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FLSA - The Fair Labor Standards Act (FLSA) establishes minimum wage, overtime pay, recordkeeping, and child labor standards affecting full-time and part-time workers in the private sector and in Federal, State, and local governments. Covered nonexempt workers are entitled to a minimum wage of not less than $5.15 an hour. Overtime pay at a rate of not less than one and one-half times their regular rates of pay is required after 40 hours of work in a workweek. 

CRA – Civil Rights Act - To enforce the constitutional right to vote, to confer jurisdiction upon the district courts of the United States to provide injunctive relief against discrimination in public accommodations, to authorize the Attorney General to institute suits to protect constitutional rights in public facilities and public education, to extend the Commission on Civil Rights, to prevent discrimination in federally assisted programs, to establish a Commission on Equal Employment Opportunity, and for other purposes. 

ADEA – Age Discrimination Employment Act - Includes a broad ban against age discrimination and also specifically prohibits Discrimination in hiring, promotions, wages, or firing/layoffs. 

Statements or specifications in job notices or advertisements of age preference and limitations. Denial of benefits to older employees. An employer may reduce benefits based on age only if the cost of providing the reduced benefits to older workers is the same as the cost of providing full benefits to younger workers. Since 1978 it has prohibited mandatory retirement in most sectors. 

ADA – Americans with Disabilities Act - A wide-ranging civil rights law that prohibits, under certain circumstances, discrimination based on disability.

FMLA – Family Medical Leave Act - Allowing an employee to take unpaid leave due to illness or to care for a sick family member or to care for a new son or daughter including by birth, adoption or foster care. (Up to 12 weeks per calendar year in any configuration). 

USERRA - Uniformed Service Employment and Reemployment Rights Act -  

 Protects the civilian employment of non-full time military service members called to active duty. 

HIPAA – Health Insurance Portability and Accountability Act - Title I - protects health insurance coverage for workers and their families when they change or lose their jobs.

Title II - requires the establishment of national standards for electronic health care transactions and national identifiers for providers, health insurance plans, and employers. Also, provisions address the security and privacy of health data. The standards are meant to improve the efficiency and effectiveness of the nation's health care system by encouraging the widespread use of electronic data interchange in the US health care system.

