
Message from the University College Deans and University College Inclusion Committee 

 

Dear University College Students and Colleagues, 

  

The University College (UC) Deans’ Office and the members of the UC Inclusion 

Committee (UCIC) stand with the university and the Black Lives Matter (BLM) 

movement in publicly and emphatically denouncing the actions of Minneapolis 

police officers in the murder of George Floyd, as well as the shootings of Rashard 

Brooks, Ahmaud Arbery, Breonna Taylor, and other Black men and women in the 

centuries-long chain of senseless killings of Black people and people of color by 

police and White vigilantes.  

 

UC welcomes and appreciates diversity of all kinds, and is proud of our college’s 

diverse working and teaching/learning environment. Our intention is to make UC 

more diverse, open, and respecting and accepting of differences. We strive to 

avoid strict or narrowly-defined procedures, policies, or practices that only 

privilege the majority group, and avoid harsh or punishing procedures, policies, or 

practices toward underrepresented groups. However, we know that we in UC and 

in the university at large can and must do better to support our Black, Indigenous 

and People of Color (BIPOC) students and colleagues. We make this statement 

with that commitment in mind. 

  

To our BIPOC Students and Colleagues, the White members of the UC Deans’ Office 

and UC Inclusion Committee stand as witnesses to your grief, oppression, and racial 

battle fatigue, and we pledge to act in allyship with you to do what we can to end that 

oppression. We will not lecture you on what the appropriate response is to racial 

persecution or excuse the brutal actions of white supremacists.  We know it is not your 

responsibility to educate us about our complicity in systemic racism or solutions to racial 

inequality; rather we commit to educating ourselves, examining our own privilege and 

fragility, and acting in our own spheres of influence to mitigate racism. We recognize 

that raising our voices in protest and making statements (such as this one), while well 

intended, are hollow unless tied to sustained action.  

 

To our White Students and Colleagues, we ask of you what we ask of ourselves, to 

take this time of national tragedy and dissent to begin a life-long practice of reflecting 

on and educating ourselves about the history and continuing impact of racism, both 

overt and unintended, particularly but not only in education. We ask you and ourselves 

to be willing to understand what it means to have white privilege; be willing to unlearn 

what we’ve learned; be willing to be wrong; be willing to listen; be willing to be 

uncomfortable. It’s a luxury Black, Indigenous, and People of Color do not have to turn 

away when racial reality gets too uncomfortable. We ask you and ourselves to think 

https://interactive.aljazeera.com/aje/2020/know-their-names/index.html


deeply about how we can become better teachers, advisors, tutors, mentors, leaders, 

and co-citizens to the students of color we teach and the people of color we work 

with.  Above all, we ask you to ACT with us.  Impassioned statements, no matter how 

well meaning, become examples of “performative allyship” unless we walk our talk. We 

must take responsibility for our actions, acknowledge their impact on others, and move 

forward without making excuses. We must do our own work. Becoming antiracist is hard 

work, hard self-work. For those just starting this journey, we ask you to commit to 

reading at least one book during the upcoming academic year that helps you 

understand your own white privilege, white fragility, or white supremacy. The UC 

Deans’ Office and UCIC have committed to supporting us on this journey by providing 

all UC faculty and staff with copies of the book White Fragility: Why It’s So Hard for 
White People to Talk about Racism, by Robin DiAngelo, at our Fall 2020 UC Convocation 

Meeting. (BIPOC faculty and staff may request a different book.) A portion of our Fall 

Convocation Meeting will be dedicated to discussing how this book intersects with our 

jobs as faculty and staff members, and the UCIC will organize reading circles for further 

discussion of this and other essential antiracist texts. We will also soon share with you a 

list of curated resources to help those who choose to become antiracist teachers, 

colleagues, leaders, citizens, and people. If you wish to get started on this work 

immediately, the Justice in June website is an excellent place to start to form a life-long 

habit of seeking truth, increasing awareness, and taking action. 

  

To all UC Students and Colleagues, we know that we cannot simply be committed to 

self-education and action during the current news cycle or the next academic year. We 

must commit to continued, life-long self-vigilance and action to make the world a 

better, freer, fairer place. In addition to those inclusion and diversity goals already in 

our college and department strategic plans, as the UC Deans’ Office and UCIC, we 

pledge to include the following in our ongoing antiracism efforts: 

  

o   Set goals and make ourselves accountable for actions that support inclusion 

and battle racism every single year in our yearly Staff Performance Evaluations 

and Faculty Annual Reviews. Faculty and staff must be mentored and encouraged 

in antiracist activities, and there must be consequences for faculty and staff who 

do not set and meet meaningful inclusion goals. 

o   Reward inclusive and antiracist teaching, scholarship, and service in our 

tenure, post-tenure, and advancement processes and through our UC Inclusion 

Grants and Awards. 

o   Include discussions of the works and accomplishments of BIPOC scholars, 

writers, leaders, scientists, mathematicians, and artists in our courses.  

o   Set goals and make ourselves accountable for hiring more BIPOC tutors, 

mentors, and student employees. 

https://justiceinjune.org/


o   Invite BIPOC students to join our UC Inclusion Committee and other key 

college committees. 

o   Continue to privilege non-traditional students, first-generation students, and 

students with financial need in our UC Dean’s Scholarship Awards. 

o   Devote 20 minutes of every monthly UC Town Hall to hearing from our 

faculty, staff, and students about inclusion issues. 

o   Organize reading and discussion circles focused on antiracism. 

o   Create a UC “Library of Inclusion” for faculty, staff, and students to borrow 

books on antiracism and other inclusion efforts. 

 

Finally, while we fully support UVU’s Inclusion Plan and acknowledge the powerful and 

important inclusion work currently being done at UVU, we call on UVU administrators to 

put in place additional structural changes to combat systemic racism at the 

university.  We challenge the university to consider the following structural changes: 

• Be intentional in hiring more BIPOC into UVU’s workforce, especially in 

administrative positions such as vice president, associate vice president, dean, 

director, and chair positions. 

• Create a reporting system whereby all students and employees can anonymously 

report acts of discrimination happening on campus. 

• Create a lecture series devoted to antiracist and anti-hate education. 

• Create an Ethnic Studies minor with an Introduction to Ethnic Studies course 

required of all students (or require that a significant component of all First-Year 

Seminars be an Ethnic Studies unit).  

• Dedicate scholarships for BIPOC students. 

• Change tenure and rank policies to acknowledge the work that many BIPOC 

faculty do that often goes unnoticed and unpaid, such as mentorships, service to 

the BIPOC community, and nonacademic publications. 

• Provide employee training in avoiding microaggressions. 

• Provide Search Advocacy training for employees and require the presence on 

every university hiring committee of a trained Search Advocate. 

• Support and encourage local and national police reform and antiracist training, 

including antiracist and de-escalation training within UVU’s Police Department 

and Law Enforcement Academy. 

• Officially honor June 19th (Juneteenth) as a day of university celebration and 

commemoration.  

  

 

  

 

 


