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Women and Finances: What Utahns Need to Know

Setting the Stage

Throughout much of history, women have been seen as an
extension of their male relatives when it comes to financ-
es; American women were not allowed to own property in
their names until the mid-1800s, overt pay discrimination
was legal until 1963, and women could not access credit
on their own until 1974.' Hence, it is only in the last half
century or so that women in the US have been able to par-
ticipate fully in the financial matters that affect their eve-
ryday lives. This holds true in Utah as well, yet Utah
women’s lives in the 21st century look dramatically dif-
ferent from their lives in years past;
there has been a marked increase in
labor force participation> and a de-
crease in the marriage rate.®> This
means that now, more than ever before,
Utah women need to be financially
literate and prepared to be financially
independent. Unfortunately, research
shows that most adults have major gaps in their financial
literacy, women more so than men (only 30% of women
and 35% of men worldwide show proficiency).* There is a
pressing need for women to increase their understanding
of the financial situations and decisions they will face dur-
ing their lives, and Utah women are no exception in the
need to acquire vital individual financial expertise.

This research snapshot focuses on three broad stages with-
in women’s lives and various financial considerations they
encounter during those years:

1) Childhood and adolescence (family attitudes and
behaviors surrounding money, financial education,
first jobs, and planning for college);

Young adult years through adulthood (student loans
and other debt, workforce participation and income,
and home ownership); and

Retirement and senior years (saving and investing
habits, marital status/living situation, and financial
challenges, including poverty).

2)

3)

Childhood and Adolescence

Family practices influence individuals’ beliefs and atti-
tudes regarding money, many of which are formed as early

Only 30% of women
and 35% of men

worldwide show a
basic level of
financial literacy.

as age seven.’ A recent national study showed that children
whose parents talk regularly with them about money seem
to be more financially savvy, but many parents are reluc-
tant to have these conversations (69%) and only discuss
finances when children raise the issue (61%).° Yet paren-
tal behaviors implicitly teach children about money, and
these lessons can be as powerful as deliberate conversa-
tions. One well-researched phenomenon is gender and
household work, including the fact that girls spend more
hours each week doing chores (7 hours vs. 5 hours for
boys, according to a 2007 study), yet boys are 15% more
likely to receive an allowance for doing household work.”
A 2017 study shows this gap is shrinking
slightly, but girls still do more chores each
week, and they are still getting paid less than
boys (earning less than half on average,
$6.71/week for girls vs. $13.80/week for
boys, according to one study).® Though
seemingly minor, these behaviors can teach
girls from an early age that the work they do
is not valued as highly as boys’ work, and that caring for
others is a service that is primarily a girl’s responsibility.°
This pattern continues into adulthood, as US women do
more unpaid care work than men,'® and they earn less than
men for paid employment.!! Although data specific to
Utah are unavailable in terms of hours and pay for house-
hold chores among children and teens, it is reasonable to
assume that Utah’s youth gender gap is at least as large as
that in the US if not more, as Utah has one of the largest
overall gender wage gaps in the nation,'? and the gap be-
tween Utah women’s and men’s unpaid care work is larg-
er than the US gap."

While the family setting is perhaps the primary source of
financial awareness, attitudes, and behaviors, schools are
also becoming important venues for financial education.
Utah has taken the lead in state-mandated financial cur-
ricula, as the first state to require a financial literacy
course for all high school graduates,'# and the only state to
receive an “A+” grade from a national organization com-
mitted to improving high school financial literacy (four
other states received an “A”).'s This course is a positive
step in supporting financial literacy statewide. However, a
2018 audit of proficiency shows that male students scored
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consistently better on a general financial literacy assess-
ment than did female students. Over a three-year period,
45% of boys scored “highly proficient” versus 37% of
girls, and only 22% of boys scored “not proficient” versus
25% of girls, leading the state auditor’s office to call for
increased efforts to understand why female students are
underperforming in terms of financial literacy and to help
them improve their results.'¢

A financial rite of passage for teenagers is getting their
first paid job. Census data track employment only for
those aged 16 and up, and Utah women in these late teen-
age years (16—19) are much more likely than women the
same age nationally to be in the labor force (51% UT vs.
38% US). Utah ranks 11th in the nation for the percent of
women in the labor force during these years, and women
in Utah are slightly more likely to be in the labor force
than Utah men are at this same age (50%)."” Teen labor
force participation varies by race and ethnicity,'s as is
shown in Table 1 (only groups with sufficient sample sizes
are listed).

Table 1: Labor Force Participation for Women
Aged 16-19 by Race/Ethnicity

Race/Ethnicity Utah US
Women Women

American Indian/ o o
Alaska Native 32% 32%
Asian 52% 26%
Hispanic or Latina 41% 35%
Wh'lte, non-Hispanic or 57% 43%
Latina

Source: US Census Bureau, 2017, American Community Survey.

One final financial hurdle high schoolers face is paying
for higher education, and research shows this may be a
gendered issue. A 2017 national study of all-boy families
showed that 50% of parents had saved money for college
versus only 39% of families who had all girls, and that
parents of all-girl families also contributed less frequently
to college savings accounts.' Research has shown that, in
addition to parents’ saving behaviors, when children (es-
pecially those in low- to moderate-income families) save
even small amounts of their own money for college, they
are three times more likely to enroll in college and four
times more likely to graduate.?® A major research study in
Utah confirmed these findings; when Utah young women
save their own money for college, they are maximizing
their likelihood of educational success. The importance of
this personal financial action was critical for more than
half the women in the study (53%) who did not receive
any financial support for college from their parents.?’ As
women nationally and in Utah now outnumber men in
college enrollment,?? it is critical for families to support
and empower both daughters and sons in funding their
educational pursuits.

Young Adult—Adulthood

As young adult women transition from college to their
next life stage, there are a number of financial matters to
manage, not the least of which is how to repay student
debt they may have accrued. In the US overall, while
women are earning 57% of bachelor’s degrees awarded,
they hold an outsized portion of the nation’s total outstand-
ing student debt—almost two-thirds.? The discrepancy is
attributed to various factors; one recent study indicates
that millennial women are much more likely than men to
report not understanding financing options when applying
to college (35% vs. 11%). During and after college, wom-
en are not taking advantage of refinancing options that
may reduce the debt load. Only 39% of millennial women
reported using refinancing options versus 62% of men the
same age.”* Women’s lower pay upon leaving college,
combined with mounting interest, adds to the difficulty in
paying off student loans, and these challenges are magni-
fied for women of color.?> While data are unavailable for
Utah specifically in terms of the student debt percentage
held by women, a bright spot is that Utah students (men
and women) hold the lowest average amount of student
debt in any state, and the lowest percentage of students
who hold student debt.2

College loans are just one of the many types of debt, and
recent national data indicate they were the only type of
debt in which women carried a greater burden than men.
Credit bureau Experian reported that US men had higher
average balances on credit cards, auto loans, personal
loans, home equity lines of credit, and mortgages than did
US women.?” Men and women also appear to use credit
for different reasons, with women saying debt is accepta-
ble in times of financial hardship, while men are more
likely to use debt to purchase luxury items.? Yet despite
higher overall debt balances for men, some evidence
shows that women are more likely to access certain types
of high-interest loans; for example, US women make up
approximately 60% of payday loan customers, who report
using the money to pay for ongoing household expenses,
such as rent and food.> In Utah, the share of payday loans
taken out by women is lower than the national average, at
55%.° These types of loans are often used in a cyclic
manner by low-income individuals,?' which demonstrates
the need for greater educational resources and other sup-
port for both women and men on how to navigate loan
options and manage debt successfully.

The flip side of expenses and debt is employment and in-
come, hence women’s labor force engagement—including
factors such as generally lower salary and wages, career
breaks, and working part-time—influences a woman’s
financial wellbeing. It is not surprising, then, that working
women are more likely than men to say that their biggest
life stressors come from financial challenges (65% vs.
52%).> These challenges exist nationally, but they are
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more substantial in Utah than they are in other states. Utah
women work part-time at a rate higher than women in any
other state (38%),%* and though many women voluntarily
work part-time for a variety of reasons,* these jobs still
generally include no benefits (healthcare or retirement),
lower hourly wages, and relative employment instability
(both short and long term).3> Low-income women who
are reliant on public assistance also face a dilemma known
as the “cliff effect,” wherein an increase in wages can dis-
proportionally reduce their benefits, leaving them worse
off overall.’® These factors, along with others, combine to
leave Utah women facing one of the largest gender wage
gaps in the nation, and despite persistent attitudes that the
pay gap is a myth or merely a result of women’s choices,?’
the reality is much more complex, and serious efforts by
all stakeholders will be necessary for Utahns to mitigate
this major deterrent to women’s financial wellbeing. For
in-depth coverage of the gender wage gap as well as relat-
ed issues such as Utah women’s labor force participation
and professional success, see our previous research snap-
shots and briefs.

One final major financial milestone is home ownership,
which affects day-to-day cost of living but can also be a
substantial portion of household net
worth. Most homes in the US are
purchased by couples (73% of pur-
chases), but single women purchase
18% of homes, a share more than
twice that of single men, who pur-
chase 7%.% Utah data regarding
home purchases by gender are una-
vailable, but there are 87,664 fe-
male-headed households in Utah (no
husband present), and of these resi-
dences, 53.4% are owner-occupied homes (46,812). How-
ever, these numbers do not show whether the homeowner
was single when she purchased the home or whether she
retained the home after becoming a single head of house-
hold. The percentage of female heads of households living
in an owner-occupied home in Utah is much higher than
the national figure (45.5%), but it is lower than the per-
centage of male heads of households (no wife present)
who live in an owner-occupied home in Utah (57.2%).%
Although the costs and benefits of home ownership must
be evaluated on an individual basis, overall, homeowners
have a much higher net worth than renters,* and it is
worth exploring ways to facilitate home ownership among
women.

Retirement and Senior Years

As women near retirement, their ability to remain finan-
cially viable throughout their remaining years becomes a

Nearly half of Utah
women over age 65 are
either single or mar-
ried with a spouse

absent (80,000 women
total). Women cannot
afford to leave finan-

cial decisions to others.

critical issue. As US women face a gender wage gap, are
more likely to work part-time, and experience more career
breaks, their lifelong earnings are much lower than men’s,
leaving most women with a “gender wealth gap,” (lower
overall net worth than men).*' Yet women have a longer
life span than men do, hence their retirement savings need
to last longer. Many women keep the majority of their
savings in cash (as much as 70%), which lacks the poten-
tial to grow as much as other types of investments (stocks)
can, and this “gender investment gap” can leave women
with a shortfall of funds to support their longer lives.*
There are numerous possible reasons for this, including
women prioritizing safety and security with their money,*
and the fact that the financial and wealth management
industries are highly male-dominated and masculinized,
which adds an extra barrier for women seeking to invest.*

Yet, it is vitally important that women be financially sav-
vy in their senior years especially, as they are much more
likely to be living on their own as they age. Nearly half of
Utah women over age 65 are either single or married with
a spouse absent (48.5%), versus only a quarter of Utah
men of the same age (24.1%). While Utah women over
age 65 live alone at a rate lower than the US average of
58.6%, the share is still significant. There are
4,396 Utah senior women who have never
been married, 4,033 who are separated or
with a spouse otherwise absent, 48,243 wid-
ows, and 23,550 women who are divorced
(more than 80,000 women total).#* This sit-
uation is additionally problematic in light of
recent survey findings that 54% of American
women over age 50 tend to leave money de-
cisions to their spouses.* With such a high
share of older women living alone, it is criti-
cal for influencers to stress the importance of financial
education and empowerment for all women, not just dur-
ing their senior years, but throughout their lives. Financial
literacy and competency are too important for women to
trust to others.

Not surprisingly, in light of the gaps in women’s lifetime
financial preparation and stability, many senior women
live in poverty. In the US, 10.8% of women over age 65
live below the poverty level, versus 7.4% of men. In Utah,
these percentages are lower: 8.2% of Utah women and
4.9% of Utah men live below the poverty line, yet this
percentage represents 13,403 Utah women.+ Additionally,
many senior women in the US rely heavily on social secu-
rity, though their average benefits are lower than men’s
($14,353 vs. $18,041, average annual benefit in 2017).4
According to a 2019 report, 84% of Utah women over age
65 receive social security (average benefit of $12,000 per
year). For 66% of Utah senior women, social security
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comprises 50% or more of their income, and for 40% of
them social security makes up 100% of their income.®
Although many Utah seniors live in households supported
by two incomes, nearly half of Utah women over 65 are
on their own, and the percentage is likely to increase as a
woman ages. The average age of retirement in the US is
63, and for many women, this stage of life will last 20 to
30 years or even longer.% In order to reduce the likelihood
of financial difficulty (including poverty), among older
Utah women, it is necessary to better support women’s
financial wellbeing at every age.

Conclusion

As evidenced throughout this report, there are myriad fi-
nancial issues and competencies women need to manage
and master throughout their lifetimes, yet research shows
that many women either dislike or fear talking about mon-
ey.5! It is important to reduce taboos surrounding financial
conversations, as women’s quality of life, overall health,
and even their physical safety can be enhanced by their
knowledge and ability to be financially independent.
Hence, it is critical for all stakeholders, including individ-
uals, families, churches, schools, nonprofits, and govern-
ment agencies to do more to enable women’s lifelong fi-
nancial literacy and empowerment. By so doing we will
not only strengthen the impact of Utah women, but also
our neighborhoods, communities, and the state as a whole.

1 McGee, S., & Moore, H. (2014, August 11). Women’s rights and
their money: A timeline from Cleopatra to Lilly Ledbetter. The Guard-
ian. https://www.theguardian.com/money/us-money-
blog/2014/aug/11/women-rights-money-timeline-history

2 Madsen, S. R., & Scribner, R. T. (2016, December 2). Labor force
participation among Utah women. Utah Women & Leadership Project.
https://www.usu.edu/uwlp/files/snapshot/17.pdf

3 Utah Department of Health. (2019). Complete health indicator report
of marriage and divorce. Public Health Indicator Based Information
System (IBIS). https://ibis.health.utah.gov/ibisph-
view/indicator/complete profile/MarDiv.html

4 Klapper, L., Lusardi, A., & van Oudheusden, P. (2016). Financial
literacy around the world: Insights from the Standard & Poor’s rating
services global financial literacy survey. Global Financial Literacy
Excellence Center. https://gflec.org/wp-content/uploads/2015/11/3313-
Finlit Report FINAL-5.11.16.pdf?x74219

5> Whitebread, D., & Bingham S. (2013, May). Habit formation and
learning in young children. The Money Advice Service, University of
Cambridge. https://mascdn.azureedge.net/cms/the-money-advice-
service-habit-formation-and-learning-in-young-children-may2013.pdf
% PR Newswire. (2017, March 23). T Rowe Price: Parents are likely to
pass down good and bad financial habits to their kids. Cision PR
Newswire. https://www.prnewswire.com/news-releases/t-rowe-price-
parents-are-likely-to-pass-down-good-and-bad-financial-habits-to-
their-kids-300428414.html

7 Institute for Social Research. (2007, January). Time, money and who
does the laundry. University of Michigan.
https://deepblue.lib.umich.edu/bitstream/handle/2027.42/61984/chores.
pdfijsessionid=C83 ACEB203CEC84CAE466C3F601B4810

8 Miller, C. C. (2018, August 8). A ‘generationally perpetuated’ pat-
tern: Daughters do more chores. The New York Times.

https:/www.nytimes.com/2018/08/08/upshot/chores-girls-research-

9 Dockterman, E. (2014, April 14). There’s a gender pay gap in kids’
allowances and parents are to blame. Time.
https://time.com/76023/pay-gap-gender-kids-allowances/

10 Madsen, S. R., & Scribner, R. T. (2017, June 5). Unpaid care work
among Utah women. Utah Women & Leadership Project.
https:/www.usu.edu/uwlp/files/snapshot/21.pdf

' Madsen, S. R., Dillon, J., & Scribner, R. T. (2017, August 2). The
gender wage gap in Utah. Utah Women & Leadership Project.
https:/www.usu.edu/uwlp/files/snapshot/22.pdf

12 Salt Lake Tribune. (2019, April 2). Happy equal pay day: Utah has
the nation’s second-worst gender pay gap, a new report says. Salt Lake
Tribune. https://www.sltrib.com/news/2019/04/02/happy-equal-pay-
day-utah/

13 Madsen, S. R., & Scribner, R. T. (2017, June 5).

14 Office of the State Auditor. (2018, October 5). Utah’s general finan-
cial literacy graduation requirement: A program review. State of Utah,
Office of the State Auditor.
https://reporting.auditor.utah.gov/servlet/servlet. FileDownload?file=01
5410000038ypZAAQ

15 Pelletier, J. (2017, December 12). Is your state making the grade?
2017 national report card on state efforts to improve financial literacy
in schools. Champlain College Center for Financial Literacy.
https://www.champlain.edu/centers-of-experience/center-for-financial-
literacy/report-national-high-school-financial-literacy

16 Office of the State Auditor. (2018, October 5).

17 United States Census Bureau. (2017a). Sex by age by employment
status for the population 16 years and over: 2013-2017 American
Community Survey 5-year estimates. B23001.

18 United States Census Bureau. (2017b). Sex by age by employment
status for the population 16 years and over (American Indian and Alas-
ka Native alone): 2017 American Community Survey 1-year estimates.
B23002C; United States Census Bureau. (2017c¢). Sex by age by em-
ployment status for the population 16 years and over (Asian alone):
2017 American Community Survey 1-year estimates. B23002D; Unit-
ed States Census Bureau (2017d). Sex by age by employment status for
the population 16 years and over (Hispanic or Latino): 2017 American
Community Survey 1-year estimates. B230021; United States Census
Bureau. (2017¢). Sex by age by employment status for the population
16 years and over (White alone, not Hispanic or Latino): 2017 Ameri-
can Community Survey 1-year estimates. B23002H.

19 PR Newswire. (2017, September 21). T. Rowe Price: Parents of only
boys place greater priority on college than parents of only girls. Cision
PR Newswire. https://www.prnewswire.com/news-releases/t-rowe-
price-parents-of-only-boys-place-greater-priority-on-college-than-
parents-of-only-girls-300523653.html

20 Elliott, W., Song, H., & Nam, 1. (2013). Small-dollar children’s sav-
ings accounts and children’s college outcomes by income level. Chil-
dren and Youth Services Review, 35(3), 560-571.
https://doi.org/10.1016/j.childyouth.2012.12.003

21 Hanewicz, C., & Madsen, S. R. (2011, March). The influence of
finances on a young woman’s college decision. Utah Women & Educa-
tion Project. https://www.usu.edu/uwlp/files/snapshot/8.pdf

22 Jeppsen, C. (2018, March). Utah women in higher education: A pro-
gress report. Women in the Economy Commission, Utah Women &
Leadership Project. https://www.utah.gov/women/documents/Utah-
Women-in-higher-education-brief.pdf

23 AAUW. (2019, May). Deeper in debt: Women and student loans.
https://www.aauw.org/

24 Laurel Road. (2018, March 12). Survey: Less active role in financial
lives leaves women making less, sacrificing more.
https://www.laurelroad.com/blog/survey-less-active-role-in-financial-

lives-leaves-women-making-less-sacrificing-more/
25 AAUW. (2019, May).

Utah Women & Leadership Project | Jon M. Huntsman School of Business | Utah State University


https://www.theguardian.com/money/us-money-blog/2014/aug/11/women-rights-money-timeline-history
https://www.theguardian.com/money/us-money-blog/2014/aug/11/women-rights-money-timeline-history
https://www.usu.edu/uwlp/files/snapshot/17.pdf
https://ibis.health.utah.gov/ibisph-view/indicator/complete_profile/MarDiv.html
https://ibis.health.utah.gov/ibisph-view/indicator/complete_profile/MarDiv.html
https://gflec.org/wp-content/uploads/2015/11/3313-Finlit_Report_FINAL-5.11.16.pdf?x74219
https://gflec.org/wp-content/uploads/2015/11/3313-Finlit_Report_FINAL-5.11.16.pdf?x74219
https://mascdn.azureedge.net/cms/the-money-advice-service-habit-formation-and-learning-in-young-children-may2013.pdf
https://mascdn.azureedge.net/cms/the-money-advice-service-habit-formation-and-learning-in-young-children-may2013.pdf
https://www.prnewswire.com/news-releases/t-rowe-price-parents-are-likely-to-pass-down-good-and-bad-financial-habits-to-their-kids-300428414.html
https://www.prnewswire.com/news-releases/t-rowe-price-parents-are-likely-to-pass-down-good-and-bad-financial-habits-to-their-kids-300428414.html
https://www.prnewswire.com/news-releases/t-rowe-price-parents-are-likely-to-pass-down-good-and-bad-financial-habits-to-their-kids-300428414.html
https://deepblue.lib.umich.edu/bitstream/handle/2027.42/61984/chores.pdf;jsessionid=C83ACEB203CEC84CAE466C3F601B4810
https://deepblue.lib.umich.edu/bitstream/handle/2027.42/61984/chores.pdf;jsessionid=C83ACEB203CEC84CAE466C3F601B4810
https://www.nytimes.com/2018/08/08/upshot/chores-girls-research-social-science.html
https://www.nytimes.com/2018/08/08/upshot/chores-girls-research-social-science.html
https://time.com/76023/pay-gap-gender-kids-allowances/
https://www.usu.edu/uwlp/files/snapshot/21.pdf
https://www.usu.edu/uwlp/files/snapshot/22.pdf
https://www.sltrib.com/news/2019/04/02/happy-equal-pay-day-utah/
https://www.sltrib.com/news/2019/04/02/happy-equal-pay-day-utah/
https://reporting.auditor.utah.gov/servlet/servlet.FileDownload?file=015410000038ypZAAQ
https://reporting.auditor.utah.gov/servlet/servlet.FileDownload?file=015410000038ypZAAQ
https://www.champlain.edu/centers-of-experience/center-for-financial-literacy/report-national-high-school-financial-literacy
https://www.champlain.edu/centers-of-experience/center-for-financial-literacy/report-national-high-school-financial-literacy
https://www.prnewswire.com/news-releases/t-rowe-price-parents-of-only-boys-place-greater-priority-on-college-than-parents-of-only-girls-300523653.html
https://www.prnewswire.com/news-releases/t-rowe-price-parents-of-only-boys-place-greater-priority-on-college-than-parents-of-only-girls-300523653.html
https://www.prnewswire.com/news-releases/t-rowe-price-parents-of-only-boys-place-greater-priority-on-college-than-parents-of-only-girls-300523653.html
https://doi.org/10.1016/j.childyouth.2012.12.003
https://www.usu.edu/uwlp/files/snapshot/8.pdf
https://www.utah.gov/women/documents/Utah-Women-in-higher-education-brief.pdf
https://www.utah.gov/women/documents/Utah-Women-in-higher-education-brief.pdf
https://www.aauw.org/
https://www.laurelroad.com/blog/survey-less-active-role-in-financial-lives-leaves-women-making-less-sacrificing-more/
https://www.laurelroad.com/blog/survey-less-active-role-in-financial-lives-leaves-women-making-less-sacrificing-more/

26 McCann, A. (2019, July 10). States with the most and least student
debt. WalletHub. https://wallethub.com/edu/e/best-and-worst-states-

https://www.investmentnews.com/gender-investing-gap-costs-women-
in-the-long-run-krawcheck-says-170713

for-student-debt/7520/#main-findings

27 McGurran, B. (2020, February 28). Women and credit 2020: How
history shaped today’s credit landscape.
https://www.experian.com/blogs/ask-experian/women-and-credit/

28 McGurran, B. (2020, February 28).

29 Stopthedebttrap.org. (2016). Stop payday predators: Payday lenders
are preying on women. http://stopthedebttrap.org/wp-
content/uploads/2016/10/SPP-Women-Fact-Sheet-11.pdf

30 Data from a survey by the Utah Consumer Lending Association.
(2018). In possession of the author.

31 The Pew Charitable Trusts. (2012). Payday lending in America: Who
borrows, where they borrow, and why. https://www.pewtrusts.org/-
/media/legacy/uploadedfiles/pcs_assets/2012/pewpaydaylendingexecsu

4 United States Census Bureau. (2017g). Sex by marital status by age
for the population 15 years and over: 2013-2017 American Communi-
ty Survey 5-year estimates. B12002.

46 Konish, L. (2019, March 8). Women are more likely to leave finan-
cial planning to their spouses. Here’s why that’s a problem. CNBC.
https://www.cnbc.com/2019/03/18/women-are-more-likely-to-leave-
money-decisions-to-their-spouses.html

47 United States Census Bureau. (2017h). Poverty status in the past 12
months by sex by age: 2013—2017 American Community Survey 5-
year estimates. B17001.

48 Social Security Administration. (2019, July). Social security is im-
portant to women. Fact Sheet: Social Security.
https://www.ssa.gov/news/press/factsheets/women-alt.pdf

mmarypdf.pdf
32 PriceWaterhouseCoopers. (2019). Employee financial wellness sur-

vey: 2019 results. https://www.pwc.com/us/en/private-company-
services/publications/assets/pwc-2019-employee-wellness-survey.pdf

4 Institute for Women’s Policy Research and YWCA Utah. (2019).

30 Maranjian, S. (2018, February 24). Here’s the average length of re-
tirement. Will your money last that long? The Motley Fool.
https://www.fool.com/retirement/2018/02/24/heres-the-average-length-

33 Institute for Women’s Policy Research and YWCA Utah. (2019).
The well-being of women in Utah in 2019: Fact sheet.
https://www.ywcautah.org/wp-content/uploads/sites/54/2019-Well-
Being-of-Utah-Women-Fact-Sheet-IWPR-YWCA-FINAL.pdf

34 Dunn, M. (2018, March). Who chooses part-time work and why? US
Bureau of Labor and Statistics.
https://www.bls.gov/opub/mlr/2018/article/who-chooses-part-time-
work-and-why.htm

33 Zukin, C., & Van Horn, C. (2015, June). A tale of two workforces:
The benefits and burdens of working part time. Rutgers: Edward J.
Bloustein School of Planning and Public Policy.
https:/www.heldrich.rutgers.edu/sites/default/files/products/uploads/W
ork_Trends_June 2015.pdf

36 Crandall, S. R. (2019, June 3). Getting poorer while working harder:
The “cliff effect.” The Conversation.
http://theconversation.com/getting-poorer-while-working-harder-the-
cliff-effect-113422

37 Institute for Women’s Policy Research. (2018, September). Five
ways to win an argument about the gender wage gap.
https://iwpr.org/wp-content/uploads/2017/09/C447_GWG-Talking-

Points_2018.pdf
38 National Association of Realtors. (2017, October 30). First-time

buyers stifled by low supply, affordability: 2017 buyer and seller sur-
vey. https://www.nar.realtor/newsroom/first-time-buyers-stifled-by-
low-supply-affordability-2017-buyer-and-seller-survey

39 United States Census Bureau. (2017f). Households and families;
2013-2017 American Community Survey 5-year estimates. S1101.

40 Pace, N. (2019, March 10). Homeowners are worth 46 times more
than renters. Thrive Global.
https://thriveglobal.com/stories/homeowners-are-worth-46-times-more-

than-renters/

41 Stewart, B., & Stewart, D. (2019, May 22). The equality equation:
Three reasons why the gender investing gap is closing. CFA Institute.
https://blogs.cfainstitute.org/investor/2019/05/22/the-equality-
equation-three-reasons-why-the-gender-investing-gap-is-closing/

42 Hicks, C. (2019, January 7). Women can close the gender wealth gap
by investing. US News and World Report.
https://money.usnews.com/investing/investing-101/articles/women-
can-close-the-gender-wealth-gap-by-investing

43 Lissner, C. (2019, April 19). Jean Chatzky’s money story. The Penn-
sylvania Gazette. https://thepenngazette.com/jean-chatzkys-money-
story/

4 Kelly, B. (2019, November 19). Gender investing gap costs women
in the long run, Krawcheck says. InvestmentNews.

of-retirement-will-your-m.aspx

3! Fidelity Investments. (2015). Money fit women study: Executive
summary. https://www.fidelity.com/bin-

public/060_www_fidelity com/documents/women-fit-money-
study.pdf

2 Anderson, N. L., (2019, May 11). How financial literacy can lift
women out of poverty. Forbes.
https://www.forbes.com/sites/nancyanderson/2019/05/11/how-
financial-literacy-can-lift-women-out-of-poverty/#3180b6b67a49

Acknowledgement: This snapshot is possible through the
generous support of The Jacquelyn and Gregory Zehner Foun-
dation, the Utah Valley Business Resource Center, and the
Woodbury School of Business and Office of Engaged Learning
(Undergraduate Research Summer Institute Grant) at Utah Val-
ley University. Special thanks to Megan Roper and Spencer
Harwood for their research support and to our expert reviewers
for their feedback: Mallory Bateman, Kem C. Gardner Policy
Institute; Amanda Christensen, Utah State University; Daniel
Harris, AARP; Ann House, University of Utah; Pat Jones,
Women’s Leadership Institute; Susan Speirs, UACPA; Martha
Wunderli, Fair Credit, and David Damschen, Utah Treasurer.

Copyright © 2020 Utah Women & Leadership Project

Authors Robbyn T. Scribner (Assistant Director, Utah Women & Leadership Project) and Dr. Susan R. Madsen (Orin R. Woodbury
Professor of Leadership & Ethics, Woodbury School of Business, Utah Valley University).
For questions and information: uwlp@usu.edu or www.utwomen.org


mailto:uwlp@usu.edu
http://www.utwomen.org/
https://wallethub.com/edu/e/best-and-worst-states-for-student-debt/7520/#main-findings
https://wallethub.com/edu/e/best-and-worst-states-for-student-debt/7520/#main-findings
https://www.experian.com/blogs/ask-experian/women-and-credit/
http://stopthedebttrap.org/wp-content/uploads/2016/10/SPP-Women-Fact-Sheet-11.pdf
http://stopthedebttrap.org/wp-content/uploads/2016/10/SPP-Women-Fact-Sheet-11.pdf
https://www.pewtrusts.org/-/media/legacy/uploadedfiles/pcs_assets/2012/pewpaydaylendingexecsummarypdf.pdf
https://www.pewtrusts.org/-/media/legacy/uploadedfiles/pcs_assets/2012/pewpaydaylendingexecsummarypdf.pdf
https://www.pewtrusts.org/-/media/legacy/uploadedfiles/pcs_assets/2012/pewpaydaylendingexecsummarypdf.pdf
https://www.pwc.com/us/en/private-company-services/publications/assets/pwc-2019-employee-wellness-survey.pdf
https://www.pwc.com/us/en/private-company-services/publications/assets/pwc-2019-employee-wellness-survey.pdf
https://www.ywcautah.org/wp-content/uploads/sites/54/2019-Well-Being-of-Utah-Women-Fact-Sheet-IWPR-YWCA-FINAL.pdf
https://www.ywcautah.org/wp-content/uploads/sites/54/2019-Well-Being-of-Utah-Women-Fact-Sheet-IWPR-YWCA-FINAL.pdf
https://www.bls.gov/opub/mlr/2018/article/who-chooses-part-time-work-and-why.htm
https://www.bls.gov/opub/mlr/2018/article/who-chooses-part-time-work-and-why.htm
https://www.heldrich.rutgers.edu/sites/default/files/products/uploads/Work_Trends_June_2015.pdf
https://www.heldrich.rutgers.edu/sites/default/files/products/uploads/Work_Trends_June_2015.pdf
http://theconversation.com/getting-poorer-while-working-harder-the-cliff-effect-113422
http://theconversation.com/getting-poorer-while-working-harder-the-cliff-effect-113422
https://iwpr.org/wp-content/uploads/2017/09/C447_GWG-Talking-Points_2018.pdf
https://iwpr.org/wp-content/uploads/2017/09/C447_GWG-Talking-Points_2018.pdf
https://www.nar.realtor/newsroom/first-time-buyers-stifled-by-low-supply-affordability-2017-buyer-and-seller-survey
https://www.nar.realtor/newsroom/first-time-buyers-stifled-by-low-supply-affordability-2017-buyer-and-seller-survey
https://thriveglobal.com/stories/homeowners-are-worth-46-times-more-than-renters/
https://thriveglobal.com/stories/homeowners-are-worth-46-times-more-than-renters/
https://blogs.cfainstitute.org/investor/2019/05/22/the-equality-equation-three-reasons-why-the-gender-investing-gap-is-closing/
https://blogs.cfainstitute.org/investor/2019/05/22/the-equality-equation-three-reasons-why-the-gender-investing-gap-is-closing/
https://money.usnews.com/investing/investing-101/articles/women-can-close-the-gender-wealth-gap-by-investing
https://money.usnews.com/investing/investing-101/articles/women-can-close-the-gender-wealth-gap-by-investing
https://thepenngazette.com/jean-chatzkys-money-story/
https://thepenngazette.com/jean-chatzkys-money-story/
https://www.investmentnews.com/gender-investing-gap-costs-women-in-the-long-run-krawcheck-says-170713
https://www.investmentnews.com/gender-investing-gap-costs-women-in-the-long-run-krawcheck-says-170713
https://www.cnbc.com/2019/03/18/women-are-more-likely-to-leave-money-decisions-to-their-spouses.html
https://www.cnbc.com/2019/03/18/women-are-more-likely-to-leave-money-decisions-to-their-spouses.html
https://www.ssa.gov/news/press/factsheets/women-alt.pdf
https://www.fool.com/retirement/2018/02/24/heres-the-average-length-of-retirement-will-your-m.aspx
https://www.fool.com/retirement/2018/02/24/heres-the-average-length-of-retirement-will-your-m.aspx
https://www.fidelity.com/bin-public/060_www_fidelity_com/documents/women-fit-money-study.pdf
https://www.fidelity.com/bin-public/060_www_fidelity_com/documents/women-fit-money-study.pdf
https://www.fidelity.com/bin-public/060_www_fidelity_com/documents/women-fit-money-study.pdf
https://www.forbes.com/sites/nancyanderson/2019/05/11/how-financial-literacy-can-lift-women-out-of-poverty/#3180b6b67a49
https://www.forbes.com/sites/nancyanderson/2019/05/11/how-financial-literacy-can-lift-women-out-of-poverty/#3180b6b67a49

