Staff Best Practices for Workforce Readiness

e Do you have an up-to-date profile in Wolverine Connect so that students can connect with
you for mentoring in your field(s)?
e Have you completed training through People & Culture in supervising student employees
and preparing them for the workforce?
e Are youfamiliar with work-ready Durable Skills and intentionally develop them in students
you mentor or supervise through employment, student government, athletics, or other
extracurricular activities; via direct training, career ladders, mentoring, coaching, and
evaluation?
e Doyouknowwhere to direct students for support resources that help them stay enrolled,
complete, and graduate?
e Are you aware of workforce-ready events and programs on campus and promote them to
students?
o Doyousubscribe to the monthly Workforce Readiness email newsletter?
e Do youpromote UVU graduates’ workforce readiness in the community and with local
employers? Do you have accurate information to share publicly about our students’
preparedness for the workforce?
e Doyou attend student networking events such as those sponsored by the Career &
Internship Center, and talk with students about preparing for their professions?
e Areyou active in professional or industry groups within your own profession?
o Doyou staycurrentinyour field so that you are providing relevant mentoring to
students?
o Areyouconnecting students to professional associations that will be a resource to
them as they transition into the workforce?
e Do you make a point of connecting with students individually, even if it’s in line at the food
court, to introduce yourself by name, ask questions about their studies, and share relevant
campus resources?
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https://www.uvu.edu/workforce/docs/durableskillslist.pdf
https://www.uvu.edu/student-success/
https://forms.office.com/Pages/ResponsePage.aspx?id=X7aiHl4vDkSwJd_fr9jgl9Am1xoOiNVEjX0lo-vUNK9UQ1RXRjIxREY0S1lYVEpRVkw1Q00yMU0wSy4u

