 

o Either party may request a review hearing, which is a live hearing before a trained 
review panel or officer. 

▪ Both parties may present witnesses, documents, and other relevant 
evidence. 

▪ Both parties may make opening and closing statements. 
▪ Both parties may be accompanied by an advisor of their choice; that may be, 

but is not required to be, an attorney. 
▪ The review panel or officer considers all evidence and issues of an 

independent determination. 

Prompt, Fair, and Impartial Proceedings 

Utah Valley University conducts all disciplinary proceedings in a manner that is: 

• Completed within reasonably prompt timeframes, with extensions granted only for good 
cause and with written notice to both parties  

• Consistent with University policy and transparent to both complainant and respondent.  
• Designed to provide both parties equal opportunities to have others present, to present 

evidence, to access information, and to appeal outcomes. 
• Conducted by officials trained on issues relating to dating violence, domestic violence, 

sexual assault, and stalking, and who are free from conflicts of interest or bias. 

Written Notifications and Appeals 

Both the complainant and respondent are simultaneously informed in writing of the outcome of any 
disciplinary proceeding, including findings, sanctions, and remedies. Written notices include 
information on appeal rights and procedures. If the result changes at any stage, both parties are 
notified in writing, including when the decision becomes final.  

Possible Sanctions 

Depending on the respondent’s status and the severity of the conduct, possible sanctions include:  

• Students: Recommended or required training, Fines, restitution, interim suspension, 
suspension, warning, probation, expulsion, withholding diploma, revocation of certificate or 
degree, discretionary sanction, organizational sanction, and notation on the student’s 
transcript. 

• Employees: Verbal or written warning, verbal counseling, recommended or required training 
related to the report, written warning, probation, reassignment, transfer, demotion, reduction 
in pay, suspension without pay, and termination of employment. 
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• Vendors/Contractors/Visitors/Volunteers: Banning from campus and/or termination of 
contracts/relationships. 

In addition to the above sanctions, the University may issue an order of no trespassing on campus 
and/or in UVU programs, services, and activities. 

Training of Officials 

All officials involved in the grievance process are trained on issues relating to sexual harassment, 
including dating violence, domestic violence, sexual assault, and stalking; and on how to conduct 
investigation and hearing processes that protect the safety of victims and promote accountability. 
Officials are required to be free from conflict of interest or bias, and any party who believes there is 
bias or conflict of interest may submit a written request to remove the person from the process to the 
Title IX Coordinator. 
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Sex Offender Registry Information 
In accordance with the Campus Sex Crimes Prevention Act, information concerning registered sex 
offenders may be obtained through the Utah Department of Corrections Sex, Kidnap, and Child 
Abuse Offender Registry. This registry is available online through the Sex, Kidnap, and Child Abuse 
Offender Registry Website.  

The registry provides information concerning individuals required to register under Utah law, 
including registered offenders who may be employed by, enrolled at, or otherwise affiliated with 
institutions of higher education. 

 

Disclosure of Results of Disciplinary Proceedings 
Upon written request to the Office of Student Rights and Accountability, Utah Valley University will 
disclose the results of any institutional disciplinary proceeding against a student respondent who is 
the alleged perpetrator of a crime of violence or a non-forcible sex offense (such as incest or statutory 
rape) to the alleged victim. If the alleged victim is deceased, the University will provide the results of 
the proceeding to the victim’s next of kin.  

Office of Student Rights & Accountability 

Mailing Address:  Utah Valley University, MS 302 
800 W. University Parkway 
Orem, UT, 84058 

Email:    conduct@uvu.edu 

 

https://www.communitynotification.com/cap_office_disclaimer.php?office=54438
https://www.communitynotification.com/cap_office_disclaimer.php?office=54438
mailto:conduct@uvu.edu


 

69 
 

      

Missing Student Procedures  

Reporting a Missing Student 

When a student has been missing for 24 hours, students, employees, and other individuals are 
encouraged to make a report to the UVU Police Department by calling (801) 863-5555. Reports may 
also be submitted by emailing police@uvu.edu or visiting the Police Department in GT-331 in the 
Gunther Trades Building on the Orem campus. Campus Security Authorities must immediately 
forward any missing student reports they receive to UVUPD. 

Confidential Contact Person 

Students who reside in on-campus student housing facilities, including contracted housing 
identified by UVU as on-campus housing for Clery Act purposes, have the option to designate a 
confidential contact person whom the University will notify within 24 hours after UVUPD determines 
the student is missing. Students may register this confidential contact through the University’s 
student information system. Contact information is maintained confidentially, is accessible only to 
authorized campus officials, and will not be disclosed outside the University except to law 
enforcement personnel in furtherance of a missing person investigation. 

Parental Notification for Minors 

If a missing student is under 18 years old and not emancipated, UVUPD will notify the student’s 
parent or legal guardian within 24 hours after determining the student is missing, in addition to 
notifying any confidential contact person. 

Notification of Missing Students 

Once UVUPD determines that a student is missing, the University will, within 24 hours: (1) notify the 
student’s designated confidential contact; (2) if the student is under 18 and not emancipated, notify 
the custodial parent or legal guardian; and (3) notify the appropriate local law enforcement agency, 
regardless of whether the student has designated a confidential contact or whether the initial report 
was made to UVUPD or another official. 

 

 

 

mailto:police@uvu.edu
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Hazing  

Hazing Policy 

Utah Valley University prohibits hazing in any form. Hazing refers to any intentional, knowing, or 
reckless act committed by a person (whether individually or in concert with other persons) against 
another person or persons regardless of the willingness of such other person or persons to 
participate, that is in connection with initiation into, affiliation with, or the maintenance of 
membership in, a student organization11 and causes or creates a risk, above the reasonable risk 
encountered in the course of participation in University programs or organizations, of physical or 
psychological injury.  

Hazing includes:  

• whipping, beating, striking, electronic shocking, placing harmful substances on the body, or 
similar activity; 

• causing, coercing, or otherwise inducing sleep deprivation, exposure to the elements, 
confinement in a small space, extreme calisthenics, or similar activity;  

• causing, coercing, or otherwise inducing consumption of food, liquid, alcohol, drugs, or 
other substances;  

• causing, coercing, or otherwise inducing another to perform sexual acts;  
• conduct that places another person in reasonable fear of bodily harm through threatening 

words or conduct; and 
• any activity that violates, or induces another to violate, local, state, tribal, or federal law. 

Hazing is prohibited for all members of the University community. Allegations may be addressed 
under the appropriate University disciplinary process depending on whether the individuals accused 
of engaging in such conduct are students, employees, or faculty.  

How to Report Hazing 

All members of the UVU community are encouraged to promptly report suspected hazing. Reporting 
procedures depend on who is alleged to have engaged in the hazing, as described below: 

• Hazing involving students or student organizations: Reports should be made to the Office 
of Student Rights and Accountability (OSRA) by phone at (801) 863-8952, online through the 
Reporting Form on the Student Conduct Website, in person at SL 201, or by email at 
conduct@uvu.edu.  

• Hazing involving employees and faculty: Reports should be submitted through EthicsPoint, 
the University’s designated reporting system, either online or by calling (877) 228-5401. 

 
11 Consistent with the Stop Campus Hazing Act and as defined in Policy 541, “student organization” refers to 
an organization at UVU (such as a club, society, association, varsity or junior varsity athletic team, club sports 
team, fraternity, sorority, band, or student government) in which two or more of the members are UVU-
enrolled students, whether or not the organization is established or recognized by UVU.  

https://cm.maxient.com/reportingform.php?UtahValleyUniv&layout_id=2
https://www.uvu.edu/studentconduct/
mailto:conduct@uvu.edu
https://secure.ethicspoint.com/domain/media/en/gui/23421/index.html
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Depending on the nature of the conduct, reports may be routed to People and Culture (P&C), 
Academic Affairs, or the Equity and Title IX Office (ETIXO) for review under the appropriate 
policy. 

• Law enforcement and Clery Act reporting: Reports may also be made to the UVU Police 
Department at (801) 863-5555 or to a Campus Security Authority (CSA) identified in this 
report. 12  Designated personnel within OSRA, ETIXO, and P&C staff also serve as CSAs and 
have responsibilities for reporting potential Clery Act crimes. Reports to UVUPD or CSAs are 
used for campus safety and Clery Act statistical purposes. Reports to UVUPD may result in a 
criminal investigation under Utah law. However, disciplinary review under University policy 
requires submission through OSRA, P&C, Academic Affairs, or ETIXO, as described above. 

Reports involving both students and employees may be submitted through both OSRA and 
EthicsPoint. 

Anonymous Reporting 

Reports may be submitted anonymously through EthicsPoint. Anonymous reports are reviewed for 
campus safety and statistical reporting and, where sufficient detail is provided, for potential 
disciplinary action under the appropriate University policy. While anonymity may limit the 
University’s ability to investigate, all reports are taken seriously.  

The University strictly prohibits retaliation against any individual who, in good faith, reports hazing 
or participates in an investigation. 

Investigation and Disciplinary Process 

Allegations of hazing are reviewed and investigated under the University’s disciplinary procedures, 
depending on the role of the individuals involved.  

• Reports concerning students or student organizations are addressed under Policy 541, 
Student Code of Conduct.  

• Reports concerning staff are addressed under Policy 371, Performance Management and 
Development for Full-Time Staff Employees.  

• Reports concerning faculty are addressed under Policy 649, Faculty Sanction and Dismissal 
for Cause.  

• Reports involving protected-class harassment or discrimination, including sexual 
harassment, are reviewed under Policy 162, Title IX Sexual Harassment or Policy 165, 
Discrimination and Harassment. 

These processes include notice of allegations, an opportunity to respond, impartial review, and the 
possibility of sanctions if responsibility is found, applied consistent with the standards of the 
applicable University policy. To review these policies, please visit the Policy Manual.  

 
12 See page 30. 

https://www.uvu.edu/policies/manual/index.html
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Sanctions  
Individuals or organizations found responsible for hazing are subject to disciplinary sanctions 
under the applicable University policy. Depending on the role of the respondent, sanctions may 
include warnings, probation, suspension, expulsion, loss of privileges, reassignment, demotion, 
reduction in pay, termination of employment, or organizational sanctions such as loss of 
recognition for organizations or clubs.  

Prevention and Awareness Programs 

Utah Valley University is committed to proactive education to prevent hazing before it occurs. UVU 
utilizes StopHazing.org materials in the development of research-informed, campus-wide 
initiatives designed to reach students, staff, and faculty. These programs provide education on 
recognizing hazing behaviors, bystander intervention strategies, ethical leadership, and positive 
approaches to team and community building. 

Programming includes information on UVU’s hazing policies, how to report incidents, the processes 
used to investigate reports, and the definition of hazing under Utah law. Participants also receive 
information about the potential consequences of engaging in hazing, which may include 
disciplinary action under the student conduct process, sanctions against student organizations, 
employee discipline, or criminal penalties. 

These prevention efforts are delivered through awareness campaigns, staff and faculty training, and 
targeted programming for student organizations and athletic teams. Campus Security Authorities 
also receive training on identifying and reporting hazing incidents to UVUPD. 

UVU evaluates its prevention and awareness programs on an ongoing basis to remain accurate, 
effective, and research informed. 

Relevant Local, State, and Tribal Laws Related to Hazing 

In addition to UVU policy, hazing is prohibited under Utah law. Under Utah Code § 76-5-107.5, an 
individual commits hazing if they intentionally, knowingly, or recklessly commit an act, or cause 
another to commit an act, that endangers the mental or physical health or safety of another person, 
or subjects them to extreme mental stress, embarrassment, shame, or humiliation, when such 
conduct is connected to joining, affiliating with, or maintaining membership in a team, club, or 
organization. 

Examples of prohibited hazing conduct under Utah law include: 

• brutality of a physical nature (whipping, beating, branding, calisthenics, exposure to the 
elements, etc.); 

• forced consumption of food, alcohol, drugs, or other substances;  
• activities that jeopardize mental or physical health, such as sleep deprivation or extended 

isolation; 
• acts intended to cause extreme embarrassment or humiliation. 
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Penalties under Utah law vary based on the severity of the conduct: 

• Class B misdemeanor for most hazing conduct. 
• Class A misdemeanor if hazing involves use of a motor vehicle, alcohol, or drugs. 
• Third-degree felony if hazing involves a dangerous weapon or results in serious bodily injury. 
• Second-degree felony if hazing results in serious bodily injury and involves the use of a 

dangerous weapon. 
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Annual Fire Safety Report  
This section of the Annual Security Report serves as Utah Valley University’s Annual Fire Safety 
Report, as required by the Higher Education Act (20 USC § 1092(i); 34 CFR § 668.49).  

Utah Valley University does not own or operate student housing facilities. However, UVU 
contractually reserves limited student spaces in privately owned apartment complexes within a 
reasonably contiguous area of the main Orem Campus. For purposes of the Clery Act, these 
residences may be considered on-campus student housing facilities: 

Facility Address 
Promenade Place 875 S. Geneva Rd, Orem, UT 84058 
Summerwood 1186 W. 1330 S. Orem, UT 84058 
The Axis 1435 W. 800 S. Orem, UT 84058 
The Green 499 W. 960 S. Orem, UT 84058 
Village on the Parkway 1181 W. 1230 S. Orem, UT 84058 
Wolverine Crossing 1270 W. 1130 S. Orem, UT 84058 
Ventana Student Housing 1386 S. 400 W. Orem, UT 84058 

Because these facilities are privately owned and managed, fire safety rules, systems, and procedures 
are established and enforced by the property management companies. These facilities are required 
to comply with applicable state and local fire codes, including the Utah State Fire Code (Utah Code 
Title 15A, Chapter 5) and the International Fire Code as adopted by the state of Utah. UVU does not 
maintain independent policies regarding portable appliances, smoking, or open flames in these 
locations. Students should refer to the individual housing provider’s lease agreements and 
community guidelines for applicable restrictions. 

Similarly, evacuation procedures and fire drills for these residences are managed by the respective 
housing providers. UVU did not conduct fire drills at these locations in the previous calendar year, 
and no university specific evacuation procedures apply. 

Fire Statistics and Reporting 

Students and employees should report any fire occurring in contractually reserved student housing 
to the UVU Fire Marshal at (801) 863-8021 as soon as safely feasible for inclusion in the University’s 
annual fire statistics. The Fire Marshal maintains the institutional Fire Log and compiles the fire 
statistics included in this Annual Fire Safety Report.  

Fire Statistics 

In accordance with the Higher Education Act and its implementing regulations, institutions that 
maintain on-campus student housing facilities must report fire statistics annually for each such 
facility. These statistics include only those fires that occurred in on-campus student housing 
facilities and are categorized by facility and calendar year.  

For these purposes, a reportable fire is defined as any instance of open flame or other burning in a 
place not intended to contain the burning, or any instance of open flame or burning in an 
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uncontrolled manner. Examples include an uncontrolled stovetop fire or a fire ignited in a trash 
container not designed for burning. Situations that do not involve open flame or burning (such as 
smoke from an overheated appliance or burnt food that triggers an alarm without a fire) are not 
included. 

Building Year 
Total 
Fires Cause of Fire 

Number of 
Injuries Requiring 

Medical 
Treatment at a 

Medical Facility 

Number of 
Deaths 

Related to 
Fire 

Value of 
Property 

Damage Caused 
by Fire (in 

dollars) 
Promenade Place 2023 0 N/A N/A N/A N/A 
Promenade Place 2024 0 N/A N/A N/A N/A 
Promenade Place 2025 0 N/A N/A N/A N/A 
Summerwood 2023 0 N/A N/A N/A N/A 
Summerwood 2024 0 N/A N/A N/A N/A 
Summerwood 2025 0 N/A N/A N/A N/A 
The Axis 2023 0 N/A N/A N/A N/A 
The Axis 2024 0 N/A N/A N/A N/A 
The Axis 2025 0 N/A N/A N/A N/A 
The Green 2023 0 N/A N/A N/A N/A 
The Green 2024 0 N/A N/A N/A N/A 
The Green 2025 1 Exterior electrical box 0 0 Unknown** 
Village on the Parkway 2023 0 N/A N/A N/A N/A 
Village on the Parkway 2024 0 N/A N/A N/A N/A 
Village on the Parkway 2025 0 N/A N/A N/A N/A 
Wolverine Crossing 2023 0 N/A N/A N/A N/A 
Wolverine Crossing 2024 0 N/A N/A N/A N/A 
Wolverine Crossing 2025 0 N/A N/A N/A N/A 
Ventana Student Housing* 2025 0 N/A N/A N/A N/A 

* UVU only began contracting space in this complex in the 2025 reporting year. 
** UVU did not receive a response to its request for this information from the property manager. 

Fire Safety Systems in Student Housing 

Federal regulations require disclosure of the fire safety systems installed in each on-campus student 
housing facility (e.g., sprinklers, alarms, smoke detection, fire extinguishers, and evacuation plans). 
Fire safety systems in these locations are owned, managed, and maintained by the respective 
property management companies. UVU does not install or service fire safety systems at these 
locations.  

The following information is based on feedback provided to UVU’s Housing Director or Fire Marshal 
by property managers for UVU’s currently contracted housing complexes:  

Promenade Place: Equipped with a monitored fire alarm system, full sprinkler coverage, smoke 
detection in all units and common areas, fire extinguishers, and posted evacuation plans. 

Summerwood: Equipped with a monitored fire alarm system, full sprinkler coverage, smoke 
detection in apartments, and fire extinguishers. Apartment smoke alarms do not activate building-
wide alarms, but sprinklers do. ADA units have flashing light alarms. Smoke detectors are visually 
inspected twice per year and tested at least once annually, typically during unit turns. Residents are 
responsible for maintaining smoke detector batteries and notifying management if alarms are 
inoperable. 
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The Axis: Equipped with a monitored fire alarm system, full sprinkler coverage, smoke detection in 
each bedroom and common area, and fire extinguishers. Building alarms are activated by smoke or 
carbon monoxide. Apartment detectors and sprinklers both activate building-wide alarms. ADA 
accommodations are provided. Smoke detectors are visually inspected and tested regularly. 
Detectors are hardwired, but residents are expected to notify management if batteries are low or 
alarms are inoperable. 

The Green: Equipped with a monitored fire alarm system, full sprinkler coverage, smoke detection in 
each bedroom and common area, and fire extinguishers located in hallways and the parking 
structure. Apartment smoke alarms do not activate building-wide alarms, but sprinklers do. ADA 
units are equipped with strobe light alarms. Smoke detectors are inspected quarterly and tested 
regularly. Residents are expected to submit maintenance requests if detectors are inoperable. 

Village on the Parkway: Equipped with a monitored fire alarm system, full sprinkler coverage, smoke 
detection in units, sprinklers, fire extinguishers in breezeways, and posted evacuation plans. 
Apartment smoke detectors activate building-wide alarms, and sprinklers also activate alarms. ADA 
units are equipped with strobe alarms. Smoke detectors are inspected annually and at unit turns. 
Residents are expected to notify management if alarms are inoperable. 

Wolverine Crossing: Equipped with a monitored fire alarm system, full sprinkler coverage, smoke 
detection in units and corridors, fire extinguishers located in corridors, lounges, common spaces, 
and commercial areas, and posted evacuation plans. Corridor detectors and sprinklers activate 
building-wide alarms, while unit detectors operate locally. Smoke detectors are inspected and tested 
regularly. Residents are expected to notify management if alarms are inoperable.  

Ventana: Equipped with a monitored fire alarm system, full sprinkler coverage, smoke detection in 
apartments, and fire extinguishers. Apartment smoke alarms do not activate building-wide alarms, 
but if they are not manually turned off within 5 minutes, the fire department is automatically notified. 
ADA units have flashing light alarms. Smoke detectors are inspected and tested at least once 
annually, typically during unit turns. Residents are expected to notify management if alarms are 
inoperable. 

Fire Drills 

During the 2025 calendar year, no fire drills were conducted at Promenade Place, Summerwood, The 
Axis, The Green, Village on the Parkway, Wolverine Crossing, or Ventana Student Housing. 

Policies on Portable Appliances, Smoking, and Open Flames 

Student housing facilities used by UVU students are not owned by UVU. The property managers 
and/or owners of student housing facilities each establish their respective limitations on portable 
electronic appliances, smoking, and open flames. According to UVU Policy 710, students shall abide 
by restrictions and guidance contained in their applicable handbooks and/or lease agreements 
concerning electrical appliances, smoking, and open flames. 
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Evacuation Procedures 

Whenever a fire alarm sounds, all residents, guests, and staff should immediately evacuate and 
assemble at a safe location outside the building. Facility-specific evacuation procedures and 
assembly points are established by the property managers and should be followed in addition to the 
general safety guidance below. 

1. Know the locations of building exits. 
2. Know where the fire extinguisher(s) are located on the floor. 
3. If there is smoke: 

a. Keep low to the floor. 
b. Feel the door and doorknob for heat, and if the door or doorknob is hot, DO NOT open 

the door—call (911) or the University Police (801-863-5555).  
c. Provide the building and room number. 
d. Hang a towel or bright object out of the window if unable to escape. 
e. Place a wet towel in front of the door to block smoke infiltration.  

4. If it is safe to exit: 
a. Leave quickly, exiting the building by the closest exit. 
b. Leave the door unlocked. 
c. Close all doors. 
d. Take keys and ID. 
e. Assemble with others at a nearby safe location or assemble at the pre-designated 

evacuation assembly point and check in.  
5. Re-entry: Only re-enter the building after the appropriate emergency personnel have 

indicated that it is safe to do so.  

Fire Safety Education  

UVU provides general fire safety information as part of campus safety and emergency preparedness 
education programs. This education includes information on how to respond in the event of a fire 
and safe evacuation practices. 

Fire safety education and training specific to each contracted student housing facility (such as the 
use of fire extinguishers, evacuation routes, and building-specific procedures) are the responsibility 
of the individual property managers. UVU encourages all student and employee residents to 
participate in any fire safety training offered by their housing provider.  

For more information about Fire Safety, please visit the UVU Fire Marshal website. 

Fire Log 
The University maintains a Fire Log for its on-campus student housing facilities, as identified in this 
report. The Fire Log is a written record of any fire that occurs in an on-campus student housing 
facility. Each entry records the nature of the fire, the date and time of the incident, and the general 
location. Fires are recorded in the log within two business days of being reported to the Fire 
Marshal. 

https://www.uvu.edu/firemarshal/safety1/
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The most recent 60 days of the Fire Log are available for public inspection during normal business 
hours by contacting the Fire Marshal at (801) 863-8021. Any portion of the Fire Log older than 60 
days will be made available for inspection within two business days of a request. 

Future Improvements in Fire Safety  

UVU’s Housing & Residence Life Office is committed to increasing fire safety education by inviting 
the Fire Marshal to its annual training, requiring all Residential Community Leaders to watch this 15-
minute video during onboarding, and posting fire-safety tips and resources on the Housing & 
Residence Life Website.  

 

https://www.uvu.edu/firemarshal/safety1/
https://www.uvu.edu/firemarshal/safety1/
https://www.uvu.edu/housing/
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Appendix A – Clery Crimes and Definitions 

Criminal Offenses13 

Murder/Non-Negligent Manslaughter  

The willful (non-negligent) killing of one human being by another.  

Manslaughter by Negligence  

The killing of another person through gross negligence.  

Aggravated Assault  

An unlawful attack by one person upon another for the purpose of inflicting severe or aggravated 
bodily injury. This type of assault usually is accompanied by the use of a weapon or by means likely 
to produce death or great bodily harm. It is not necessary that injury result from an aggravated assault 
when a gun, knife, or other weapon is used which could or probably would result in a serious potential 
injury if the crime were successfully completed. 

Arson  

The willful or malicious burning or attempt to burn, with or without intent to defraud a dwelling house, 
public building, motor vehicle or aircraft, or personal property of another, etc.  

Note that only fires determined through investigation to have been willfully or maliciously set are 
classified as arsons. Arson is therefore the only Clery Act offense that must be investigated before it 
can be disclosed. If other Clery Act offenses were committed during the arson incident, the most 
serious is counted in addition to the arson. 

Burglary  

The unlawful entry of a structure to commit a felony or a theft. For reporting purposes this definition 
includes unlawful entry with intent to commit a larceny or a felony; breaking and entering with intent 
to commit a larceny; housebreaking; safecracking and all attempts to commit any of the 
aforementioned.  

Robbery  

The taking or attempting to take anything of value of the care, custody or control of a person or 
persons by force or threat of force or violence and/or by putting the victim in fear. 

Motor Vehicle Theft  

 
13 Note: Clery crimes are considered crimes for purposes of Clery reporting but may not be crimes punishable 
under state or federal laws. 



 

80 
 

      

The theft or attempted theft of a motor vehicle. (Classify as motor vehicle theft all cases where 
automobiles are taken by person not having lawful access, even though the vehicles are later 
abandoned – including joyriding).  

Sexual Assault  

An offense that meets the definition of rape, fondling, incest, or statutory rape as used in the FBI’s 
Uniform Crime Reporting (UCR) program. Per the National Incident-Based Reporting System User 
Manual from the FBI UCR Program, A sex offense is “any sexual act directed against another person, 
without the consent of the victim, including instances where the victim is incapable of giving 
consent.” Any incident meeting this definition is considered a crime for purposes of Clery Act 
reporting, though criminal prosecution of crimes must meet the definition of Utah law.  

Rape 

The penetration, no matter how slight, of the vagina or anus with any body part or object, or oral 
penetration by a sex organ of another person, without the consent of the victim. 

Fondling 

The touching of the private parts of another person for the purpose of sexual gratification, without the 
consent of the victim, including instances where the victim is incapable of giving consent because 
of his/her age or because of his/her temporary or permanent mental incapacity. 

Incest 

Sexual intercourse between persons who are related to each other within the degrees wherein 
marriage is prohibited by law.  

Statutory Rape 

Sexual intercourse with a person who is under the statutory age of consent.  

Hate Crimes  

A Hate Crime is a criminal offense reported to local police agencies or to a campus security authority 
that manifests evidence that the victim was intentionally selected because of the perpetrator’s bias 
against the victim. For the purposes of this section, the categories of bias include the victim’s actual 
or perceived race, religion, gender, gender identity, sexual orientation, ethnicity, national origin, and 
disability. 

Under the Clery Act, Hate Crimes include any of the following offenses that are motivated by bias: 
Murder and Non-negligent Manslaughter; Sexual Assault; Robbery; Aggravated Assault; Burglary; 
Motor Vehicle Theft; Arson; Larceny-Theft; Simple Assault; Intimidation; 
Destruction/Damage/Vandalism of Property. 

Larceny-Theft 
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The unlawful taking, carrying, leading or riding away of property from the possession or constructive 
possession of another.  

Simple Assault 

An unlawful physical attack by one person upon another where neither the offender displays a 
weapon, nor the victim suffers obvious severe or aggravated bodily injury involving apparent broken 
bones, loss of teeth, possible internal injury, severe laceration, or loss of consciousness.  

Intimidation 

To unlawfully place another person in reasonable fear of bodily harm through the use of threatening 
words and/or other conduct, but without displaying a weapon or subjecting the victim to actual 
physical attack.  

Destruction/Damage/Vandalism of Property 

To willfully or maliciously destroy, damage, deface, or otherwise injure real or personal property 
without the consent of the owner or the person having custody or control of it.  

Types of Bias Reportable 
“Bias” refers to a preformed negative opinion or attitude toward a group of persons based on race, 
religion, sexual orientation, gender, gender identity, ethnicity, national origin, or disability.  

Under the Clery Act, the following categories of bias must be considered when determining whether 
a reported criminal offense is classified as a hate crime:  

Race 

A group of persons who possess common physical characteristics, e.g., color of skin, eyes, and/or 
hair; facial features, etc., genetically transmitted by descent and heredity which distinguish them as 
a distinct division of humankind, e.g., Asians, blacks or African Americans, whites.  

Religion 

A group of persons who share the same religious beliefs regarding the origin and purpose of the 
universe and the existence or nonexistence of a supreme being, e.g., Catholics, Jews, Protestants, 
atheists. 

Sexual Orientation 

A group of persons based on their actual or perceived sexual orientation. Sexual Orientation is the 
term for a person’s physical, romantic, and/or emotional attraction to members of the same and/or 
opposite sex, including lesbian, gay, bisexual, and heterosexual (straight) individuals.  

Gender 

A person or group of persons based on their actual or perceived gender, e.g., male or female.  
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Gender Identity 

A person or group of persons based on their actual or perceived gender identity, e.g., bias against 
transgender or gender non- conforming individuals. Gender non-conforming describes a person who 
does not conform to the gender-based expectations of society, e.g., a woman dressed in traditionally 
male clothing or a man wearing makeup. A gender non-conforming person may or may not be a 
lesbian, gay, bisexual, or transgender person but may be perceived as such. 

Ethnicity 

A group of people whose members identify with each other, through a common heritage, often 
consisting of a common language, common culture (often including a shared religion) and/or 
ideology that stresses common ancestry. The concept of ethnicity differs from the closely related 
term “race” in that “race” refers to a grouping based mostly upon biological criteria, while “ethnicity” 
also encompasses additional cultural factors.  

National Origin 

A group of people based on their actual or perceived country of birth. This bias may be against people 
that have a name or accent associated with a national origin group, participate in certain customs 
associated with a national origin group, or because they are married to or associated with people of 
a certain national origin.  

Disability 

A preformed negative opinion or attitude toward a group of persons based on their physical or mental 
impairments, whether such disability is temporary or permanent, congenital or acquired by heredity, 
accident, injury, advanced age or illness. 

Hazing 

Any intentional, knowing, or reckless act committed by a person (whether individually or in concert 
with other persons) against another person or persons regardless of the willingness of such other 
person or persons to participate, that:  

• is committed in the course of an initiation into, an affiliation with, or the maintenance of 
membership in, a student organization; and  

• causes or creates a risk, above the reasonable risk encountered in the course of participation 
in the institution of higher education or the organization (such as the physical preparation 
necessary for participation in an athletic team), of physical or psychological injury including: 

o whipping, beating, striking, electronic shocking, placing of a harmful substance on 
someone’s body, or similar activity;  

o causing, coercing, or otherwise inducing sleep deprivation, exposure to the 
elements, confinement in a small space, extreme calisthenics, or other similar 
activity;  
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o causing, coercing, or otherwise inducing another person to consume food, liquid, 
alcohol, drugs, or other substances;  

o causing, coercing, or otherwise inducing another person to perform sexual acts;   
o any activity that places another person in reasonable fear of bodily harm through the 

use of threatening words or conduct;  
o any activity against another person that includes a criminal violation of local, State, 

Tribal, or Federal law; and  
o any activity that induces, causes, or requires another person to perform a duty or task 

that involves a criminal violation of local, State, Tribal, or Federal law. 

Student Organization 

An organization at an institution of higher education (such as a club, society, association, varsity or 
junior varsity athletic team, club sports team, fraternity, sorority, band, or student government) in 
which two or more of the members are students enrolled at the institution of higher education, 
whether or not the organization is established or recognized by the institution. 

Violence Against Women Act 2013 (VAWA) Crimes 

Domestic Violence  

A Felony or misdemeanor crime of violence14 committed by a current or former spouse or intimate 
partner of the victim; by a person with whom the victim shares a child in common; by a person who 
is cohabitating with, or has cohabitated with, the victim as a spouse or intimate partner; by a person 
similarly situated to a spouse of the victim under the domestic or family violence laws of the 
jurisdiction in which the crime of violence occurred; or by any other person against an adult or youth 
victim who is protected from that person’s acts under the domestic or family violence laws of the 
jurisdiction in which the crime of violence occurred.  

Dating Violence  

Violence committed by a person who is or has been in a social relationship of a romantic or intimate 
nature with the victim. The existence of such a relationship shall be determined based on the 
reporting party’s statement and with consideration of the length of the relationship, the type of 
relationship, and the frequency of interaction between the persons involved in the relationship.  

For the purposes of this definition dating violence includes, but is not limited to, sexual or physical 
abuse or the threat of such abuse. Dating violence does not include acts covered under the definition 
of domestic violence.  

 
14 The term “crime of violence” is defined by 18 U.S. Code Section 16 as follows: (a) an offense that has as an 
element the use, attempted use, or threatened use of physical force against the person or property of 
another, or (b) any other offense that is a felony and that, by its nature, involves a substantial risk that physical 
force against the person or property of another may be used in the course of committing the offense. 
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The existence of such a relationship is determined based on the reporting party's statement and with 
consideration of the length of the relationship, type of relationship, and frequency of interaction 
between the parties.  

Any incident meeting this definition is considered a crime for purposes of Clery Act reporting, though 
criminal prosecution of crimes must meet the definition of Utah law. 

Stalking  

Engaging in a course of conduct directed at a specific person that would cause a reasonable person 
to (1) fear for the person’s safety or the safety of others; or (2) suffer substantial emotional distress.  

For the purposes of this definition:  

• “Course of conduct” means two or more acts, including but not limited to, acts which the 
stalker directly, indirectly, or through third parties, by any action, method, device, or means 
follows, monitors, observes, surveils, threatens, or communicates to or about, a person, or 
interferes with a person’s property.  

• “Reasonable person” means a reasonable person under similar circumstances and with 
similar identities to the victim.  

• “Substantial emotional distress” means significant mental suffering or anguish that may, 
but does not necessarily, require medical or other professional treatment or counseling.  

When recording reports of stalking that include activities in more than one calendar year, an 
institution must record a crime statistic for each and every year in which the course of conduct is 
reported to a local police agency or to a campus security authority. 

An institution must record each report of stalking as occurring at only the first location within the 
institution’s Clery geography in which: 

• A perpetrator engaged in the stalking course of conduct; or 
• A victim first became aware of the stalking. 

Alcohol, Drug, and Weapon Violations 

The Clery Act requires institutions collect statistics for violations of state law and/or ordinances for 
drug, alcohol and weapons violations. 

Drug Abuse Violations  

The violation of laws prohibiting the production, distribution and/or use of certain controlled 
substances and the equipment or devices utilized in their preparation and/or use. The unlawful 
cultivation, manufacture, distribution, sale, purchase, use, possession, transportation or 
importation of any controlled drug or narcotic substance. Arrests for violations of state and local 
laws, specifically those relating to the unlawful possession, sale, use, growing, manufacturing and 
making of narcotic drugs. The relevant substances include opium or cocaine and their derivatives 
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(morphine, heroin, codeine); marijuana; synthetic narcotics (Demerol, methadone); and dangerous 
non-narcotic drugs (barbiturates, Benzedrine). 

Liquor Law Violations  

The violation of state or local laws or ordinance prohibiting: the manufacture, sale, transporting, 
furnishing, possessing of intoxicating liquor; maintaining unlawful drinking places; bootlegging; 
operating a still; furnishing liquor to minor or intemperate person; using a vehicle for illegal 
transportation of liquor; drinking on a train or public conveyance; all attempts to commit any of the 
aforementioned. (Drunkenness and driving under the influence are not included in this definition.) 

Weapons Violations 

The violation of laws or ordinances prohibiting the manufacture, sale, purchase, transportation, 
possession, concealment, or use of firearms, cutting instruments, explosives, incendiary devices, or 
other deadly weapons. This classification encompasses weapons offenses that are regulatory in 
nature. 

Referred for Campus Disciplinary Action 

The referral of any person to any campus official who initiates a disciplinary action of which a record 
is kept and which may result in the imposition of a sanction. 
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Appendix B – Available Campus and Community Resources 

Law Enforcement 

Campus Contact Information 
Orem (Main) Campus UVU Police Department 

800 West University Parkway 
Gunther Trades Building, Rm 331 
Orem, Utah 84058 
Ph: (801) 863-5555 

Provo Airport Campus Provo City Police Department 
445 W Center St. Suite 130  
Provo, UT 84601 
Ph: (801) 852-6210 

Canyon Park Campus Orem City Police Department 
95 E Center Street 
Orem, UT 84057 
Ph: (801) 229-7070 

Lehi Campus Lehi City Police Department 
128 N 100 E  
Lehi, Utah 84043 
Ph: (385) 201-1005 

Wasatch Campus Wasatch County Sheriff 
1361 US-40 
Heber City, UT 84032 
Ph: (435) 654-1411 

Capitol Reef Field Station National Park Service 
Visitor and Resource Protection 
Capitol Reef National Park 
Ph: (435) 425-3791 ext. 4130 

“On-Campus” Student Contract Housing Orem City Police Department 
95 E Center Street 
Orem, UT 84057 
Ph: (801) 229-7070 

  

Health Services 

Orem, Lehi, Canyon Park, and Provo Airport Campuses 

Facility Contact Information 
UVU Student Health Services  
 

Sorensen Center, Rm SC-221 
Ph: (801) 863-8876 or ext. 8876 
www.uvu.edu/studenthealth/ 

Utah Valley Hospital  1034 N 500 W, Provo, UT 84604 
Ph: (801) 357-7850 

Timpanogos Hospital  750 W 800 N, Orem, UT 84057 
Ph: (801) 714-6000 

Orem Community Hospital  331 N 400 W St, Orem, UT 84057 
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Ph: (801) 224-4080 
American Fork Hospital  170 N 1100 E, American Fork, UT 84003 

Ph: (801) 855-3300 
Mountain View Hospital – Behavioral 
Health  

1000 E 100 N, Payson, UT 84651 
Ph: (801) 465-7000 

Spanish Fork Hospital  765 E Mkt Pl Dr, Spanish Fork, UT 84660 
Ph: (385) 344-5000 

Poison Control (800) 222-1222 
Poison.org 

Capitol Reef Field Station 

Facility Contact Information 
Wayne Community Health Center  128 S 300 W, Bicknell, UT 84715 

Ph: (435) 425-3744 
Sevier Valley Hospital 1000 N Main St, Richfield, UT 84701 

Ph: (435) 893-4100 
Poison Control (800) 222-1222 

Poison.org 

Wasatch Campus 

Facility Contact Information 
Heber Valley Hospital  454 East Medical Way, Heber City, UT 84032 

(435) 654-2500 
Poison Control (800) 222-1222 

Poison.org 

Title IX Services (All Campuses) 

Title IX Coordinator Browning Administration Building, Rm 203 
Ph: (801) 863-7999 
Email: TitleIX@uvu.edu 
uvu.edu/equityandtitleix 

  

Community Services and Hotlines (All Campuses) 

Service Contact Information 
Rape Recovery Center 2035 S 1300 E, Salt Lake City, UT 84105  

(801) 467-7282 
raperecoverycenter.org/ 

The Refuge 1433 E 840 N, Orem, UT 84097 
(801) 227-5038 
therefugeutah.org/ 

The Refuge – Domestic Violence  (801) 377-5500 (24 hour) 
The Refuge – Sexual Assault Services (801) 356-2511 (24 hour) 
Wasatch Mental Health Crisis Line (801) 373-7393 

wasatch.org/crisis-services-at-wbh/ 
Statewide Victim’s Advocates crimevictim.utah.gov/ 
Utah Office for Victims of Crime (801) 238-2360 

crimevictim.utah.gov 
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Drug and Alcohol Rehab (801) 861-1768 
Utah Transit Authority (UTA) (801) 743-3882 

rideuta.com 
Planned Parenthood – Orem (801) 226-5246 

plannedparenthood.org/planned-parenthood-utah/ 
Utah State Hospital (Psychiatric Care) (801) 344-4400 

ush.utah.gov 
Child Abuse/Neglect Hotline 1-855-323-3237 

dcfs.utah.gov 
YMCA Salt Lake Area Family Justice 
Center  

(801) 537-8600 
ywcautah.org/fjc 

Centro Hispano (801) 655-0258 
centrohispanouc.org 

Children’s Justic Center (Utah County) (801) 851-8554 
utahcounty.gov/Dept/cjc/ 

Utah Department of Health and Human 
Services 

Abuse/Neglect of Seniors and Adults with Disabilities 
1-800-371-7897 
 
Child Abuse/Neglect 
1-855-323-DCFS(3237) 
 
Crisis Line & Mobile Outreach Team 
1-801-587-3000 
 
National Suicide Prevention Lifeline 
1-800-273-TALK(8255) 
 
Sexual Violence Crisis Line 
1-888-421-1100 
 
Utah Domestic Violence 
1-800-897-LINK(5465) 

Intermountain Specialized Abuse 
Treatment (ISAT) Center 

(801) 886-8900 
isatcenter.org 

Adult Protective Services (800) 371-7897 
daas.utah.gov/adult-protective-services 

BYU Comprehensive Clinic (801) 422-7759 
comprehensiveclinic.byu.edu 

LDS Family Services (801) 422-7620 
providentliving.churchofjesuschrist.org 

Wasatch Behavioral Health (801) 373-4760 
Crisis Line: 988  
wasatch.org 

  

Legal Services (All Campuses) 

Service Contact Information 
Family Justice Center (801) 236-3370 

familyjusticecenter.org 
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Utah Legal Services (800) 662-4245 
utahlegalservices.org/ 

Legal Aid Society (801) 328-8849 
legalaidsocietyofsaltlake.org   

  

Child Care 

Service Contact Information 
Child Care Resources and Referrals (All 
Campuses) 

(801) 863-8589 
uvu.edu/cac 

Wee Care Center (All Campuses) (801) 863-7266 
uvu.edu/weecare 

Family Haven Support and Treatment 
Center (Orem, Lehi, Canyon Park, Wasatch 
and Provo Airport Campuses) 

(801) 229-1181 
family-haven.org 

  

National Resources (All Campuses) 

Service Contact Information 
National Suicide and Crisis Lifeline 988 
Crisis Text Line Text “START” to 741-741 
Trevor Project (LGBTQ Friendly) 766-488-7386 

https://www.thetrevorproject.org/get-help/ 
Rape, Abuse and Incest National 
Network 

800-656-4673 
rainn.org   

Utah AIDS Foundation 800-487-2323 
utahaids.org 

National Domestic Violence Hotline  1-800-799-SAFE (7233),  
1-800-787-3224 TTY 
thehotline.org 

National Coalition Against Domestic 
Violence 

ncadv.org 

National Sexual Violence Resource 
Center 

nsvrc.org 

Futures Without Violence futureswithoutviolence.org 
National Alliance on Mental Illness nami.org 
It’s On Us itsonus.org 
A Call to Men acalltomen.org 
Culture of Respect cultureofrespect.org 
United Way unitedway.org 
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Appendix C – Safety Tips 
Safety Tips 

1. Develop relationships with friends and neighbors that will encourage checking on one 
another often. 

2. Report suspicious persons or activities to UVUPD or your local police immediately. 
3. Do not leave valuables unattended for even a short time. Most thefts occur after valuables 

are left unattended on campus. 
4. Try to park in an area that will be well-lit and heavily traveled when you return. 
5. Lock your car doors and roll up the windows completely, even if you’re only running a quick 

errand. 
6. Do not leave valuables in plain view in a vehicle. Most auto burglaries are “smash and grabs.”  
7. Be always aware of your surroundings. Know where you are and where you are going. 
8. Avoid walking alone and let people know where you are going. 
9. Avoid working or studying alone at night. 
10. If you are being victimized, make noise, and bring as much attention to yourself as possible. 
11. Keep lists of all valuables, including serial numbers (i.e., laptops, cameras, and iPods). 
12. To avoid unwanted electronic communication, do not give out your name, address, or contact 

information. If you receive unwanted electronic communication, do not delete it, as it could 
be important evidence. Note the phone number displayed on your caller ID or save the text 
or e-mail message and bring it to UVUPD or University officials for assistance.  

13. Keep ATM, debit, and credit cards in a safe place.  
14. Never reveal a PIN number to anyone.  
15. Never loan your ATM card to anyone, no matter who they are.  
16. When possible, use ATM cards in daylight, or at night, indoors or in a well-lit area. 
17. Follow all rules of the road when driving a car, riding a bike, or using other forms of personal 

transportation such as rollerblades, skateboards, or scooters. 
18. If you choose to drink, drink legally and responsibly. Remember that your ability to respond is 

diminished by over-consumption of alcohol. 
19. Put UVUPD and your local law enforcement agency in your cell phone, in case of emergency, 

along with a name and telephone number of a loved one, to enable emergency services 
personnel to contact your family in the event of an emergency.  


	Letter to Campus
	Introduction
	Purpose and Background
	Reporting Period and Scope
	Report Preparation
	Report Availability and Distribution

	Campus Crime Statistics
	Overview of Statistical Reporting Obligations
	How Crime Statistics Are Collected
	Crime Inclusion Criteria
	Clery Act Geography
	Categories of Clery Act Crimes

	Unfounded Crimes
	Unfounded Crime Data

	Crime Statistics by Campus
	Orem Campus
	Clery Act Crime Data
	* Hazing statistics were not required to be tracked or reported for 2023 or 2024.
	Hate Crimes

	Thanksgiving Point Campus
	Clery Act Crime Data
	* Hazing statistics were not required to be tracked or reported for 2023 or 2024.
	Hate Crimes

	Canyon Park (Culinary) Campus
	Clery Act Crime Data
	* Hazing statistics were not required to be tracked or reported for 2023 or 2024.
	Hate Crimes

	Provo Airport Campus
	Clery Act Crime Data
	* Hazing statistics were not required to be tracked or reported for 2023 or 2024.
	Hate Crimes

	Wasatch Campus
	Clery Act Crime Data
	* Hazing statistics were not required to be tracked or reported for 2023 or 2024.
	Hate Crimes

	Capitol Reef Field Station
	Clery Act Crime Data
	* Hazing statistics were not required to be tracked or reported for 2023 or 2024.
	Hate Crimes


	Utah-Specific Housing Crime Statistics

	Utah Valley University Police Department
	Enforcement Authority and Jurisdiction
	Arrest Authority
	Collaboration with Local, State, and Federal Agencies

	Monitoring and Reporting of Criminal Activity at Student Organization, Noncampus Locations
	Response to Crime Reports
	Administrative Referrals
	Police Interaction with Individuals Who Have Mental Health Concerns
	Accommodations with UVUPD

	Daily Crime Log

	Crime and Emergency Reporting Procedures
	How to Report a Crime or Emergency
	Emergency Phones and Call Boxes
	Non-Emergency Reporting by Campus Location
	Reporting to a Campus Security Authority (CSA)

	Mandatory Reporting Considerations
	Off-Campus Crime
	Voluntary, Confidential, and Anonymous Reporting
	Confidential Reporting
	Anonymous Reporting


	Timely Warnings
	Issuance Criteria
	Responsible Officials
	Methods of Notification
	Relationship to Emergency Notifications

	Emergency Response and Evacuation Procedures
	Campus Alert System
	Emergency Notification Procedures
	Communication with the Larger Community
	Standard Response Protocol
	Evacuation Procedures
	Testing Emergency Response and Evacuation Procedures

	Campus Security and Access
	Security of and Access to Campus Facilities
	Security Considerations in the Maintenance of Campus Facilities
	Student Contract Residences

	Crime Prevention and Security Awareness
	Crime Prevention Programs
	Security Awareness Programs
	Other Programming

	Alcohol and Other Drug Policies
	Alcohol and Other Drug Policies
	Alcohol Policy
	Drug Policy
	Enforcement

	Drug and Alcohol Abuse Prevention Program

	Policies, Procedures, and Programs Addressing Dating Violence, Domestic Violence, Sexual Assault, and Stalking
	Prevention and Awareness Programs
	Definitions
	Bystander Intervention
	Risk Reduction
	Primary Prevention and Awareness Programs

	Procedures Victims Should Follow If They Experience Dating Violence, Domestic Violence, Sexual Assault, or Stalking
	Seek Safety
	Seek Medical Care
	Preserve Evidence
	Report the Incident

	Reporting Options
	Administrative Reporting (Equity and Title IX Office)
	Law Enforcement Reporting
	Anonymous Reporting

	Protective Orders and Mutual No-Contact Directives
	Emergency Removal

	Confidentiality and Privacy
	Written Notification of Rights and Options
	Supportive Measures and Accommodations
	Institutional Disciplinary Procedures
	How to File a Complaint
	Determination of Process
	Standard of Evidence
	Investigation and Resolution Procedures
	Prompt, Fair, and Impartial Proceedings
	Written Notifications and Appeals
	Possible Sanctions
	Training of Officials


	Sex Offender Registry Information
	Disclosure of Results of Disciplinary Proceedings
	Missing Student Procedures
	Reporting a Missing Student
	Confidential Contact Person
	Parental Notification for Minors
	Notification of Missing Students

	Hazing
	Hazing Policy
	How to Report Hazing
	Investigation and Disciplinary Process

	Prevention and Awareness Programs
	Relevant Local, State, and Tribal Laws Related to Hazing

	Annual Fire Safety Report
	Fire Statistics and Reporting
	Fire Statistics
	Fire Safety Systems in Student Housing
	Fire Drills
	Policies on Portable Appliances, Smoking, and Open Flames
	Evacuation Procedures
	Fire Safety Education
	Fire Log
	Future Improvements in Fire Safety

	Appendix A – Clery Crimes and Definitions
	Criminal Offenses
	Hate Crimes
	Types of Bias Reportable

	Hazing
	Violence Against Women Act 2013 (VAWA) Crimes
	Alcohol, Drug, and Weapon Violations

	Appendix B – Available Campus and Community Resources
	Law Enforcement
	Health Services
	Orem, Lehi, Canyon Park, and Provo Airport Campuses
	Capitol Reef Field Station
	Wasatch Campus

	Title IX Services (All Campuses)
	Community Services and Hotlines (All Campuses)
	Legal Services (All Campuses)
	Child Care
	National Resources (All Campuses)

	Appendix C – Safety Tips

