
S U P P L E M E N T A L  R E S O U R C E S

In support of UVU's Inclusion Plan Objective 3, Goal 2.

Gender Decoder - Check for bias

Eploy Check My Job  - Bias checker and best practices

Oregon State University's Search Advocacy Website

Committee Chair has met with a WSB Search Advocate prior to forming the

committee

At least two women are serving on the committee or one woman and one

minority.

Advertising in the Ph.D. project

Ask chairs to reach out to faculty members to share posting through diverse

networks.

C H E C K L I S T

Description has been been reviewed through software for bias

detection. (link below)

Department Chair has completed UVULead:Writing Job Descriptions

training.

W O O D B U R Y  S C H O O L  O F  B U S I N E S S

A S  O F  M A R C H  2 0 2 1

Additional Steps For WSB Search Committees

l f

S E A R C H  A D V O C A C Y  I N I T I A T I V E

3 . 2 . 2  D i v e r s i f y  f a c u l t y  h i r i n g  t h r o u g h  a  s t r u c t u r e d  p l a n  a n d  p r o c e s s .  

ADDITIONAL JOB DESCRIPTION ASSESSMENT

SEARCH COMMITTEE GUIDELINES

FACULTY POSITION OUTREACH

http://gender-decoder.katmatfield.com/
https://www.eploy.co.uk/resources/toolbox/check-my-job/
https://www.eploy.co.uk/resources/toolbox/check-my-job/
https://www.eploy.co.uk/resources/toolbox/check-my-job/
https://searchadvocate.oregonstate.edu/search-advocate-resources
https://my.uvu.edu/hr/employees/benefits/docs/reliant_eap.pdf

