
Academic Affairs 
receives a report (via 

EthicsPoint, phone, e-mail, 

walk-In) 

Intake
- An intake process is initiated to direct our attention to the issue(s) reported; assess 
and understand the nature of the report; and employ initial screening procedures. 
Potential issues reported to the Associate Provost of Academic Administration may 
include academic harassment, academic research misconduct, and UVU Code of 
Conduct issues.

Information Gathering
- Information gathering may include preliminary fact-finding in which involved parties 
are interviewed, and documentation is collected and reviewed to make a 
determination for the appropriate level of action (if any). 
- During this process, a notice is provided to the person who is the subject of a report.
- Resources and support services are offered to all parties involved (including the 
Employee Assistance Program, Dean of Students, etc.); the Utah Protection of Public 
Employees Act protects UVU employees from adverse action for reporting in good 
faith.

Probation 
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Termination

WHAT HAPPENS TO MY REPORT AFTER IT IS 
SUBMITTED TO ACADEMIC AFFAIRS?

Academic Affairs  |  Policy 648

No Action 
Taken

Review 
The dean in the academic unit - in consultation with the Provost and Associate 
Provost of Academic Administration - review findings from the information 
gathering process and determine the appropriate action(s) for the parties involved. 

Formal Process
A formal process is considered part of an employee's employment record. 
When this process is started, a written notice must be delivered with a 
statement of rights. Any step in the formal process can result in a 
performance improvement plan, probation, suspension, and other 
permissible sanctions in policies 633 and 648. The outcome(s) from this 
process may be appealed in accordance with policy 648.

No 
Further Action 

Taken

Informal Process
Informal steps are not part of an employee?s employment record and 
do not affect potential merit increases, tenure, and awards. This 
process may include a verbal warning, training, and/or mediation. At 
this stage, the informal process may also lead to the process coming 
to a close. If the employee's performance does not improve, the 
formal process is implemented.
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