November 5, 2018
Colleagues,
I have six women and leadership announcements for November:
First, the Call for Proposals for the International Leadership Association’s 2019 Women and
Leadership Conference will be closing on November 15th. The conference will be held from 1619 June 2019 at the beautiful 1440 Multiversity, nestled in the redwoods near Santa Cruz,
California, USA. The conference theme is “Women in Leadership: Building Solutions, Harmony,
and the Greater Good.” Learn more there about the conference, the venue, and answer the call
for reviewers. I will be submitting and hope you will join me! All details can be found at this link:
http://www.ila-net.org/WLC/WLC19-2/index.html.
Second, the 7th and final book in the International Leadership Association’s Women and
Leadership Series has now been published (Series Editors: Susan Madsen, Karen Longman, and
Faith Ngunjiri). More Women on Boards: An International Perspective, edited by Lynne Devnew,
Marlene Janzen Le Ber, Mariateresa Torchia, and Ronald Burke, includes the work of 42
researchers, practitioners, and activists from at least 17 countries on six continents addressing
the questions: Why have women on boards? Why is adding women to boards so challenging?
What actions increase the number of women on boards? And What can we learn from
situations where there are women board members? You can order your copy online here.
Third, a Call for Papers is now open (until Nov. 15th, even though the call says Oct. 31) for a
special issue of the Journal of East European Management Studies titled, “Women in
Management in Central and Eastern European Countries.” Abstracts up to 1500 words need to
be submitted by the deadline. Guest editors include Irma Rybnikova, Anna Soulsby, and
Susanne Blazejewski. More details can be found at this link.
Fourth, there is also a Call for Chapters now open for the Edward Elgar Research Handbook of
Women’s Entrepreneurship and Value Creation. The editors are seeking chapter contributions
(6000 words) based on rich narratives reflecting different perspectives on value creation across
a range of international economic contexts, cultures, or industry sectors. Chapters particularly
are sought from researchers in geographic regions not currently or sufficiently represented in
the women entrepreneurship literature, specifically Africa, Asia, and South America. The
submission deadline for chapter proposals is the 1st of November (they have some flexibility
with the deadline, so email Dr. Shumaila Yousafzai (YousafzaiS@cardiff.ac.uk) for further
details).
Fifth, the Call for Papers is also open for the 2nd International Interdisciplinary Conference on
Gender, Work and Society. The theme is "Gender, work and leadership: Bringing together
feminist and postcolonial insights,” The deadline for submissions is 15 December 2018, and the
conference will be held at LUMS, Lahore from 27-28 April 2019. More details can be found
here.
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Finally, I have released a new LinkedIn article that you may enjoy: How Women Integrate
Feminine and Masculine Styles of Leadership to be Successful. Other summaries of scholarly
articles can be found here.
Have a great month!
Best,
Susan
Dr. Susan R. Madsen
Orin R. Woodbury Professor of Leadership and Ethics
Utah Valley University, Woodbury School of Business
(801) 863-6176, madsensu@uvu.edu
www.madsengloballeadership.com
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